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As you know, Mr. Cleveland assisted^&e in the inspection of .the 
Richmond Field Division which began February 3, 1947, and terminate ' 
Pshrary 12. 1947. , Wym/, 
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.February 12, 1947. , 

In. fly opinion, Mr. Cleveland did an excellent job. ''He was a hard-working, 
cooperative individual who displayed initiative anilntelligence in connection with 
the natters. being handled by him. He had previously had Inspector's Aide training 
but it is my understanding that he had never assisted on an inspection before. 

He seemed to be well acquainted with the things to be done and knew how to do then. 

1 was previously acquainted 1 with this nan slightly when" he was a clerical employee 
but It was only during the course of thisjUnspection that 1 realized his abilities. 

I think I was fortunate in .having him tSSfork with .on this inspection. . r> 

IccS.B , j fJ fob 

In looking at this indium's file, 1 note he has 'been ASAC at Norfolk 
since November, 1945, and is flpJade 12 at $5,’905^Q,' jpar ‘annual ( Although I must 
say I am not thoroughly acquainted with the pujjeauVpollcy on the reallocation ■ 
of ASACs to grade CAF-13, Wo wish to call this to your attention fo^cjlsideratlon 


as 1 feel this man does have the background ana*abilitg t^nt^if^to progress 
in toe Bureau. 1 ‘ . ' 

BBLslf ^ \ J 
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TO s MR. F, P. MORGAN 

FROM : s WILLIAM V, CLEVELAND 

SUBJECT • DESERTER CASES - 'REPORTS TO T HE BUREAU 


UNITED 5 




OOVERICENT 


dates 10/1S/U6 


■/ 


M 1 1 '< 


Reference is made to Bureau Bulletin #h7, dated September 11, 

19U6, in which it is pointed out that the office of 'origin will now 
be the sole repository for information concerning deserter fugitive 
investigations :and that no reports will be submitted to the Bureau 
exceot when special reasons exist 'therefor and except in deserter harboring 
-cases, it is pointed ontihat the rule is not changed requiring that an 
auxiliary office effecting the apprehension of the deserter fugitive should 
designate copies of the apprehension report 'to the office of origin, .eports 
to the Bureau are no longer necessary in connection with deserter fugitive 
investigations whichare received direct in t he field involving general 
prisoner e^caisees* 

The question arises as to whether or .not the office of origin should 
prepare a report when the office of origin apprehends a deserter fugitive 
dJSJStin^two copies for the office of origin only so that copies of reports 
reflecting the apprehension of such deserter fugitive will be available in 
the office of origin file to submit to the Bureau upon request from the Armed 
Forces. In the In-Service lecture concerning deserter eases* it was pointed 
out by the Supervisor giving the lecture that It was .satisfactory to close the 
deserter case in t he office cf origin when they made the apprehension upon 
advising the Bureau by teletype and auxiliary offices to discontinue, and it 
was further stated that it was satisfactory to place a memorandum in ^®/ as ® 
file Covering any informatlonwbich might be :of assistance t° i^e Armed Services 
in the event of court marshal proceedings that was .not included in the tele /p 
to the Bureau. -It was further poihted out, .however, that some Inspectors 
presently inspecting field offices were instructlne SACs to replace sue-, 
memoranda with investigative reports. 

It is recommended that field offices be instructed regar.di-r the 
proper procedure to be followed by offices of ori-in in deserter cases mere 
the* off ice -of origin makes the apprehension so that there will be uniform ,ty 
in connection with this matter throughout the field. 


-Ft ''■> 


WCiER 


* k 


Wm. V- Ci£ 'It LAN > 

Mr, Cleveland entered on duty as a Special Agent on July 6, 1942, and has 
been assigned to the Norfolk Field Division since August, 1944. He has 
acted in the capacity of Assistant Special Agent in Charge since November, 
1945. He makes a very good personal appearance, dresses neatly, possesses 
a very friendly personality, and makes friends easily. He appears to be 
aggressive, resourceful, and forceful. He has a very good knowledge of the 
Bureau's work and policies, and carries out his duties in an efficient and 
intelligent manner. He is rated as an excellent dictator. He is a very 
good automobile driver. I do not believe he would experience any difficulty 
in testifying in court. 1 would not hesitate to use him on a dangerous assign- 
ment. I believe that he could successfully operate on a physical surveillance, 
He is able to take shorthand and types very well. 

Mr. Cleveland is very well thought of among the law enforcement officials 
in this territory. I have found that he has numerous business contacts, and 
is generally well liked. He is in good physical condition. 

Mr. Cleveland is an approved Bureau speaker and ha3 been used on a number of 
occasions in this capacity. Favorable comments have been received on the 
speeches given by him. He -is a qualified Bureau administrative firearms 
man and experiences no difficulty in the handling of the various weapons. 

He has completed the inspector's aide course and has assisted in the inspec- 
tion of one field office. The cases supervised by Mr. Cleveland are the 
general criminal cases, and he has indicated that he has a good knowledge 
of his duties, and proper supervision is afforded the cases on his desk. 

He is very cooperative, extremely loyal, and has demonstrated that he is 
possessed of supervisory and administrative ability. It is believed that 
with some additional experience in the capacity of Assistant Special Agent 
in Charge, he should be prepared to assume the duties of Special Agent in 
Charge. 


Status: EXCELLENT 


ZUJkM.3 it 
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IttirUR 1 Ur ADMINISTRATIVE-UNOFFICIAL < > 

OFFICIAL: 

EFFICIENCY RATING FROEATIONAL^or ilOAL^FERIOD \ \ 


As a? . Inarch 31 s 19 LlJ haW performance during period from w April-. JL^..1946«. to 


(NaJOOo of employee) 


(Title of poeitloja, service, afid srrade) 


( Orgaixl zatioiv— I udlcate bureau, division, section, Vtut, field station) 


ON UNES BELOW 
MARK EMPLOYEE 

V, inadequate 
— if weak 

i 

+ if outstanding 


:1. Study the instructions in the Eating Official's Guide, C. S. C, Form check onej 

No. 3823A. 

2, Underline the elements which are especially important in the position. Administrative, 

$, Kate only on elements pertinent to the position. . , , stmervisorv or 

a. Do not rate on elements in italics except for employees in Admin- ^ * 

i strati ve, supervisory, .or planning positions, , planning 

1. Bate administrative, supervisory, and planning functions on 

elements in italics . Au others.^.*— 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

0 Zti m (Z) Skill in. the application of techniques and pro- 


(4) Presentability of work . (appropriateness of ar- 
rangement and appearance of work). 

(5} Attentionto broad phases of assignments. 

J j3l. (6)] Attention to pertinent detail. 

(7) Accuracy of operations. 

ZtL (8) Accuracy of final results. 
rK, (9) Accuracy of judgments or decisions. 
rfc ( XO) Effectiveness in presenting ideas or facts. 
.t£.-( 1X ) Industry. 

^Tt.(X2) Rate of progress on or completion of assign- 


.J±l (13V Amount of acceptable work produced. (Is mark 
_ pased^n production records': — ) 

. (Yea or *0) 

Z£L (14) Ability to organise his work. 

rC-(15) 'Effectiveness in meeting and dealing with 


rtl(l$) Cooperativeness. 

*HC1(17) ^Initiative. 

^rfc.(18) Resourcefulness. 

^(19) i^^ability.. 

ZtH 20) Physical fitness for the work. 


CjLL (21) Effectiveness in planning broad programs . 

“tT (22)' Effectiveness in adapting the work program to 
broader or related programs* 

m ^p* (23) > Effectiveness in devising procedures. 

-rfc. (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates* 

jzh~ (2$) .Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

jiL (23) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(27) , Effectiveness in promoting high working morale. 

rk- (*$) Effectiveness in .determining space , personnel, 
and equipment needs. 

sJn (20) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

cfc. (20) Ability to make decisions. 

(31) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 

. Ability to direct .and lead a groi 

dZm (A) ^jaOfiES^ 

assigraents* 

(B) 

bility* 
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ous^ 


STANDARD 

DevUtioss must be explained o» reverie aide of thia form 


Plus marks on all underlined elements, and no minus 
Plus marks on at least half of the underlined elements, and -no minus 
marks..— ..- .r— 

Check marks or better on a majority of underlined elements, and any 

* minus marks overcompensated by plus marks™ 

Check marks or better on a majority of underlined elements, and minus 
marks not .overcompensated by plus 
Minus marks on at least half of the underlined elements,.— 
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to* s MR. TOLSON 
PROM ; HENDON 

SUBJECT; 



UNITED > STATES GOVERNMENT, 

date {,4/26/4 7 


tsUo$ ' ^ ) 



I suggest that Assistant SAC William 7. Clevelu f} Uf U& I 
transferred from Norfolk to the internal "Security Section as ,al 
Supervisor . , 

Cleveland is 31 years of age , married and has one child. He. 
teas born in Mississippi but attended school in , Washington , receiving 
an LL.B. Degree from Columbus University. He has no office of prefer- 
ence. He entered on duty as a clerk in December 1939 and as an Agent 
in July 1942* He has been Assistant SAC at Norfolk since November 
1945 and is in Grade CAF 12, $5905.20 per annum.- Cleveland's record 
has been very good and it has been indicated that he is doing a satis- 
factory job as Assistant SAC at Norfolk '. It is felt that he ha3 good 
possibilities for the future but I believe he should be brought^ to the 
Seat of Government at this time to afford him supervisory experience 
which will further round him out.' 


To replace Cleveland os .Assistant 
the transfer of Special Agent 
Division. Wiou X7T? 



sit Norfolk, I 
from the Investigative 


recommend L>b6 

l b7C 


is 32 years of age, married and has three children. 
.He was born in Minnesota and received A.B . and 'LL.B. Degrees from the 
University of Notre Dame, where he was secretary to the President. He 
entered on duty as ah Agent in November 1939 • He has had an excellent 
record. He was designated Assistant SAC at Butte in January 1944 and 
transferred to the Investigative Division in January 1946 in order to 
give him supervisory experienc e at the Seat of Government . He is in 
Grade CAF 12, $6384 per annum. | | makes an excellent appearance , 

seems to have a lot of aggre ssiveness [and w as recently commended for 
the assistance, he. xcndcred o n I I surueu of Communist matters. 


Cl 

At that time | | stated 

had a lot of "good common sens 
on delinquencies found , ha<fea no wl edge of inspection procedures 

and that his performance hoot been^VgHiy\~fafi sfact'drf'r"" " TTH 

, I °/v a ! j!2 Jfd 

If the recommendation as woufJTfxi^ 

recommend that he be promoted to Grade CAFu^*. 0£O2i2(X“pjef <t an'n u 




tha\ 


splayed excellent judgment, 
able tactfully to follow through 


I then recommend that Supervi sor! l of~~thei 

Internal Security Section, who will be replaced UyU.Cl^DA'lwd in 
ance with the above recommendation , 

Office • 

J 








* t 
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is 34 years of age ^ married and has one child , He was 
o and received A*B , and LL,B, Degrees from "the University 
of Nebraska . His offices of preference are Denver , Butte and Seattle , 
•He entered on duty in January 1941 and was transferred to the Security 
Division in December 1942, which means that he has had but 18 months of 
field experience • His record has been very good at the Seat of Govern- 
ment and it is probable that he has very, good possibilities for further 
development in the future ., It is felt at this time such development 
would be furthered by a period of assignment on investigative work, 
after which he should be borne in mind* , 

I recommend that Special Agent \ be tra nsferred 

from Baltimore to the Investigative Di tn57on""toT5JepTacF ^”1 

if i f 

is 34 years of age, married and has two children , He 
and received an A,B , Degree from the University of 
Michigan and an LL,B, Degree from the University of 'Toledo, His offices 
of preference are Miami, Los Angeles and Portland, He entered on duty 
as an Agent in September 1941 and has served at Louisville , Miami and 
Baltimore, While at Miami during m'"gr eat portion of the war he occupied 
a supervisory position. He makes'^ an- excellent appearance, has a very 
good personality, is a qualified police instructor, is conscientious and 
it has been repeatedly stated that .he possesses supervisory and admin- 
istrative ability, It is believed that after a period of service at 
the Seat of Government he will be qualified to accept additional re- 
sponsibilities. 
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ASSETS*, Sicf Arrow ABILITY 

* kffl! ** t t t I *1 ^ 

. Inspector Hasten; '- During the course of the inspection the stenographers 

provided iae with their analyses of. the dictation 
ability of the Agents assigned to this division,.. indicating -not only, an 
adjective rating but also constructive co aments • .The composite picture 
of the several Agents, as to their ..dictation ability Is set forth -below; 

i * * ' > ' 

: mm T, ‘ ' TIMES HATED ADJECTIVE RATING 

I U 1 * t Ik Jt t I 1 i 

Very. Good. 

Very Good 

1 f 

‘Excellent 
.Very Good; 

Excellent 

. f * ■ * 

1 

Very Good 
Excellent 

- 1 * • 1 ' h * 

■m* 

Vfry Good 1 

i 

. Good 

- 1 i 

Very Good ; 

1 i i 

Ye ry Good 
Very Good 
very Good 
Excellent 
Excellent 

i 

Very Good . 

4 Very Good 


Inspection Report 
Norfolk Office 
Xnspecto r'N aughten 
March 29, 1947 
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' It will be noted' that all-but.one Agent has been 
rated above average or better in dictation while the one Agent referred to was 
rated n 0ood H « She Agent 'so rated has. had some considerable experience in the' 

Bureau and Is not. a novice* It Is« believed that. he should. be able 1 at this time < to _ 4 

make' a better showing :in his dictation ability*. Iherefore you should consult with 

' this - Agent particularly as 1 to the improvement, desired* ' 

t i t ' * 

I, am. turning over to you-the constructive* comment . 
sheets as obtained from the stenographers so that in individual ‘conference^ with. , ; 

' the various ASents you can' personally bring to their attention the ..constructive 
comments given, so that the Agents ‘may.'Use these , comments as the basis -for aiding 

them in improving their dictation*. , 

1 ' ■ ' 

A 

\ 

1 . ! , , ■ 1 ’ b 6 

SAC Jtobey; Individual 'attention -will be given> to Ag«t in an. attempt b ? 

to improve his dictation ability* '* # 

• j ( ■' , 

- ( The constructive comments vd.ll be brought' to the 

attention of the various’, Agents 'at in, dividua.1 conferences „in an effort to improve 
their dictation ability* ■ 



/ 
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William V. Cleveland] 


Assistant Special Agent in Charge 


SOD: July 6, 1942 


Office of Preference: 


deamination: 


Salary: CAF-12, $5905.20 


Hone 


Set #13 - 95% 


SAC Robey: Cleveland makes a very good personal appearance, is neat 

i in his dress, possesses a friendly personality, and is 
well liked. He has been Assistant Special Agent in Charge of the office for 
approximately one and one-half years. He has a good .knowledge of the Bureau's 
work, and has served very satisfactorily as Assistant Special Agent in Charge 
since I assumed the duty of SAC of this office. He is an approved Bureau 
speaker, administrative firearms man, and has completed the Inspector's Aid 
School in the Bureau. Favorable comments have been received on speeches 
given by him. He has created a very good impression on various business 
people and contacts of the office. ASAC Cleveland has been successful in 
securing adequate housing for Agents who have been transferred to this office 
since my tenure in this office as SAC. He has indicated that he has supervisory 
and administrative ability, and i3 greatly interested in advancing himself in 
the service, of the Bureau. 

Status: Excellent 


INSPECTOR NAUGH?EH: His wife is expecting a child in September, 1947; however, 

he is career minded and does not advance that fact as a 
reason why ho could not be used' elsewhere to the best interests of the Bureau. 
Cleveland is an asset to the Bureau. He is SAC potential, but is not quite ready 
for that step yet. He has been ASAC at Norfolk for about lj years and is ready 
for added responsibilities of the typo obtained by being designated ASAC of a 
larger office. He shows leadership qualities, is a close and caroful supervisor, 
and is well acquainted with administrative routines. Though ho has not yet ^served 
as a supervisor at the SOG, he was a clerical supervisor in the Security Division 
/for about two years prior to becoming an agent in 1942. He is doing a splendid 
job at Norfolk and could well be left there. But to afford him further 
development, I recommend considering him for ASAC at a larger office. I also 
recommend his reallocation from CAF-12 to CAF-13* — — 


Inspection Report 
Norfolk Office 
Inspector, Naught en 
March 31, 1947 







* ♦ 

This special efficiency report is being submitted in viev/$>f the 
transfer of Assistant Special Agent in Charge William V. Cleveland 
from the Norfolk Office to the Bureau as a Supervisor. 

The remarks as set forth in the annual efficiency report 
dated April 12, 1947 > apply at this time. 

Status: EXC SILENT 
I have read this report: 



-''«Un4ar4 Form No. SI 
August 194$ 

V.s, CIVIL, SERVICE COMMISSION 


# . 

w REPORT OF 
EFFICIENCY RATING 




^re*u No. 5C-R012.S, 
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OFFICIAL: 

REGULAR ( ) SPECIAL (X ) 
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As of ^Ua7«,29^X947 




(Nag* of employee) 


based on performance during period from «_M5S£^}_21aiSAt?> 

jyBaiBtfluattLj^^ caf-12 

(Title of position* service* &n4 arade) 


(Orsrsnlz&tion— In<Jicate bureau, dMeloa, section, tcait* field ?tatioa) 


ON LINES RELOW 
MARK EMPLOYEE 

V it adequate 
— if weak 
+ if outstanding 


1. Study* the instructions in the Eating Official's Guide, C. S. C. Form 

No, SS23A- 

2. Underline the elements which are especially important in the position. 

3. Bate only on elements pertinent to the position. 

a, Do not rate on elements in italics except for employees in admin- 

. istrative. supervisory, or planning positions. 

b, .Bate administrative, supervisory, and planning functions on 

elements in italics* 


CHECK ONE I 

Administrative, 
supervisory, or 
planning IS 


All others^«„«. □ 


™~ (1) Maintenance of equipment, tods, instruments. 
(2) Mechanical skill 

««.. (3) Skill in the application of techniques and pro- 
cedures. 

'(4) Fresentability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) -Accuracy of operations. 

«*,„ * ($) Accuracy of final results. 

«***. (9) Accuracy ;of Judgments or decisions. 

».*».» (10) .Effectiveness in presenting ideas or, facts. 
.„.„(U) Industry. 

m>*uw (12) Kate of progress on or completion of assign- 
ments. 

......(13) Amount of acceptable work produced. (Is mark 

based on production records? 

* <Ve* or 

(14) .Ability to organize his work. 

*...*..(15) Effectiveness in meeting and dealing with 
others. 

^.^(16) Coqpcrativeness. 

-....(17) Initiative. 

(18) Resourcefulness. 

*.....(19) Dependability. 

(20) Physical fitness for the work. 


(21) Effectiveness in planning broad programs, 

— W f eetiveness in adapting the work program to 

oroadet or related programs, 

(&?) -Effectiveness in devising procedures , 

(2b) Effectiveness in laying out work and establish - 
ing standards of performance for subordi - 
nates , 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates, 

(25) ’-Effectiveness in instructing, t training, and 
developing subordinates in th&work, 

— (27) , Effectiveness in promoting high working morale, 

(2$) Effectiveness in determining „ space, personnel , 
and equipment needs, 

(22) „ Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines , 

...... ($0) Ability to make decisions, 

...... (31) - Effectiveness in delegating clearly defined 

authority to act, 

STATE ANY OTHER ELEMENTS CONSIDERED 

* (A) 

<B) 

(C) 


STANDARD 

Deviation* most be explained on reverse aide ef ftfcl* form 


-Plus marks on all underlined dements, and check marks or better on all 
other elements Ta t edcc ...... .... ....... -. jo*... «*.»* ..... «... *».». . *»■ . . 

Check mark* or belter on ah dements rated, and plus marks on at least 
half of the underlined 

Check marks or better on a majority of underlined dements, and all weak 
jpexformance .over compensated by outstanding performance..............-.^,. 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance..™*.,.*,.. 

Minus marks on at least half of the underlined elements^*.. 


**1 m*M* vw *>«.*» 


Adjective 

Bating 

^Excellent 

Very Good 

Good 

Fair 

Unsatisfactory 


Eating 

officials 


Reviewing 

official,. 


Adjective 

Bating 


EXCELLENT 





Bated by . 

Reviewed by 
Eating approved by efficiency rating committee 


.Special, A^tL.inJSharge. 


(Date) 


(Title) 


Report to employee 


(Date) 


(Date) 


(Adjective rattoz) 


e. ». eOVERNMENT MINION* OfVKC iS^eWT-S 


H. S. DEPARTIVIENT OF JUSTICE 

FEDERAL BfUREAU OF^NVESTj 

\ { J WASHINGTON 25, D. C. 
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fuf* a$4t 


p«r«oitit4 Actio • Numfcw i aI 





6ro<l . w it 

Salary 


Division 

end 

Section 

Headquarters 


Appropriations S & E # F.B.I. 


j>cpartm«*»l 
•r FUld 


0. VICE 


$6**%*C0 


Xtlli tot* 


$ & E, F.B.I. 


fieM W l.'J Otpr. 


NATURE OF POSITION 

b. ADDITIONAL IDENTICAL 


$4M§ 


C NEW 


R.C.NO. 


P. C. NO. 


Pat* »f ehfli 


P.C.NO. 


Pat* of .Pat* 


REMARKS 


torn* wtovMU* ftm* Sill 


off 


^ Aim 
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#1 


^JsOJ^KteoaDFO 4 
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SJV20 Kcvised M3 


COU. C. W, WOODSON, 

SVFESiNTENOCNT 

MAJOR J. R. NUNN 

PERt^NNU OFfKH 

CART, W, C, THOMAS 

KXCCVtIVK OffWM 

TEVCFMONC Mill 
TELETYPE RICK 


JR, 




department of state police 

RICHMOND 


CAPT, W. L, ©ROTH 

SAFETY ENOINECS 

CAPT. D. M, TROLAN 

SVSIMESS OFFICES 

W, M. LEE 

SAQ I Q EN Q1MEES 
F, o. SOX fit* 


May 29, 19U7 



0 

Mr. William V, Cleveland 
Assistant Special Agent in Charge 
Federal Bureau of Investigation 
United States Department of Justice 
Ull Flatiron Building 
Washington, D. C. 


Dear Bill: 

I am sony to know that you are leaving the Norfolk area. 
We shall miss you. 

It has been a pleasure to cooperate with you and our re- 
lationships have been most pleasant. 




fflitg of Norfolk 


TBtrgittla 


May 28, 1947 


Mr, William V, Cleveland 

Assistant Special Agent in^harge F«B,I, 

411 Flatiron Building 
Norfolk 10, Virginia 

Dear Mr, Cleveland) 

I appreciate your note of May 24th very much indeed, 
I am sorry that you are leaving Norfolk, but I am 
delisted to learn of your further advancement. Our 
association, both business and personal, during your 
residence in Norfolk, has been a very happy one to 
me, and I hope that our paths may cross again in the 
future. 

With best wishes for your continued success and good 
health, believe me to be 


yours. 


'mils 


C. H, DAISY 


CHDikh 


DIRECTOR OF PUBLIC SAFETY 


O# 


& 






Juno 6, 1947 


G 

i dill mi V* 

Federal Strain of Jrwostl^&tion 

SrsMcgton, ?• 1% 


Dear 1*. Cleveland* 

In eonnoction tdth iho Uni forw .iTonctitsn ..Act., t nsx indeed pleased 
to advise you that you have boon rocoeraended for promotion lYon x'5905.20 
por annua to ^6144*60 per annuR in Grade <1AF 12, effect.! re June 29* 1947* 

Sincerely yours. 





N 


John Hdfjcr Hoover 
Jdrecicr 



CM*, ladd 




O 


I 


STANMABMM4N0, $4 


Office Memorandum • 


UNITED- STATES GOVERNMENT 


to : Hr . Glavtn 

f 

from s H. Lt Edwar 


DATE: 5-29-47 


SUBJECT: 


H. L» Edwards 

mim 7 . mvEim y 

Assistant Special Agent in Charge - 1 

Norfolk Field Office [ 

(lender transfer to Security Division) v 

RBI UPA mUOTlON 


This employee entered on duty on 12-26-39 os a Messenger, was ap- 
pointed a Special Agent on 7-6-42, reallocated to grade OAF 12, 

$ 5180 per annum on 12-17-45, and is now eligible for an inrease in 


that grade under the provisions of th^Unifom Promotion Act, effec- 
tive 6-29-47* His present salary is$$5905.20 per annm as the re- 
sult of the increase in basic salaries effective 7-1-46 . 


On 3-31-47 SAC Robey rated him EX^tm 

RECOMMENDATION : It is recommenced that 
increase in grade CAF 12, from^o 905*20 
under the provisions of the Urtiform Pro 


9©ftrohod 


m:lrh 




i Hi. effective 6-2S-i 
, 4 JUN 7 MF 
fraroti emu of * iii 






SAC, Norfolk 


Director, FBI 
Mr. Willi** V. 




It is requested that you forward the field personnel file of Special 
Agent William V. Cleveland to this office immediately, in the event you have 
not already done so. 




to , i THSCHEFCIM 


FROM : S. !I. Ladd. 


DA “ ! 191,7 


ol 


subject: toliam mm mm 

EOD BUREAU December 26, 1939 
CAF 12 $#0$.20 


The above captioned Special Agent reported to the Security 
Division June 2, 19li7, and has been assigned to supervisory duties 
in the Internal Security Section, Boon 173k, Extension 2081* 


Mr. TOWa, 

Mr. t< i. 

iff. <lagg 

nr. alavt o... 

«t. wctCT r*rr 
iff. foss a 

Iff. Trac t’”*'*"" 
iff. Carso a ..... .. 
'iff. ta rn » " 

Iff. Curne a . . 
Iff, tart o 

Iff. ftmflTOr** 
Mr. Quinn Taw . 
Tala, bo m 

K* 

Visa holde r 

mi$$ Oanay_ 



i 




IN RCK.Y. PLEASE REFER TO ■ 

pile no. . ... . i. H • — 


/ 


• FD-109 

W (3-25-47) 

dnttrii §tat?0 department of ifusftce 
federal dnrean of Jhtuesttgatton 


•411 Flatiron Building 
Norfolk 10, Virginia 



< 


Director, FBI PERSONAL ATTENTION 

8BR , 


0 

BE: raLLIAM V. CLEVELAND 
Asst* Special Agent in Charge 


Dear Sir: 


There are submitted herewith the following items 
referring to the above-named Special -Agent who was recently 
transferred to your office: ■ . 

1. Personnel file : , AAY - ’ ytyMAYfY/Yj 

2. Leave 'record card and leave slips (bt' AtO G$J yi* c. 

3. Fieild firearms record chrd — JL/fiAf Y 

4. Duplicate property record* • jAAJflCft * 

5. Delinquent technical draining- s/td t AM 


yours 


/dr 

^Enclosure's 




REGISTERED MAIL 
RETURN RECEIPT REQUESTED 




S2£im. 

Sf-?.* rohatl *, 

N u m b* i 

6 jun i 4 

FEDERAL BUREAU Of tftYESTffl 
,J “ 



i 



FIELD FIRRRMS AND SCIENTIFIC TRAININ6 ^ORD 
OF SPECIAL ARFMT 1/. 


RADIO 







































FD-107 

<1-1-45) 


DUPLICATE PROPERTY RECORD 


(This record is to he Kept up-to-date and should he aaintained 
* in the field personnel file of the -special agent.) 


NAME 


CLE7ELAID, WELIAM VV 


Badge # 3864 , with case 

Coaaission Card with case, # W7- 73(» 

FBI 'Handbook t 2043 

Tax Exeaption Identification Card $ J-6250 
Agents Brief Cas e x 

Zipper Brief Case ' * 

G.T.R. Identification Card fl 

ffi t— Ci t r + m L 1 -l^oiff 

tf f/udu/r wy^ fc****/* _ i&L 

7ntf>e<.i»i\ m Ji_ #2. 3 1** _ — 

FIREARMS: . ^ 

Official Police Revolver $ G 

Official Police Hip Holste r * 

Grip Adapter * 



Unitcti §fatca iHspariment of dmiltt 
lateral Sureau of Inuestigatioit 



IN REPLY, PLEASE REFER TO 


RLE NO. 


Director 

Federal 'Bureau of investigation 
tbltod States Department of Justice 
Vhehlngton,D. C. 

‘Dear Sir: 

For inclusion in the food to he paid to -the widow or designated beneficiary of say Special 
A«nt of the Federal ’Bureau ©Mnvestiation, United. States Department of Justice, to bad watrib- 
uted to this fund prior to Julr-15, 19*7, sad to Alee from any c ause ^gPl^ df-destructlon tole 
employed as a Special Agent, I am forwarding herewith (by CM-*»BrSllOf the sum of. tea dollws 
($10.00), made payable to ' the Chief Clerk of said- Bureau, to be included in said fund. Payment will 
be made for .death by self-destruction after the Agent has been a member of the fund for two £***• 

It is waders tood and agreed that the sum tendered herewith is a voluntary, gratuitous contribut ion 
to said fund, which ! understand is to be administered .la the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau-in pertinent matters* The Chief Clerk of said 
Bureau shall receive alls contributions and account for same-to the Director. 

toon -the death of .any Special Agent, the appointed committee will consider the case and 
submit a rsccmmsodatlon to the Director as to its conclusions. Appropriate .instructions will th«^' 
be .issued to ’the Chief Clerk, directing him topay to the designated beneficiary the sum of *10,000. 


ance Fundi 


The 'following person is hereby designated as my benefieiery for F. B. -I, Agents* Insur- 



Address 



Relationshi p whPE _ ID ate d 11111*1 

The following person is hereby designated as ay beneficiary wider, the Chas. S, Roes 1 Fund 
providing SISOO-death benefit , to beneficiary of. agents kill ed in line of duty. 


;// 4 


Relationship IX) IF 



A* 




Very truly yours, 


M/Jmm 

Special Agent 



- OF F I C E‘ 


frcm * 

.SUBJECT t 


N V V M « UNITED STA 


2!r*-fliLViaad 

J« P* Coyne 

AGfOT FERSCKNEIi 
INTERNA! SSCURITX SECTION 


DATS* July 2li* 1^7 


„ Al „ record purpoeos, .1 wish to advise that effective July 23, 

Xpltf* the following non, recently arrived in the Internal Security Section, 
woretransforred fron their duties in the Memoranda Unit of this Seotion 
to the substantive desks Indicated ♦ 

1* Special Agent l I wau transferred to work on the .Key 

figure and Security Hatter - c Desk* (you will recall in this 
connection that vacancies were cr eated on t hi s daak by vir+.u n 
of the transfer of Special Agents and 

2* Special Agent | |w as transferred to the desk handl- 

ing Eastern European iiationaiity Croups, (you will recall that 
ho one has been aartraari ,to this deck since the transfer of 
Special Agent 

3# Special Ago»t| | was transferred to the desk handling 

labor matters* the Thft-Hartley Bill* et cetera* (A vacancy 
was created on this desk by virtue of the reassignment of Super- 
vico**! I to the position of Number One ©an in the In- 

ternal Security Section). 

i 

h* Special Agent l I has been assigned to work on the Ca*» 

wunlst Farty and Uemmunlst Front organisations. (There was no 
Actual vacancy on tMi desk, however, it was deemed advisable to 
assien Speoial Agent l I to the desk in view of the tre- 
mendous volume of important wori$ pen ding the re and in v iew of 
the fact the services of Special Agents! landl [will 
not be available to ua for sons tins duSTo the iact th at they 
tdll be in the S portal Espionage School or on annual leave, thus 
keeping then both m ay from the deek for some period of tlma.) 

Special Agent l Killiam v» Clevel and Las ellrdble for raasalrament 
fron the Memoranda Unit to one of the subtantTw deaks In the Section, how- , 
ever, in accordance with o r discussion ho has not been assigned to a substan- 
tive desk Inasnuoh as he is better equipped to keep the Memoranda Uhit in a good 
operating condition in view of hia experience there. In this connection you 
will recall that a nuaber of additional Supervisors will be arriving in the near 
future from the field* They will receive their indoctrination in the Memoranda 
Uhit and it will be neoeseary to have a nan in that Uhit who is experienced to 
assist these new men in asking a proper start. Cleveland is fully equipped to 
assist in this job) consequently, it is ay view that we should keep him in the 
iioiioranda Uhit fear the next t o or three months, prior to reassigning Mm to 
a substantive desk, sirco this action will undoubtedly serve to ultimately en- 
hance the operations of the Internal Security Seotion. 


JPCtTD 


f 



WILLIAM V. CLEVELAND 


This 60 day efficiency report is "being submitted on the captioned 
employee to reflect his efficiency and progress since his assignment to 
the Internal Security Section on June 2, 1947. 

Mr. Cleveland has been assigned to the Memoranda Unit of the 
Internal Security Section since he entered on* duty here and has been of 
very valuable assistance In indoctrinating the many new supervisors who 
have subsequently been assigned to the Internal Security Section. after their 
.recent transfers from the field. 

- Mr. Cleveland is a very loyal Bureau employee. He has an excellent 

personality and he meets and deals with people in a most desirable fashion. 

This employee is conscientious, Industrious, capable, and he 
exercises good judgment in dealing with his work. The volume of his pro- 
duction is above average and he has had , experience since his assignment 
to the Internal Security Section on numerous phases of our security work 
since the Memoranda Unit is required to handle varied types of assignments, 
including requests -for summaries from various governmental agencies as well 
as special and urgent matters for the Director, the Attorney General and 
other officials of the Department of Justice. 

Mr. Cleveland is thoroughly dependable and reliable. He has 
developed very well since his assignment to the Bureau and he has excellent 
possibilities for future development in the service of "the Bureau. He has 
already evinced administrative ability and this < ability Is being enhanced 
as he is given new assignments. 

Mr. Cleveland is definitely above the average of those newly 
assigned in supervisory capacities and I would judge his adjective rating 
to be very good at this time. * 

becokded 




St awfcrU Form No. 

August 194$ 

u. a cmi SERVICE COMMISSION 


Bu^t^urowNov 


REPORT OF 
EFFICIENCY RATING 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: v 

REGULAR ( X ) SFECXAL < ) 

PRO RATIONAL ( ) 


As of *.AugUafc,,5^,J.9A7.— — — based oft performance during period from 19.A7„* to 


lUlkn.JLt-CJL^velsnd. 

<N*jqm of employee) 


... 


(Title of position* service, *M grade) 


Federel.B_u.r_eau._o_f_InvegMi£atlon,__InteTO^ 

(Organization^ Indicate bureau, division, section, wit, field station) 


ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Eating Official's Guide, C. S. C. Form 
1 No. 3823A. 

2. Underline the elements which are especially important in the position, 

3. Bate only on elements pertinent to the position. . . , . 

a. ‘Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Bate administrative, supervisory, and planning functions on 

dements in italics. 


CHECK ONE i 

Administrative, 
supervisory, or 
planning..*..— 

All others— 


S 

O 


( 1 ) 

( 2 ) 

(3) 

Jl'(5) 
..XL (6) 
Jt. (7) 
( 8 ) 
( 9 ) 
Jfcl(lO) 
.±.( 11 ) 
-±.(12) 

-±..(13) 

-i.(i4) 

.±1(15) 

..±:(16) 

-rfe(17) 

~ds(i8) 

-■±.(19) 

-.±(20) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of Judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Bate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. mark 


(Ye* or *©) 


eceptame worK pro< 
based on production records?, 

Ability to organize his work. 

'Effectiveness in meeting and dealing with* 
others. 

.Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

'Physical fitness for the work. 


(21) ^Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(22) Effectiveness in devising procedures . 

(2-5) * Effectiveness in laying, out work and establish • 
ing < standards of performance for subordi- 
nates, 

(22) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates , 

(22) Effectiveness in instructing, training, and 
developing subordinates in the work 

■ (27) Effectiveness in promoting high working morale, 

, (2$) Effectiveness in determining space , personnel, 
and equipment needs , 

(22) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines , 

. (30) Ability to make decisions, 

(31) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


(A) 

(B) 

<c> 


.twk u. Mtaiaw, 


STANDARD 

Deviation* mast be expiai&ed on reverse tf 2e of tWi form 


Plus darks on *11 underlined elements, and check marks or better on all 
other elements rated.... 


Adjective 
Rating 

Excellent 


oiner eicmc ms r » .... *»• . ***— ^ .. — — - — - - 

Check marks or better on all elements .rated, and plus marks on at least / 

half of the underlined elements*— — «■— > — » Y very vooa 


> 

I 

5 

sf 


Good 


Check marks or better on a majority of underlined elements, and all weak 
performance over compensated by outstanding perf ormance— 

Check marks or better on a majority of underlined elements, and all weak , 
performance not overcompensated by outstanding performance— hair 
Minus marks on at least half of the underHned\€icments-***— Unsatisfactory 



Adjective 

Rating 


Rating 
official*. VejX 


Reviewing 
official.. ,u,n»i 




Rated by 


J . P . Coyne C 



Reviewed by 

(Signature of reviewing official) 

Eating approved by efficiency .rating committee 


..SeciiQn..Chifif — ..... 

(Title) 

.Aaaiatant.iJIrfictQr. 

(Title) 


^iiuguat..^~1942. 

,...Au & u a t..^a947.. 


v. *. govcrnmenY MIMYIMC Cf«« X*-WXTtS 


(Date) 


Report to employee •;r:r.-.Y"~r,:*v 
r (Adjective rating) 


STANOAKOni^l^et 

t 


Office Memorandum 


to : Mr. Ladd 


FROM 


: J. P. Comb 


SUBJECT: SUPERVISOR WILLIAM 7. CIEVWJD 


k / 


UNITED STATES GOVERNMENT 

/; DATE: October 2, 1$V? 


t i m i imw 

Supervisor Cleveland- called ne this norning to advlae that his 
wife gave birth to a boy shortly before Midnight last night. The Mother §j;3j 
and baby are progress ing favorably . it is recowended that this nenorandwr™ 
be referred to the Chief Clerks. Office so that the appropriate letter nay 

be prepared, • 

* ' ■ * 

tM.ffu ^ SQArAhftH I 


JPCjEV 


/()•* 


«v ' 

I 


Searohod . i 

I..u»,r, 

Numjbored ..Iff 
Flle JM 


. OCT ? \M 
FEDERAL 6UH£AU of INVESTIGATION 



Aw 


October 4, 1947 


Mr, Pillion 7* Cleveland , 
Federal Bureau of Investigation 
Washington, B, C, 


Bear Hr* Cleveland t 

t 

, J Mould like to toke 

this opportunity to congratulate 
lira. Cleveland and you on the or- . 
rival of your baby son, 

, I know you must be very 
happy and it is ny wish that .the 
future will be filled with an a- 
bundance of all the good things 
your hearts desire for your little 
hoy * > 

Sincerely, 


CC: Mr, Ladd 


J ^dgai' Bmw 


Mr* Tolpoa 
iff. £. JL. Tl 
Mr. 

Mr. «war 
w*. ja<wlT 
wr. nic&OT 
Mr, r.osen'l 


Mr. Sga rt .... 

Mr* &urr^ l 
Mr. flarb o 
Mr, lohr 
Mr. 

Iff. Qulhn "Tana nT^ 
Tale. *6tt a.._ 

«r. «eag e L- 
Jttsa Qanflr „ 


67-2 34975 - 

el 

M A 1 L 

* OCT 4-1947 r..vJ 

-%v a-ww n 1 

U . 4. Ot*Ul«NT 



all fi?/ 








STAlOAROFORMNOkM 


i 


Office Memorandum/ • 


UNITED 


TO ; 
FROM i 
SUBJECT; 



Mr. J. P.^oyni 
SA B. V. fflOTdttrijr 



(VERNMENT 


«fl] lSlt7 

A. m 


This is to advi se that on Dec ember 18, l^ltf, the writer, 
ceived a call from Supervisor! at which time he inquir 

concerning* the writer's present weight and ranted to know what was 
done toward bringing the weight down to the required standard* ■ 




Xr, Qurm 
Vti ttado a*— ~ 

Mr. FeraiipCDo 
Mr. tolmTinQ 1 
T«l«. D / C 

Mr. teas# 

IBs. fcanir 
Kiss -Oandy“ 


Before being .transferred to the Bureau from the Norfolk Office, 
the writer contacted a physician in Norfolk and obtained a basal metabolism 
examination* As a result, thyroid mlu^cribed and the doctor's instructions ' ’ 
in this regard were followed for approximately three months. 1 : 

f ' 

1 

However, the writer is still somewhat 'overweight and the purpose 
of this memorandum is to advise that a diligent effwijdUJoade-to^rrect^i 


this condition. 

! 

I 

It is to be noted that the physician 
writer's physical condition was good 


4^ 


WCsTO 



% 




* 


* 


,<5 


f 





18 

N u mbo red *■*“ 

Filed 3t ’' 

6 jam 
federal efeu 



t 





iA SDH M 


l»E WV 00TFJW1WII 


mi 

.SUWt C.T 


vxu th »♦ lAon 
a# J*« OOBJi 

SFKCIAL AttK 38 - CAF-3L3 


uwt m\ i .4ii ;R 24* 1947 


fleftwoe la»do to MO letter date Jfcvwsber 18* 

1947* wherein th* respective Agent* in charge new advised of the {act 
that the bureau aw studying the possiblli ^ ^ J^ a J 5, i* *1 2L 

■whereby certain Agents in CAF-M way Ve ouwldewd ito 
3hs eonsitions preceding tide consideration aera Hated in this SAC letter 
and irm traction* were leaned that the Chief darkle Office be advised of 
the Identity of any Agents in CA1’~0L2 who fall within the purview of the 
afbremea Honed SAC letter* 

Hearn be advised that l have examined the personnel files of 
the Supervisors assigned to the Internal security Section and have deteralned 
that them am two men who fall within the listed categories. These wen* in 
V » ordeTef thir aieSSn^ we listed hereinafter. 


| H a the Hwober fo e wen in the Inter nal Security 

Section. ( Another aewerandoa haioeen submitted oo l 

hie efficiency* end reeawnding him for CAF«a.3*ln the Stent inoeps nwt action 

le not taken on that maoxwndum* it ie jay view that phouw os 

considered as the first wan in the internal Security Section to receive the in- 
creaee from GAF-CL2 to CAF-13. ) 

. , ,e CFR 7 1948 


lentered on duty as an Agent in January 1935* Before 
being transferred to the Bureau he served as a Supervisor in the field* ^ &■**** 
three efficiency rating have been excellent «nd he is currastly entitled to the 
efficiency rating of excellent* ( A separate efficiency report ie attached on 

the aforementioned wen are the only ones who fall within the 
purview of SAG letter ,H46* X desire to dliwct your attention to the .following 
for such consideration as is deened appropriate* 

In th* internal Security faction ws have several super/iaors who I 
think warrant conaidexation under thia prograe, but who tochtii colly oo not. fall 
within the listed qualification*. These men include tho following* 


I l entered on duty as a Clark in June of X9» and 

as an A,.ent In Hay* .1939* UU last three efficiency ratings have been excellent* 
I supervised Espionage inveetigations during ©rid >*** 11 and no is 


JPCi'iD 





mn m 


currently the «oet outstanding Supervisor ae hsve on lap! onftte ^«ork at tids Use* 

x« view of his cjuftliftcatl: r* m d s^Maliiwd ahiliv# t" 1 la foli that tho TAtma 
W see fit to include Ivin In tha i&eds a&Wtt ontetpry* . 


entered on duty *s an Agent on duly 15* 19401 
Ms l ast three sfn&j ierigy WtUtiiJ have been excellent* For a period of several 
year sJ T hao supervised all field AnvaaUcatlwns to the Cotseuniai 

party and Ma outatandltu^ ability and specialised tewwledgad in this field 

m torcowMsad that he llkeeiMi to considered for tho Credo CAF-43 category* 


Me* Cleveland entered m duty ae a Clark in l»cer£xirjl939 and aa 
an Agent in July* 1942* He functioned tor n ecr.Riderable period of tine aa 
Assistant SAC before hla transfer to the internal Security Section* 1 ooneidar 
Mat an eateeUent S\^enriew at this tiro and therefore In the light of the afore-* 
awntlened md particularly in view of hie rather extensive sente* as an Aaatab* 
ant SAG* it la felt that the Chief Cleric** Office «»y desire to give this natter 
acne eonaidereticn* 

In addition to tire foregoing $ we have in the Internal Security -ecticn 
several Supervisor* needy arrived from the field who were Assigned aa full tic* 
Supervisors in the field* IP t tfeeh eeosidanation aa ia deem'd impropriate* the 
nausea of there Supervisors are listed hereinafter! 



_ W tared on duty as a Cleric in July* 1933 and as an Agent 

in duly* 194®* Included saang Me various asai^iamta was that of Ifisahor One w 
te the legal Attach* in oaxteo* As well as full tine criminal Supervisor in Um 
Angelas* file last three effleiCncy ratings have been excellent* 


lantered en duty as an Agent in fiesastoer* 1940* I tefore he 

nee imaaf erred to Dw IJureau he ass a full tine Supervisor In the iieldj Ido lost 
three efficiency ratings were exoallmt* 

If you agree with the foregoing# this Rseorwidua should be referred to 
the chief Clerk’s Office for eonsldsrautn * 






f*S Ktvlscd (LWO?) 


?ARTMENT OF JUSTICI ^ 

^ „ tTICE OF LEAVE WITHOUT PAY V 


0 <881 


Title Jk&mt 
Division or .Bureau FBI 


Grade and Salary 


Department fjfc 


.Appropriation 
Beginning 
Indefinite J ] * 


Remarks 


Terminating C. O. B. 


Mutt 8 hem «* l«m*w 15# lftT* 


♦IMPORTANT: 

This form to be used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll "until Form PR3a (LWOP) is submitted. 




(Bureau) 


3 JtevM (tfVQjp) 


Jt DEI 

A W n. 

Villi— T* ClT»l*ad 

T..1. ^ 

Division or Bureau 

Appropriation 

«* 

Beginning 
Indefinite [ ] * 


DEPARTMENT OF JUSTIC 

NOTICE OF LEAVE WITHOUT PAY 




Cotobor 22, 


Grade and Salary 


Department Jp 


Terminating C. O. B. 


Remarks Muot 8 Iwim on Ootobor 28, 1$*7* 


J. Xdgtr Somr 


•IMPORTANT: 

This form to be used Tor reporting all Tea ve without pay EXCEPTmilitary. 

r ' "S 

'VjK 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. ’ / 

^ j 

...tot WW®*" * 



6. (Bureau) 



0 


i 


DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY 


Worm >Jt* 3RevIse4 <W?W) 

fe 

,1 

I M Vllll—V. ClWlW* 

Title A***t 

Division or Bureau 
Appropriation 
Beginning 
Indefinite ! ')* 

Remarks Matt 6 Immbm mi Ottilw U» 19*7 


» 


;N0. 


o *ocs 


Date_ Q*t: *Wp IS. i9 *T 

Grade and Salary * 

Department | 
Field Q 

■i •' 

Terminating « C. O. B. 




^IMPORTANT: 

This .fonn.tofbe used for reporting alp leave without ► pay * EXCEPT military. 

: Persons ; returning to duty subsequent to this report, or from -indefinite 'leave will not be 
to the pay roll * until Form PR3a (LWOP) is submitted. 






l// v 


6< (Bureau) 



0 

WILLIAM V. CLEVELAND 


rr~ 


7 




* 






rch 31, 1&8 


Mr. Cleveland has been assigned to the Internal 
Security Section since May 31> 1&7* He presents* an excellent 
personal appearance and is. a loyal, conscientious and com- 
petent employee. He -is presently assigned to the desk 
responsible for the handling of labor matters which includes 
supervision of .the Labor Management Relations Act of 1$W, as 
well' as Communist inf iltration of labor unions. In addition, 
he has from time to time acted' as relief supervisor on the 
#1 desk in /the Internal Security Section. Mr. Cleveland 
handles his work in an intelligent £ and enthusiastic manner 
-and he has -a thorough ^knowledge of .the Bureau's policies. 

He is . an above average supervisor .and ' I consider 'him to be 
SAC and . ASAC material. 


i 




% 








67 ~ 


Searchod 
Numbered JbjT 
Fifed 


"M. 
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FEDERAL 6w.tAU Of INLELUATION 




Standard Form No.' 51 
August 

tf.S. CIVIL SERVICE COMMISSION 


A ^ March 31 , 19 U 8 


f 


f 


Form *] 


vod. 

u No. &O-R012L3. 


REPORT OF 
EFFICIENCY RATING 

based on performance during period from ^ 


ADMINISTRATIVE-UNOFFICIAL 

OFFICIAL; 

REGULAR <V ) SPECIAL 

PROBATIONAL < ) 


Special Agent, CAF-12 


Wi^lliam Y> Cleveland 

(Namo Ot employee) (Title of position, service, and trade) 

Federal Bureau of Inve stigation, Security Division, Internal Security Section 


ON LINES BELOW 
MARK EMPLOYER 

if adequate 
if weak 
if outstanding 


1. Study the instructions in the Rating Official's Guide, a S. C. Form 

Now SS23A. 

2. Underline the elements which are especially important in the position, 

3. .Rate only on elements pertinent to the position. 

a. Do not rate on elements in italic- s except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning ^functions on 

elements in italics. 




CHECK ONEs 

Administrative, 
supervisory, or 

planning 


& 


AH others—™. □ 


(1) Maintenance of equipment, tools, instruments. 

— . (2) Mechanical skill. 

-sfc- (3) Skill in the application of techniques and pro- 
cedures. 

at— (4) Presentability .of work (appropriateness of aa> 
rangement and appearance of work), 
at— (5) Attention to broad phases of assignments. 

Jit- (6) Attention to pertinent detail. 

(7) Accuracy of operations, 

(8) Accuracy of final results. 

mdtm (9) Accuracy of Judgments or decisions. 
j£L{10) Effectiveness in presenting ideas or facts. 
j£L(n) Industry. 

.it- (12) Rate of progress on or completion of assign- 
ments, 

jrtl.(13) Amount of acceptable work produced. ’(Is mark 
based on production records? 




■t..( 14) 
jC..(15) 

.±.(16) 

.±.(17) 

-'t.(lS) 

.±..(19) 

1L(20) 


(Ye* ox no) 


^Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


— (21) Effectiveness in planning broad programs* 

— (22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

— — (24) Effectiveness in laying cut work and establish - 
mg standards of performance for subordi- 
nates. 

— . (2$) 'Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

— (2C) Effectiveness in instructing, training, and 

developing subordinates in the work . 

— (27) Effectiveness in promoting high working morale* 

— « (2$) Effectiveness in determining .space, personnel, 
and equipment needs • 

— (29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines . 

««.. (SO) Ability to make decisions. 

™~ (Si) Effectiveness in delegating clearly defined 
authority to act* 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) 

(B) 


(C) _ 


STANDARD 

Deviations m«*t be expUbied on reverse side of tfcls form 



Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 
rvtber efemerits . iTrr (11 . ^ „ r _.. _ 

J ■ Adjective 
j Rating 

^Excellent 
Very Good 
Good 

Rating 

official.. 

_ Excellent/jj 

Check marks or better on all elements rated, and plus marks on at feast 
half of the underlined elements*— — 



Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance— 

Reviewing 

official,. 

.*» *<u— • — 

Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance-*- 

Minus marks on at feast half of the underlined elements.— 

Fair 

*Un satisfactory 




R*tcd 

R-ritwtd by 

{Signt^eG^yigwing < 

.Rating ap'JrrtfvIdfBy eteeiencV^tJWwpjaittee 


ChIelof..Se_ciipn. 

(Title) 

, „ Assistant Director 

huunb mm* mm ** » mm*mm «!■•«* sum 

**!«♦**? T> V^tor, 


v. i. eovcKNHEMT mu urine orricK 


XO— "20177] 
\ 


(Date) 


... .Report to^empioy^^iS^-- 


March 31 * 1&8 

, (Date) 

M«Lc„h.31^,l?U8 

(Date) 


(Adjective rating) 


COFT 




1*0*1 


TOP. 3. M« Ladd 
*r« •*. Coyne 


felted 9tot«« Owi*«^ 
December 10# 1947 


Subject l SFSOUIi A012TT5 ~ 0MWL3 

In the liyht of the return of the attached aenorendua which 1 
entente* to yon on Iterator 34# 1947# 

tine# this jwaorandwa i« teteitted to rdeerd the fact that jyjjjjj** 
i\ «T» Bemagardner and ^o*eph J. Heehan are the only uen in 
Security Section who appear to he qualified technically for ■ ooneideretiott 
for Grade 0A?-13 under the tom* of SAC letter #146, Anted Sorenher 18# 

1947. 

Mr* Snawtnrdner hn« nlreedy been adrieed that he ha§ teen *•* 
•«t>M for lumn 1» aUr, U OiT-iJ. Kr. »Jh« *«.*«“ SS^ 4 * 4 
for reallocation to Grade 13 and it i« *y artereteadia* that the ,Mef 
Clerk's office i« presently coneiAerln* thi* rooemendatlon. Ko ere «* 
recoaaendatlone are heln« made with reapect to tto other t^errUere lotted 
in the attached neoorandu* in the U|ht of the advice whioh you 
to the effect that they are not technically qualified under tee terae of the 

aforementioned SAJ letter* 



JP0l«8 






ittttfefc states Ifejrarfmettt ntiutstttt 
McralfBumm oJImicsttgatum 



IN REPLY. RLEASE REFER TO 


fiuino. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear- Sir: 

For inclusion in the fund to he. paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause ex cept self- _ 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK • TmEHOTSP 
the sum of ten dollars ($10.00), made^payable to the Chief Clerk of said Bureau, 'to be 'included 
in said fund. .Payment will' be made for death by. self-destruction after the Agent has been a 
member of the' fund for two years. It is understood .and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to.'said fund, which I understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee *11 ”«««* 
appropriate action to the Director of the Bureau .in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death ’of any Special Agent, the appointed committee will ocrtWer the case and 
submit a recommendation to the Director as to its conclusions. .Appropriate instructions will th« 
be issued to^Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000. 


ance Fundi 


The following person;is hereby designated as *y beneficiary for F. B. I. Agents 1 Insur- 

fl.k / A«/>v A ddress 3 til .j S E hiJL — 

... iJ I . » * Dated >UI'4t 


Relationship Dated >/ jj M — — 

The following person is hereby designated as ay beneficiary under the Chas, S, Ross Fund 
providing $15C0-death benefit to beneficiary of agents kiUedin line ofduty. 

„._J i,tVf I ptj h Address V ltf iM vSV% « 1 1 ^ lH 1 


Address { 


Relationship 


W 



a&t M vhM 




Very truly, yours, 



Special Agent 



STANDARD FORM NQw 64 

Office Memorandum • united states government 


: HR. D. H. IADD 


filTE: April 7, 1948 


PROM ; F. J. BAUUI 
-a 


SUBJECT: HUMBER ONE MAN, 1/ 
INTERNAL SECURITY UNIT 


W7 


Hr. To Ison 
Hr. t* A. 1 
Mr, Clegg- 
Mr. -CIatII? 
Mr. Uddj? 
Mr. NichSlS 
Mr, ho sent 
Mr, TrecyT 
vr, careo^ 
Mr; Egan ^ 


O' v t 


/) It is respectfully recommended' that Special Agent Willi am Y. ■$* 

^ Cleveland b e designated as Hunker One Man of -the Internal Security Unit, ggg ft = 

Mr. Cleveland has been a Bureau employee since December 26, 1939, *- 

and has been a Special Agent since July 6, 1942. He served as Assistant Special Agent 
in Charge of the Norfolk Office from November 19, 1945 to May 30, 1947* He has 
been assigned to the Internal Security Unit of the Security Division since 
May 31, 1947. Special Agent Cleveland is currently assigned to the labor Desk 
in the Internal Security Unit but has acted in the capacity of Number Two Man 
on a temporary basis and has had considerable experience as a result thereof 
in the handling of the . over-all work in the Internal Security Unit. 

Since his assignment at the Seat of Qoverament, Mr. Cleveland has 
demonstrated that he has a thorough. .knowledge of the Bureau's policies and he 
has -exercised good judgment In applying those policies to his everyday duties. 

He has apleasing personality, makes friends easily and is well liked by the ‘ 
other Supe rvisors in the Internal Security Unit. He has already evinced * 
administrative ability, and his over-all experience in the Internal Security 
Unit, coupled with his background as a former Assistant Special Agent in Charge, 
makes him eminently qualified for the position of Number One Man in this unit. 

Mr. Cleveland is intelligent, has demonstrated that he can handle 
a large volume of work with accuracy, and is a tireless worker. In view of the 
heavy volume of work in the Internal Security U considerable overtime work 
is necessary on the part of the SupeAksors assigned there. It should be noted 


that Hr. Cleveland has worked more 

* i 

Ipj^w_of^thQ_qualifi^ 
he be immediately assigned as tw 


pezfiksors ag 

^ tl^ 


©rage amount of overtime. 


lions of this man, . 1 urgently recommend that 
ir One Man in the Internal Security Unit. 


FJBxcbs/ 


* 




& 



67 - 


filed (I* 

4 APR 14 1948 

fECEEhl. blRuil) Cf INVEST ISftTHK* 





rusAss nvm to 


mtrft&infcs department of Ihtsttre 
JHe&eral bureau of Inuesttpatian 
UJaaljtngtnn, d: <£. 

April 29, 19h8 



/ToUon 

f.+Z. A.'T -?-n 


i', It V, 1 =3 

Li i L.JUiaT&anv 


Mr. John Edgar Hoover J, 

Director j 

Federal Bureau of Investigation L 

United States Department of Justice 
Washington, D. C. 

Dear Mr. Hoover: 

I -wanted to express ay appreciation for the letters T 
recently received promoting me to Number One man in the .'Internal 
Security Section and to Grade CAF-13. 

•You may rest assured that I -will continue to endeavor to 
perform ay duties to the best of ay ability. 

Respectfully, 


a Oaa<5y 


William V. Cleveland 
Special Agent 
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S^archod 

-bcrea. 1JW ““ j 

riie ’ c J“*-*— Cs?- 4 "— ■ 

4 WAY 3 1910 

FICL.V4 *Cf UiVtSTifiATlOH I 


' to-tr. 


**t Jl 



«.fj Vi 1 * Ij 
l .'1-1 \il1 * 



Nature 
* of Action 


Ef/ective 


I ' ~ i ~ fzv>^ 

I | . yxe^ar) 1 '' °i . > 

ILL U. S. DEPARTMENT OF JUSTICc. checked » rTr^T 

FEDERAL BUREAU OF INVESTIGATI ON ?iled by ‘ , 

WASHINGTON 25,, D. C. »>" 

mi* mm* ** tnjsmjw it* 

MK, wikumKk H,KCUHV?LBNt) fTb*I 

*» mm<m ' ~ ~ 


MKT 





.... - ' - TO 

f coition 

tje#i# I Af*it& 

J 

*«•* 

• 

Grade 

Salary 

Division 

and 

Section 

Headquarters 

ait u 

i 

i 

S 

1 

1 

s 

8A* 1$ 
#no8*ta 

” 1 

• ; 

« 

• ; 

i 

Appropriations 

S& E, F-B.I. 

' 

S&E, F.6.I. 

* 

• 

-0&partm«»t«l 
or Fi«14 

1 D*pt. • 

M 


, 




V 


4 f 

April 12, 1948 


Hr* Willi* ft, Cleveland 
Vfedunl Doreen ef mreetifiaticn 
Waehingtoo, D. C. 

Dear Mr. ClceelaiMli 

1 m p lMwi te kW« youthet yen are hereby dedgneted 
' Buber Qm Ik in the Internal Security Siviaien effective laaediately. 

Sincerely youre, 

JS. Sigar Hoover 

John Xdgar Soccer 
Director 


CC Mr. Iadd (FfcC) 




Mr. Toiao n , 
mt. *, a. Taar r;; 

Mr. «1 «k . 

mt. aund irr*” 

Mr. Ladd 

Mr. Nicfi5TST~"*~ 
Mr, ftoaen ™- 

»% Tra cy- ~ < * 

jg;ft ^zn: 

Mr. «ar&<j w ""”"““"' 1 
Mr. Mohr ’ 

Mr, ^nnTO?^5r*Z! 
Mr, ^uiim Tan m**** 
Tele, AoomJ~ 
Mr. Naase - rvni 


tyOTMCATMS SECTION 
MAILED 3 

ir AH- 13 1340 m 





9 


Vr f li f M f Ladd 

i 

'>'« J* Baumgardner 


karch . 1 , 1948 


; i, I / 1 . i’ / i j i ** ' £ ^ . i 'ff 

Beferanee .la mle to BkC letter #2? dated February 17. 1943 
which requested thrt a Hat of -'pocinl Agents "bo submitted who she , Id be 
cortal,»ored on a lone range basis for development .as ^icial JSgsmta In 

Alter careful consideration, there are sot forth hereinafter the 
names of the iiuj^rv isora assigned to the Internal Security Section rlio it 
would appear at this time possess the qualifications which nark than as po- 
tential \,,x .stale rial, .ach of the men listed below has the personal a rear* 
ante anu Ua deoonstrated sufficient administrative and executive ability to 
place them in .a category of special Agents' who "ay l e expected on a lonf: range 
basis to develop into epiclal Agents In Charge, 6 


Lish V.Mtaon 


:e po- 


C> 

ti 


bo 

b7C 


Edward J. Powers 


# 








This aan lankea a neat nppoa ranee. Ilia work 
;aa s Supervisor has .been outstanding. .... 
ses^ee detailed knowledge of Bureau policies 
and has exJiibited excellent judgment in ap- 
plying these policies to the “work handled by 
him* 

fhia man is tall, makes an exceptionally good 
Appliance, meets people easily and uses good 
judgment at -all tia«su in the handling of his 
work. He Is an .excellent Supervisor and has 
exhibited that he possesses administrative 
ability, 

Ihla -an makes m exceptionally good personal 
abearance* .has a vexy analytical wind and has 

doaanatwflPrd esn numerous occasions that ho po~ 
ssBuca^tli 

i’his Mn pr es e n t s 
ance, 

ana has doachsiftrt he $ 

tiativo abilltyrn . -a * J&P-. « 

This man preLmts an^xc^u^a^ purse 

ance* fi j i a jssaaajgri ana 

f® cw aide rably above average in intelligence, 
ao has been an outstanding Supervisor la very 
respect and lias demonstrated that he pos aa.es 
both administrative and executive ability. 





This man Is tall, presents a vreiy good b 

personal appearance, is intelligent, 
aabitiotia end has demonstrated that he is 
an excellent Supervisor* He .has demonstrated 
that he possesses administrative ability* 

This man presents a neat appearance, meets 
people well and has demonstrated an unusual 
ability to organise and supervise the work 
assigned to him* 

Tiiis nan presents an excellent personal ap- 
pearance, la above average In intelligence 
and has demonstrated that he possesses ad- 
ministrative ability. 

f 

Tils man presents a nice personal appearance. 

He has an unusual faculty lor developing 
friends and meeting people easily. He po- 
ses sea administrative ability and has been 
an excellent Supervisor* 

This man makes an excellent personal appear- 
ance. He is alert, aggressive and above 
average in intelligence. He Is an excellent 
Supervisor and las demonstrated that he po- 
sessea administrative ability* 

This man makes a very nice appearance. He is 
intelligent, industrious and has demonstrated 
that he has administrative ability* 

This man makes a very good personal appearance 
ahu is aggressive and intelligent* He has been 
a Supervisor both in the field and at the Seat 
of Coverouent and has definitely demonstrated 
that he possesses administrative ability. 

Tiiis man makes an excellent personal appearance* 

He meets people easily, is aiggresaive, alert and 
has demonstrated that he possesses administrative 
ability. 


- 2 - 





This man makes a meat personal appearance, 
is aggressive, alert and has served as a 
Supervisor both in the field and at thd 
Seat of Government. He very definitely 
possesses administrative ability. 

This man makes a very good personal appear- 
ance. He has a very good personality,, 
makes friends easily and meets people veil. 

He has been an excellent Supervisor and po- 
ses ses administrative ability. 

This man presents an excellent personal appear- 
ance. He Is tall, has a friendly disposition 
and meets people veil. He Is an excellent 
Supervisor and has demonstrated that he po- 
sesses administrative ability. 

yhja man. makes an excellent, mature appearance. 

He is friendly, m ete people veil and is alert, 
aggressive and intelligent. He is an excellent 
Supervisor and has demonstrated that he possesses 
administrative ability* 

This man rakes an excellent personal appearance. 
Be is above average in intelligence, is in- 
dustrious and aggressive. He is an excellent 
Supervisor and has demonstrated that he possesses 
administrative ability* 

,p 

This man makes a neat personal appearance, has .a 
friendly disposition and meets people veil* He ■ 
is an excellent Supervisor and has demonstrated 
that he possesses administrative ability. 

This man presents a neat personal appearance. He 
is conscientious and intelligent. He has demon- 
strated that he possesses administrative ability* 

This man makes a very good personal appearance 
and is above average in intelligence. He is ex- 
tremely industrious and ambitious. He has been 
a Supervisor both in the .field and at the Beat 
of Government and has demonstrated that he po- 
sesses administrative ability. 


-3 - 




to. D. If. Ladd 


Donald E. Hoora 


Earl F. Lana 


Albert 0. Jacobs 



b6 

This man presents % very good personal ap~ b7c 
pearance. He has a friendly disposition 
and neets people easily. Iflr. Swartz is an 
excellent Supervisor and has demonstrated 
that he po ssesse* administrative ability. 

This man makes an excellent personal appear- 
ance. He has a friendly disposition and 
meets people easily. He is an excellent 
Supervisor and possesses administrative 
ability. 

bo 

This man makes an excellent personal appear- b7c 
ance and is Intelligent and industrious. He 
is an excellent Supervisor and has demonstrated 
that he possesses administrative ability. 

pits man makes an excellent personal appearance. 

He is intelligent, industrious and aggressive. 

HS is an excellent Supervisor and has demonstrated 
that he posseeees administrative ability. 

This man makes a very good personal appearance. 

He has a friendly disposition and meets people 
well. Be is an excellent Supervisor and has 
dwwnstrated that he possesses administrative 
ability. 

This men makes an excellent personal appearance. 

He is intelligent, alert, Industrious and am- 
bitious. He is .an excellent Supervisor md has 
demonstrated that he possesses administrative 
ability. 

This man makes a nice personal appearance. He 
has m friendly disposition and meets people 
easily • He is an excellent Supervisor and has 
demonstrated that he possesses administrative 
ability* 

t 

Bds man makes a nice personal appearance. He 
is induetrloue, alert and intelligent. He has 
had considerable experience both in the field 
and at the Seat of Government. Be is an ex- 
cellent Supervisor and has demonstrated that 
he possesses administrative ability. 


- 1 - 



Mr* D. M. Xadd 
mil an C* Sullivan 



Robert A. Collier 


Jfanas 8. mines 




This nan presents a neat personal appearance. 

.Ha baa a fx lendly disposition and neats people 
easily* He is above average in intelligent)# 
and is an excellent Supervisor* He has demon- 
atratad that ha possesses administrative 
ability* 

this nan nakes a vary good personal appearance. 
He Is alert and Industrious and is an excellent 
Supervisor* He has demonstrated that he po~ 
sesses administrative ability. 

I 

This nan presents a very good personal appear- 
ance. He has a friendly disposition and sects 
people easily* He is intelligent, alert and 
aggressive* He is an excellent Supervisor and 
has demonstrated that he possesses administrative 
ability* 

This man makes a very good personal appearance* 

He is alert, aggressive and ambitious* He is 
industrious and is an excellent Supervisor* He 
has demonstrated that he possesses administrative 
ability. 




_^*YANOA*D FORM NO. €4 


Office 


TO 


FROM 


SUBJECT: 


AleMorandufl2^~umTED 

r 

a 


Mr. D. M. Ladd 


STATES GOVERNMENT 


oate: February 20, 1$U& 


J* P. Coyne 
SUPERVISOR 1TILUAM V.^CLEVELAHD 


To Ico n 

e> i. tsst 


In the. light of Mr. Tana*s recent conversation ■with you, 
this memorandum is submitted to again suggest that Supervisor Cleveland 
be faeNMMalF - considered for reallocation to Grade CAF-13 • 

A 

You rrill recall 1 that Mr. Cleveland was an Assistant Special 
Agent In Charge prior to his assignment here at the Seat of Government. 

It is likewise to be recalled that Mr. Cleveland is an excellent and 
exemplary Agent in every respect* He is competent, efficient, loyal and 
aggressive and thoroughly dependable* He is both an above average Agent 
and an above average Supervisor* He has a very good knowledge of Bureau 
policy and he is in every respect outstanding*; 

In. view of the foregoing and particularly in view of his 
excellent work, as • well as the fact that if he were still in the field 
as an Assistant Special Agent in Charge he might possibly be given con- 
sideration for an increase in salary, it is suggested (that he now be con- 
sidered for reallocation to Grade CAF-13^ 


Mr. Udd ““ 
Mr. tticaflll 

Mr. Rosen 

Mr. Trac y""*" 
Mr. Carsoi f^ 
Mr. Ega n 
-Mr. Ourne a 
Mr. Harbo 
Mr. KendoIT“ 
Mr. PenninEToz 
'■ Mr. Quinn Tamm” 
Tele. Room 
Mr. Kease “ 
Miss HoUneT 
Miss Candy " 



JPC:TD 


<h 
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STANDARD I'DRM NO. W 

Office Memorandum •• united states government 


TO : W. R. GLAVIN 

PROM : H. L. EH7ARDS q 

SUBJECT: 73TLLIA1! VERNER CLEVELAND 
Special Agent 
Security Division 


date: April 16, 1948 


SIS: REALLOCATION 


. This .employee entered on duty in a clerical capacity on 12/26/39 
and was appointed a Special Agent on 7/6/42. He was .reallocated to Grade 
GAF-12, $5180 per annua on 12/17/45 and as the result of one basic in- 
crease in pay and one increase under the provisions of the Uniform Promotion 
Act his salary xias increased to $6144.60 per annua. Ho is being considered 
at this time for reallocation to Grade CAF-13 at $7102.20 per annua. 

On 3/31/46, 3/31/47 and 3/31/48 he was rated EXCELLENT, however, on the 
sixty-day report which was submitted after his transfer to the Seat of Goveraaent 
on 5/yiflH he was rated as VERT GOOD. 

It is noted Agent Cleveland while .assigned to the Newark Office was desig- 
nated as Resident Agent at Atlantic City, New Jersey. He was transferred to the 
Norfolk Office on 8/13/44 and on 6/1/45 his SAC was advised 1 that it was satisfac- 
tory to utilize his services as supervisor in the absence of the SAC or ASAC arid 
as supervisor ho had shown marked .ability. Ho was later designated ASAC of the 
Norfolk Office which position ho held until his transfer 'to the Seat of Government 
on 3/31/47 as supervisor in the Security Division. Agent Cleveland's file also 
reflected he had assisted Inspector Long in the inspection of the Richmond Office 
in February, 1947 and Mr. Long stated he was a hard working, cooperative individual 
who displayed initiative and intelligence in connection with the matters handled 
by him and that he seemed to be well acquainted with the things to. be done and knew 
how to do them. 

IXtring an inspection of the Security Division in February and March, 1948, 
Mr. Ladd stated' he was a personable, loyal, cpnscientious and competent employee, he 
was currently assigned to the desk responsible for the handling of Labor Mattors 
generally and specifically for the handling of cases having to do with Communist in- 
filtration of labor unions. Labor Management JQlations, etc. He had an excellent 
knowledge of the Bureau's policies, ho turfi^puut his work in an expeditious and ac- 
curate fashion and was exemplary, in evCgOrespoct. Mr. Harbo (N. H. McCabe) re- 
ported he presented an excellent' .appearance, seemed intelligent and en- 

thusiastic. He appeared t*o b^^olV^u^pfled for his present assignment and his * 
prospects for further develops[fet appeared toy Ae - gaod . 

-Vi , 67- N'aWXS- 

On 3/31/48 Mr. Baumgardner rated him ^G^L^g - and - ad v iood - no - pref ented an 
excellent personal appearance, was a loyal, c ms©5^fc4drnsdsn<A,coc^)e-teftt-enj: loyee, 
he was assigned. to the desk responsible for t io .la»r..nat.tens wiich in- 

cluded supervision of the Labor Management Re Lat^nsMS.^9X..19A7„.a.R..V.sll a£ Communis' 
infiltration of labor unions. He 'had, from lime to Relief £ uporviso^ 

on the Humber One desk in the Internal Security Seciion, Afijv ifsPhaftmled hit work// trf, 
an intelligent and enthusiastic manner, had a 

policies, and ho had exercised good judgment, HiSs' Ah SbbVSnSVSTA'gfi 1 supeHisor^tt^d^/' 
was considered to bo SAC and ASAC material. /K / 


Communist 


In a nemo ran dua dated 4/7/48 Hr. Baumgardner* stated Agent Cleveland ■while, 
currently assigned to the Labor Desk An the Internal Security Unit had acted in the 
capacity of Number Two Man- on a temporary basis and had had .considerable experience 
as a result thereof in the handling of th6 t over-all work An the Unit. He had demon- 
strated that ho had a thorough knowledge of the Bureau's policies and he had exer- 
cised good judjpent in applying those policies to his everyday duties. He, had a 
pleasing personality, made -.friends easily and was well liked by the other super- 
visors in the Unit. He had already evinced administrative ability and his over-all 
experience in the Uhit coupled with his, background as a former ASAC made hin emi- 
nently qualified for the position of Number One 'Han An the Unit. In view df’ his 
qualifications it was urgently recommended that he bo immediately assigned as Number 
One Han An the Internal Security Unit. Mr. Mohr, Mr. Tamm and Mr. Tolson concurred. 

By letter dated 4/12/48 ho was advised that ho was being designated as 
Humber One Man of the Internal Security Unit of the Security Division effective 
immediately. 

BECOMMENDATION : 


„ Inasmuch as this Agent has served as Assistant Special Agent in Charge 
for 1$ years and since he lias been designated {fi llan of the Internal Security Unit 
of the Security Division it is .recommended that ho be reallocated to Grade CAF-13, 
§7102.20 per .men. . _ /tj.f ***«**. 
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Standard Form No. 

U & qpat SERVICE COMMISSION 


^ ACSzZ 

REPORT OF i 
EFFICIENCY RATING 


Form approved. 

Eutet Bureau No. 5O-R012A 

8 M>MINISTR ATIVJEMXNOFFICIAL 

'''OFFICIAL: 


DMINXSTRATIVJE-TJNOFFICIAL < ) 

FFICIAL: 

REGULAR < ) SPECIAL ( X) 

PROBATIONAL < .) 


Q j ~Z9AS™ based on performance during period from A^X]s»7ee-J:9A§ to JU*Jt948 

WilJLtaa V« ^Cleveland Special Agent, CAF-13 

(Name of employee) — ^ 


(Title of position, service, and trade) 


federal- Bur eau of investigation, Security Inve stigative Division. Internal Security 

(Orzaatzatloa— -IodJeat# tmreau, dWitomaeSitoa, \mit, Seid'rtatlen) Section 


on LINES below 1. Study the instructions in the Rating Official’s Guide, C. S. C. Form check ones 

Mark employee No. 3823A. 

. . 2. JJt^erline the elements which are especially important in the position. Administrative. 

V if . adequate S. Rate only on elements pertinent to the position. 

— if waaV a. Do not rate on elements in italics except for employees in admin- supervisory, or 

u eaK istrative^ supervisory, or planning positions. planning *.*™ X3 

+ if outstanding 6. .Rate administrative, supervisory, and planning functions on 

_____ elements in italics . AH others*..™.. □ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

v-fc. (3) Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) • 

j*£Z (5) .Attention to broad phases of assignments. 

-rfc, (6) Attentiontopertinentdetail. 

..‘fc. (7) Accuracy of operations. 

.ifc. (8) Accuracy of final results. 

($) Accuracy of judgments or derisions. 

-*..(10) Effectiveness in presenting ideas or facts. 
Industry. 

*..(12) Kate of progress on or completion of assign- 
ments. 

*..(13) Amount of acceptable work produced. (Is mark 
based on production records? ™ 

*T.(14) .Ability to organize his work. (Ye* or *o) 

*..(15) Effectiveness in meeting and dealing vrifiti 
others. Q. v 

-lfc-(16) Cooperativeness. * V® 

.*..(17) Initiative. <A> /'V 

*..(18) Resourcefulness. ./Vr 

.T?T..(19) Dependability. >* *5 

jrfc. (20) Physical fitness for the work. 7* < 


STANDARD 

Deviation* must be exjdalned on reverse side of tlda form 



( 21 ) Effectiveness in planning broad programs* 

( 22 ) Effectiveness in adapting the work program to 

broader or related programs . 

( 22 ) Effectiveness in devising procedures , 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

( 22 ) Effectiveness in directing, reviewing, and check - 
tng the work of subordinates , , 

( 22 ) Effectiveness in instructing , training, and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs , 

( 22 ) Effectiveness in setting and obtaining adhere 
ence to time limits and deadlines . 

( 20 ) Ability to make decisions, 

1 defined 

^ authority > /jQ& 

^STATR >NYOTHER VwiENTS CONSIDERED 



(C) 



iA&. 

2^4“ 

ACjecUin 


-Plus marks on all underlined elements, and cheek marks or better on all 
other elements rated^>^..«o» .............. »**.*.- .... 

Check marks or better on all elements rated, and -plus marks on at least 
half of the underlined elements. — ...... L.. 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance.........™...... 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance™...**™. 

Minus marks on at least half of the Underlined elements 


Adjective 

Uoting 

-Excellent 
Very Good 


Fair 

Unsatisfactory 
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.November 26, 1948 


WILLIAM V. CLEVELAND 
SPECIAL AGENT - SUPERVISOR 


The following efficiency report is respectfully 
submitted for William V. Cleveland, reallocated to Special 
Agent, Grade CAF-13, effective April 18, 1948. 


Special Agent Cleveland is assigned to the 
Internal Security Section of the Security Investigative 
Division and he holds the position of Assistant Section 
Chief. In the past month or two, due to the illness of 
the Section Chief, he has actually served in the capacity 
of Section Chief and has clearly demonstrated his ability 
to fill his position in every respect. He is personable, 
loyal, conscientious, competent, well acquainted with -Bureau 
policies and instructions and he applies the same in a 
practical manner to those things ceding under his supervision 
He, in the * past, has served as a Supervisor in the Internal 
Security Section and has. had considerable experience as the 
Assistant Section Chief. He has demonstrated that he is 
completely qualified for his present position. He has 
appropriate administrative and executive ability in keeping 
with the position he now holds. His work in his present 

SX wf” the SUb3e<!t o£ outlets* anfl he 


* 
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United States ifeparfttmtt of ifuatice 
itetontl tSumm of luuusftsattott 


IN RUIY, HEA$e Rim to 


ftUNO. 


Director 

Federal Bureau of Inveetlgation 
United’ States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to November 50, 1946, and who dies from any cause except self- 
destruction while employed as a special Agent, I am forwarding herewith (by CHECK - MuiwyaBAR) 
the sum of ten dollars ($10.00), made payable to ‘the Chief Cleric of said Bureau, 'to ’be included 
In said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years, dt .is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which 1 understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition,. safe keeping and expending of said fund, which committee will'recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as tolls conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him .to pay to the designated beneficiary the sum of $10,000. 


ance Fundi 


Relationship W± 


The following person is hereby designated as my beneficiary .for F. B. X. Agents' Insur- 


Addres s ^7 2 fl- 
oated // // 7 


The following person is hereby designated as ay Joenefieiary under the Chas. S, Ross Fund 
providing $1500-death benefit to beneficiary of, agents killed in line of duty. 


Address 



Relationship 



, # 

v* 


Very truly yours, 


Special Agent 


43 



November 4* .1943 


UR. D. II. UDD 

DIRECTOR* FBI 

(/ 

,/. v, axmjjti) 

special aosnt 

GEHSHAL UKJERVICJS COURSE 10/L8/48 TO 10/29/48 


The above-named Special Agent attended the above General In-Service 
Training Course and attained the following grades! 


Notebook 

Examination 


Very Good 
100 


Hip Shooting (Double Action) 93 


Practical Pistol Course 
Shotgun (Sheet) 

.30 Rifle 
Machine Gun 


89 

sa/25 

94 

95 


2 days Specialised Training in Firearms 

The firearms grades *dth the exception of the Shotgun Skeet Course 
have been entered on Agent Cleveland’s field firearms training record card. 


oai SA <ip V* Cleveland 

Security Investigative Division 
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i . • ' : 

y WILLIAM V. CLEVEIANul 

Special Agent 

ENTERED ON DUTY 


July 6, 1942 

SALARY 


$5905.20 

OPPICE PREFERENCE 


None 

D. M. LADD 

i 

4 

1 

Mr. Cleveland has been assigned to the 
internal Security Section since May $1, 1947 • 
Mr. Cleveland Is a personable, loyal, con- 
scientious and competent employee. He is 
currently assigned to the desk responsible , 
for 'the handling of Labor Matters generally 
and specifically for the handling of cases 
having to do with the Communist infiltration < 
labor unions; Labor Management Relations Act, 
et cetera. Mr. Cleveland has an excellent 
knowledge of the Bureau's policies, he turns 1 
out his work in an expeditious and accurate 1 
fashion and he is exemplary in every respect .1 


Excellent • 


Inspector HARBO: 

Cleveland presents an excellent personal 
appearance and seems intelligent and 
enthusiastic. Although he is assigned to 

the Labor Desk he is called upon from time to 
time to handle mall in Mr. Coyne's Office on 
a relief basis. Cleveland appears to be well 
qualified for his present assignment. His 1 
prospects for further advancement appear to 1 
be good. 1 

Inspection Report 
Security Division 
Internal Security Unit 
’ February 19 > 19 4o 

Inspector Harbo 
(Interviewed by NHM) 

1 

^ % I 

* 1 
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CC-270 


RECORD OP PHWCAL EXAMINATION! OF OFFICERS SPECIAL AGENTS 
. FEDERAL BUREAU* OF INVESTIGATION, U. S. DEPARTMENT < OF JUSTICE, 


NAME ClSVELAND. Williaa. V. AGE 32 YEARS. 10 MONTHS 

NATIVITY(state ol birth) Miss. MARRIED. SINGLE, WIDOWED; Married NUMBER OF CHILDREN 2 

FAMILY HISTORY Father deceased - Diabetes, Age 69 Mother living ana well 

2 Brothers & 3 sisters , living and well. One sister.' died when one day old 


HISTORY OF ILLNESS OR INJURY Rheusatisa, Age. 15 


HEAD AND FACE Noraal 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) 

DISTANT VISION RT.. 20 / 20 corrected to-20/ 

■LT. 20/ ^ corrected to 20 / ... 


Noraal 


COLOR PERCEPTIO N Noraal AOC ' . . . 

(state edition ot Stilling's. plates orLarap* used) , 

DISEASE OR ANATOMICAL DEFECTS Urns i, 

EARS: HEARING RT. WHISPERED VOICE CONVERSATIONAL, SPEEC H’ . lff l 

LT. WHISPERED VOIC E jvffi v CONVERSATIONAL, SPEEC H A 

DISEASE OR, DEFECTS None .. " ' ' . ... 




. 1 (Diseasejor anat^^cal' delect, obstruc’t'TonT 1 cl/ . /State Zigree).*^. 

SINUSES . Noraal . . YA — /$& 


TONGUE, PALATE, PHARYNX, LARYNX .TONS I LS Noraal 


.JC'r.rf >ietl 


TEETH AND GUMS(disease or anatomical delect); 

MISSING TEET H 1-8-15-18-19-28 | 

NONVITAL TEET H None _ 

PERIAPICAL DISEAS E . None, 

MARKED MALOCCLUSION ” 

PYORRHEA ALVEOLARI S None 

TEETH REPLACED . BY BRIDGES #8 3 


DENTURES 

REMARKS 


None 




- jktVi iiiiii i' jv 15 i# 





grogsc 


yw 


rcsTflVft 

Watt 


la 20 21 22 22 24 2$ 24 22 24 ‘ 24 .20 21 

E.G.F. Pollard Cdr. (DC) USN 


(signature o l DentalOflicer) 


GENERAL BUILD AND APPEARANCE Heavy . 

TEMPERATUR E . , CHEST AT EXPIRATIO N A2 , , 

HEIGHT__ 68£ CHEST AT INSPIRATIO N 44 

WEIGHT 214 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE None 

SKIN, HAIR, AND GLANDS Normal / 

NECK (abnormalities, thyroid gland, trachea, larynx) */ . / . Noraal 





THORAX (size, shape, movement^rih cage, mediastinum)! 

Normal 

M 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, 

ETC, Normal’ 


Chest x-ray, neg.. 



CARDIO -vascular system ’ ; Normal 

- ' * i 


HEART (note aliaign* of cardiac involvement) 

Normal 

- i . : 

* ' , , • ? . _ . ■ ■ i _ 

F 


pulse: Before exercise so 

v BLOOD PRESSURE: 

SYSTOLIC 114 

AFTER EXERCISE , 106 


DIASTOLIC 80 

THREE MINUTES AFTER 88. 1 ' •. ‘ 



CONDITION. OF ARTERIES - - Elastic 

CHARACTER OF PULSE Ree. 

condition of. veins - Normal 

HEMORRHOIDS 

- None 


ABDOMEN AND’ PELVIS, (condition of' will , tear*, herniae, abnormality of viscera) - Normal' 


GENITO-URINARY SYSTEM Normal ■ 1 ; 

URINALYSIS; SP. GR. 1.022 ALB. Neg. ' SUGAR Keg* MICROSCOPICAL Keg* 

VENEREAL DISEASE None ' 

• NERVOUS. SYSTEM j Normal ’ "iV : 

(organicfor functional disorders) - 

ROMBER G • . Keg. . - • I NCOORDINATION (gait, speech) None 

REFLEXES, SUPERFICIAL Present ... DEEPfknee. ankle, elbow) 1 ') Normal . TREMOR S None 
f SEROLOGICAL TESTS Kahn Neg. , , BLOOD TYPE w Al w Rh Pos. 

ABNORMAL PSYCHE (neurasthenia, psycbasthenia, depression, instability, worries) None 
1 Apparent ‘ . 


SMALLPOX, VACCINATION: DATE OF LAST. VACCINATION *922 

TYPHOID PROPHYL'AtfiSu: NUMBER OF COURSES ~ J*' . ' 

' Date of last; course . . . ft? 1 * 6 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OF DEFECTS 


CAPABLE OF, PERFORMING DUTIES INVOLVING Arduous PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL- USE OF FIREARMS Yas -(yes or no) 

(when no is given 1 state cause) .... 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary);. - 1 ' - 

Overweight, seems to be noraal' for tftis individual to keep weight down* 


A* o* wftxte 
Capt lUll (kCj[ 


DATE OF EXAMINATION 


Dec. 3, 1948 


STANOAAO FOf^NO, «4 


Office Memorandum • united states government 


TO 


FROM 


SUBJECT! 


Hr. H. B. 



date: March 2ht 19^9 


SUPERVISOR WILLIAM V. 'CLEVELAND 




PURPOSE 


To advise you that captioned supervisor has /been absent 
from the Bureau because of * illness for a period of three. days. 


Mr. To] 

Mr. Cle* 

Mr. OUtJ 

Mr. Lad d 

Mr. KichOi»__. 

Mr. ftoae n — 

Mr. Trac y _■ 

Mr. Eg&n 

Mr. ourna a 

Mr. Harb o 

Mr. Mohr 
Mr. Pann] 

Mr. Quinn 

TeU. Aoo m 

Mr. Meaaa 

Mias Holmes^ __ 

Miss oandr 


BACKGROUND 

t 

As you know. Special Agent Cleveland was 'absent from his desk 
because of illness last week on 'March 17 and 18, 19h9 t and he returned' to wo^k 
on Monday, March 21. He was again absent on March-22, 23, and/2]*., -Mr. Cleveland 
has a severe throat infection and is under a physician's* care. I conferred with 
MT. Cleveland this afternoon and he was to see the. doctor later in the day. He 
is still feeling too ill to return to work and' is presently receiving sulfa 
treatments. I informed that he should remain at hone • until he felt that 
he was ’fhlly recovered. 

ACTION 



t 




! * VTANOARO PC«H NO. C4 
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TO ; 
FROM : 
SUBJECT: 


MR. D. M. LADD 

t 

H, ,B* FlETCSEtER' 

* 

PERSONNEL ADVANCEMENT - 


UNITED STATES GOVERNMENT 

DATBs December 14, 1948 


* t 


\ 


) 


Reference is made to SAC letter #148, Series -1948, dated 
November 2k, 1948,. which instructs that a list, of Special Agents who 
can be considered on a, long range basis for development as Special 
Agents in Charge be submitted by December 15, 1948. * The following' 
are respectfully submitted at this- time: 1 

FREDERICK J. BAUMGARDNER s * 

Mr. Baumgardner Is a Seotion Chief handling the Internal 'Security 
Section of the Security Investigative Division. Up to a few months ago, he 
also, as said Section Chief, handled, the Espionage Section.. Prior. to that * 1 

time he was Number One Man. serving as assistant to the Section Chief. He 
was a Supervisor prior ' to that time and' as a result of the experience and' 
the activities in which he participated he has an oyer-all knowledge of 
Bureau policies. and operations.. He' is a hard worker, industrious, sincere 
and has demonstrated his 'ability to get along with others. He has demon- 
strated administrative ability in that he is capable of organizing the, work 
of his section and balances his needs against the^needs. of the entire 
Division. He has consistently been given a rating of excellent., 

WILLIAM V. CLEVELAND 



" Mr. Cleveland presently serves as Number One Man In the Internal 
•Security Unit and for the past two months, during the illness of the Section 
Chief, he has actually.' served as Section Chief. He has handled the work 
properly, delinquencies have been avoided and he has the complete confidence 
of the ■ personnel under his -supervision and direction. He has had experience 
as a Supervisor, has 'had' considerable field experience and has served in an. 
administrative and executive capacity in the field. . He knows Bureau policy 
and makes a practical application of .policy, regulations and instructions. 
He : has been consistently rated excellent in the performance of all duties 
assigned to him.' 

. ' ' 

ROBERT W. WALL ' * ' 


Mr. Wall is .presently serving as. Section Chief of, the loyalty 
Section of the Security Investigative Division. In the 'past he made an 
excellent. record In SIS work. As Section Chief he has been confronted with 
the problem of the Loyalty Program which involved establishing proper .policy 
and the handling of a large volume of work with' a minimum available time", 
and with absolute regard for accuracy and proper Judgment on all occasions. 


HBFicmw 






* * 


* 
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Memo -for Mr. ladd 

He has an above average personality and his suggestions are based on good 
Judgment. They are properly thought out and he has demonstrated an above 
average over-all ability in administration, supervision and' direction. He 
is rated excellent, ’ , 

JOSEPH J. CASPER 


Mr. Casper serves as the Number One Man in the loyalty Section, 
Prior to the time he was made Number One Man he was a Supervisor in the 
Internal Security Onit where his work was regarded as decidedly above average 
so that he stands out among others whose performance was uniformly rated 
excellent. He is aggressive and forceful. He is very industrious and M most 
conscientious and sincere; he would do his share under any and, all circum- 
stances. He can analyze problems and dig out the proper corrective measures 
•and procedures to eliminate difficulties. His work has not been the subject 
af adverse criticism. He is rated excellent. 

USH WHITSON 


Mr. Whitson serves as Section Chief of the Espionage Unit of the 
Security Investigative Division. He is completely capable and has an 
excellent background as an investigator in the Bureau. He has consistently 
proved his over-all ability. He is what nlgit be described as a 
prodigious employee. He is the type of administrator who knows what is 
going on and his background and experience have given him an above ■ average 
knowledge of policy, investigative procedures and practices. He is 
effective. He gets things done. He will work without any regard for 
personal convenience. He. is enthusiastic, very sincere and an outstanding 
Bureau employee. He is rated excellent. 

WILLIAM A. BRANIGAN 

Mr. Branigan has served for a few months as the Number One Man 
in the Espionage Unit. In the past he has served as a Field Supervisor 
and as a Special Agent. He has developed rapidly. Though new to his 
position and new to assignment at the Bureau, he has demonstrated that 
he is properly qualified. He has the characteristics and qualities of 
leadership. He knows Bureau .policy and instruction and applies them 
practically. He is a hard worker, very conscientious and demonstrates 
that he sincerely wants to do the Job right. He is rated excellent. 

VICTOR P. KEAY 

For some time Mr. Keay’has served. as the Section Chief of the 
Atomic Energy-Liaison Unit of the Security -Investigative Division. He knows 
what he. is doing. He makes many practical suggestions and handles a .large « 
volume of work with a minimum of personnel. He has a knack of being aware 
of an over-all problem and , he /.can ajopiy and suggest .procedures that will 
properly .provide administration and direction, to the solution of any problem. 
He makes ideas work. He is .basically, sound in theory and practice. He is 
easily rated excellent. , l ' ", 


i 


• * 

Memo for Mr. Ladd 

1 $ 

OBRIN H. BARTLETT 

« * I H* ' ,* f ' 

Mr, Bartlett serves as Number One Man in the Atomic Energy - 
Liaison Unit. He has served in this position for some period! of time, 

^e has also had experience as Assistant Special Agent in Charge for a 
limited period of time. He handles administrative work 'in an easy ' 
manner. He has proven to be a capable substitute in the absence of, 
the Section Chief. He is the type of employee vho can apply policies, 
practices and instructions. If he has a weakness it is that he is not 
inclined to develop procedures and policies on his own initiative. He 
is consistently rated excellent in the performance of his duty. 

S. WESLEY REYNOLDS ,y " \ 

* 1 i * t » * *, i i 

Mr. Reynolds is a Supervisor in the Atomic Energy- Lia i son who 
is assigned to liaison work, particularly with the Army. He is 'thoroughly 
grounded in Bureau policies. He has demonstrated perhaps more than any 
other Supervisor the ability to get along with people and tb'get his con- 
tapts to go along with' him. He knows Bureau policy and applies it. He 
is properly forceful and aggressive. He is sound s.o that the people he 
must contact in the performance of his duties have inclination to agree 
with him with reference 'to ary views or . suggestions 'thathp makes. He 
has the confidence of 'his fellow employees. They' respect hip ability. 

He has been outstanding in' the work assigned to hiia. 

RALPH R. ROACH 

He is a Supervisor in the Atomic Energy-Liaison Unit and he 
particularly handles contacts with the State Department and the White 
House, which is indicative of his ability to handle himself. He has 
maintained and developed' excellent relations with the State Department 
and the White House, He makes a good evaluation of matters handled by 
him. He is rated excellent. 

CHARLE S H. STANLEY 

i ■ * H " 

Mr. Stanley is a Supervisor in the Loyalty Halt and has had 
immediate supervision and direction of file review and the opening of 
cases in the loyalty Section. He has had field experience as an ad- 
ministrator. His work in the Loyalty Unit has been decidedly above 
.average. He has developed procedures and processes which have speeded 
up the work which was of large volume requiring accelerated attention. 

He has demonstrated the ability to be accurate. The hugs volume of work 
handled by him and under his direction has been remarkably free of error. 
His results can be stated to be outstanding. When required he can take ' 
over the direction of other phases of the Loyalty Program and he has ' ' 
repeatedly done so to get rid of "bottlenecks. He is very industrious 
and very sincere. He will do his share, and more. 


- 3 : 


s' 


• # 


Memo for Mr. Ladd 

l' A 1 ♦ 

NATHANIEL R. JOHNSON 

« * i 

Mr. Johnson is a Supervisor .in the loyalty Section. He is described 
as one of the wheel-horses of the Loyalty Section. He is a hard worker and ' 
thinks ■ clearly. He developed procedures and processes and he handles a large 
volume of work. He is above average in the establishment of policies. He 
Secures and keeps the confidence of those who work with' him. He is "doing an 
above average Job in' a field where policies, practices and procedures had. to 
be developed and applied practically. He is rated excellent. v ■ 

KLINE IJEATHERFOBD 

3 C 

1 I t* *t! | * A**- I 1 (M, 4 l , 1 

Mr. Weatherford is a Supervisor in the Internal Security Section and 
the desk, handled by him ‘relates principally to the substantive criminal 
violations coming within the Internal Security Section, such' as treason and 
neutrality matters. 1 His desk has given him an opportunity 'to know all' 
policies and instructions applicable to Bureau work", "both in the field of ' 
security and in the field of criminal investigation; ‘He 'make s ' an above 
average personal appearance. He thinks clearly. He it forceful'and gives 
direction to the matters homing under his supervision. He has the -respect 
of his fellow employee's' and, in no case has his ‘work as a Supervisor ’in his 
'.present asslgmoent 'been ;the subject of adverse criticism. He gets things 
'.done , and keeps his work current. In manner. -action and results 'he demon* 
.strates competency. 

EDWAPB S. SANDERS 

Mr. Sanders has served as a Supervisor in the Atomic Energy-Liaison 
•Section and he h las’ particularly handled correspondence' with foreign police 
.agencies and the remnants' of the SIS work. As time -permits he is assigned also 
to iiaison matters with the Armed Forces. Ho makes ah above average personal 
.'appearance and has demonstrated particularly through his liaison work his 
.ability to meet -with others , and secure their cboperation. His supervision 
, of foreign matters 'pertinent to his desk assignment reflects administrative 
ability. He is well grounded in Bureau policy and procedures and he has been 
utilized rather frequently in the over-all direction of the Atomic Energy- 
Liaison Wait in the absence of other assigned Section Heads and' Assistant 
.Section Heads. He has been uniformly rated excellent. 

, JOSEPH X. SCHMIDT 

1 s i “ t t , 

Mr. Schmidt Is -assigned as a Supervisor in the Internal Security 
■limit. He is frequently' 'as signed as relief for the Assistant ,8 e ction .Chief 
when he is absexiti 'from his desk. He has a complete knowledge of Bureau 
policies and procedures. He exercises good Judgnent. He is completely 
developed at this time to serve as an Assistant Section Chief. It is 





Mem for Mr. Ladd 

I 1 * 

* 

customary to assign him matters of Importance so that their accuracy 
«ind completeness is assured. "He is regarded' as one of the more competent 
Bureau Supervisors presently assigned at the Seat-.of Government. He 
easily attains and retains the rating of excellent, 

GEORGE H. SCATTEKDAY 

Mr. Scatterday is assigned as a Supervisor in the Internal Security 
Unit. He particularly handles the supervision -of. front organizations of the 
Communist Party. He is thoroughly experienced,, is practical, makes *a good 
personal appearance , and is thoroughly grounded in policy and procedural 
matters. He is rated excellent in the performance of hie duties, is regarded 
as completely competent and capable and is one of the more self-reliant 
Supervisors. He is a person who can be depended- upon. His work is uniformly 
’handled without adverse criticism. ; *-* ■>.. ‘ ■ 

DONALD E. MOORE 


Mr. Moore Is a Supervisor in the Internal Security Unit and he has 
an over-all knowledge of all work haiidled in that Unit." -He is highly regarded 
for his accuracy and over-all ability. ,He Is assigned particularly to handling 
'special research matters. He makes an above average personal appearance, is,' 1 
conscientious, dependable and competent. He easily attains the rating of 
excellent. : ’ , ' ■ , 

EARL F. LANE 


Mr. r Lane is assigned to the Internal Security Unit and is partlcu. 
larly assigied to matters dealing with infiltration of labor organizations,* on 
the part of the Communist Party. He makes an excellent personal appearance, 
exercises good Judgaent , and follows the matters* assigned to him closely. 

He has an awareness of the methods and policies of the Bureau* and applies 
them practically. He gets results. He has* demonstrated that he is capable, 
sincere and dependable, and he has demonstrated leadership In handling his 
present assignment. He is rated excellent. 

EARLL HUGO WINTERROWD 


Mr. Winterfowd presently serves as your immediate assistant and 
was previously assigned; for a long period of time to the preparation of 
the Communist Party, USA, Brief. He has an above average knowledge of 
policies and procedures and their application. He thinks clearly and he 
has demonstrated an ability to handle matters of a detailed and involved 
nature. His over-all capabilities Indicate that he has possibilities for 
further development and advancement/ He is rated . exc e 1 lent . 


■ 5 * 


* < « 




Memo for Mr. Ladd 
JAMBS E. MILNES 

Mr. Milne s is assigned as a Supervisor in the Internal Security 
Unit and particularly serves as the night Supervisor from 6:00 p.m. to 
midnight. As night Supervisor he handles a great variety of matters on his 
own initiative and it has been particularly noted that he exercises good - 
judgment. His work as night Supervisor is by its very nature handled without 
any immediate direction under normal circumstances and Special Agent Milnes 
has demonstrated his willingness to accept responsibility and to discharge 
those responsibilities properly. He has been an exceptional night Supervisor, 
He is rated excellent. 

ARTHUR F. BAIBR 

* .t 

■ Mr. Baler is 3 Supervisor in the internal Security Unit and is 
particularly assigned to matters dealing with labor. He makes 1 a good 
personal appearance, -has an above average personality and Is accepted by 
all the personnel in the Section and his ability is recognized by his 
fellow employees. He is the type of person who is hard to fluster. He 
thinks clearly, logically and though comparatively new as a Bureau' Supervisor, 
he has demonstrated the ability to adapt himself and do his work. He is doing 
very well in his present assignment. His past field experience is valuable to 
liim and he is making the proper development. He is rated excellent. 

JOSEPH J. MEEHAN 


Mr. Meehan is a Supervisor in the Espionage Unit. He has had 
considerable experience as a Bureau- Supervisor and in the field. He serves 
as Personnel Counselor for the Security Investigative Division which has ‘ 
given him the opportunity to demonstrate administrative and supervisory 
ability. He performs his supervisory duties properly, avoids delinquency 
and is the type of Employee' who can be relied upon to handle matters of 
particular importance. His rating is excellent. - - 

W. RAYMOND WANKALL 


Mr r Wannall is a Supervisor in the Espionage Uhit. He has handled 
a variety of matters as a Supervisor) most of which have dealt with espionage 
since his assignment as a Supervisor * When necessary he has been utilized 
as an Assistant to the Section Chief ■ to help" clear -up bottlenecks as they 
ari§e. He has -an over-all knowledge of .Bureau policies and procedures. He 
is practical, thinks clearly^ is dependable and self-reliant. He is rated 
excellent. ' . . 


- 6 - 
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Memo for Mr. Ladd 
EDGAR B. CLAYTON 

Mr. Clayton is a Supervisor in the Espionage Unit. He is 
comparatively new in his Supervisory assignment. He has had considerable 
field experience. He is self-confident, mature in action and manner, and 
is very much inclined to work on his own initiative and responsibility. 

He is adaptable. I personally know that he can work well with' others and 
can handle personnel. He gets things done efficiently. He is rated 1 
excellent. 

EMORY M. GREGG 

Mr. Gregg is a Supervisor in the Espionage Unit, and. he is 
recognized as being more competent than the average. He works steadily, 
is industrious and is logical in his approach. He offers constructive 
suggestions as opposed to the type of personnel who ask questions as to 
procedures and methods. He is self-reliant, thinks clearly and is very 
much inclined to be practical. 
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DECLASSIFICATION AUTHORITY DERIVED FROM 
FFI AUTOMATIC D I CLASSIFICATION GUIDE 


December 20 , 29k$ 


PE11SQML AMD & 


Ur , rtJlian 7, OH veland 
Federal bureau of Investigation 
fashinjton, D, c. 


■A 


tear Mr, Cle velands 

I 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Maval Hospital, lethesda, Maryland, on Pec enter J, 1 9k3, 

This report reflects that you are overmight* 
Although the nodical .examiner indicated that your might 
vxia o normal tendency in your case, he reconnected that 
you he cautioned to Keep your might down. The Bureau 
feels it is necessary that you take immediate steps to 
bring about a prompt and permanent adjustment of your 
weight In accordance with desirable standards, For your 
information, the maximum weight for a man of your age and 
height is one hundred seventy-seven pounds and the, standard 
is one hundred fifty-four pounds. It is desired that you 
endeavor to bring your weight within these standards and 
advise the Bureau at three month interval s of your progress 
in this regard, 

■The Board of Examining Physicians of the United 
States Haval Hospital reports that you are capable i%f ^per- 
forming strenuous physical exertion and have n% phybtsul 
defects that would interfere with your participation 35 
raids or other work involving the practical ueejififi re- 
ams. 


Mr, Toiaon 
;icr. %, a , 1 

HT. ^legjX 
Hr. m*Tir 
. Hr* LaMX“ 
' Hr. WlcUfff! 
Hr, IVosan 
Hr, Tracy- 
Hr, tarwfT 
Hr. SgarU: 
Hr, iJurnea 
Hr, 55am “ 
Hr, Mandoif 
Mr. fanning 
Mr, Quinn 1 
Ta;a . foom 
Mr, Neaaa ! 
Vlas Beanlf 
Hlea .-Owvijr 


COMMUNICATIONS .SECTION 

MAILED 13 

i DEC 20 1948 pm 


FtstsM Matty cl i;<*Xin:,»n.ri 
« J, StPAftWSf Of JUSTICE 


Sine 


Afy^toufis. 


CCi Mr* H. B, Fletcher ■- 


HLEs* c* 


John Edgar Hoover 
Director 


It is desired that you personally 
follow Agent Cleveland r s condition 
and make certain the necessary reports 
are subnttted to the Bureau* X" , 

X A- 


■ 


STANMWttftim# 




Office Ikmmm 

to ■ Hr. mu '« 1 

from i |f, I, Mmrds 

SUBJECT: niM Aimm 

Special Agent 
Security Division 




UNITED STATES GOVERNMENT 


WTE: April (, 1M 



nr. w m 

ltr< I. i, jssrz 

Ur. Cl»& 

Ur. Olivl 

Mr. U<M 

It, »MI 
it, tow n : 
ur, Trit y 
it. te a 

Jt.wCz" 

it. 

*' m ZZZ 

jtj»mOTH“ 

“fiTaw T«®— 

iTfllt.iftOO M 

tSn" 



met 12/200, $gent t!«ftfiai 
advised today that his $ resent usi ghfffifmlMrldZp 
pounds, indicating a loss of foumek^liifi^sikrwZi 
last report, He ms again minded F of jC t!te*i taxiuun M il 
standards for his age and height tad 
advise the lure au at the eipiratita,s/ three 
h is progress in this regard, fhisJjll}j ^fot t l i m uu -i 
the Personnel Unit, 



t 


April ikHH 


'.'USiwi V* 

Yesiccnl, Iwm «€ iSfl^igMlua 
Uiehiaclon* iU C* 


Dear «a> # OXovy^Mt 


Your headquarters are toeing changed, public business permitting , 

from Vrehiastuft* 0« f *° l»U*Awoi is, 

Indiana* effective upon your 

arrival there on or .after this date* SMMAttMl tlw ^ 

Assi ‘.stunt '^*cioi /#»! in charge of chat Office* 

This change is made for .official re^fcns and not primarily for 

•your convenience or benefit, or at your reqjflB^ You will "toe allowed your 
necessary expenses of transportation and^a-per diem An lieu of subsistence 
of $6.00 in connection therewith, Sbch^xj^ggfcjMj^nclude the transporta- 
tion of your immediate family as jrqjdffikd tor in Public Law 000 of August 2, 

1946, and .Executive Order 9805, ajdarwed November 1 25, 1946. A . ,, 

\P ^ /fi U\/S 5 

You are authorized to use a privately owned automobile in con- * 
nection with your transfer and you will be reimbursed at the .rate of f;i vy 
cents per mile not to exceed the cost of common carrier by the mostrtdirect 
route of all persons officially traveling in that vehicle. / 

The transportation of .your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and .Executive Order 9805, approved November 25, 1946, 
as amended. 

CO* Xiwiimapolis 

Mr. Ladd. You should advice the Administrative Division the date A;uat 
Cleveland ©an depart ea trawler* j / 

Mr* Jletcher / / 

Mr. M. JU Jones 


Mr. M. JU Jones 

; COMMUNKJATUJ.'ih 

^ M A » M* n ^ 

! * APirjawr p ,v, 

flDyUi 


Very truly yours, 

. 

John Edgar Hoover 
Director 


t 




2Tay 26, 1040 


• r i , 

'Mmwirnu fob uik toimi l 


t/ f*f ' ■■ 




^ 7 * J**t*t*5!l ^ * az * &P*ot*2 Agent William vl 

orders of S^to2J#i tt jJS tta i s H ur i*V 3 ^ ion Mo is' under 
jam*a+J%£ to TndiemapojEi# 08 

f icr » ^ flewland makes a good personal 

liiieuThlf wiiV^Afxi e h4 nif i r i^ t0d in hi * ,P ° rk and 1 

eUtusiasL iU *' 6U J hia duiu * in Indianapolis with 
1 \ ?*rv truly yours. 


very 

/r„ ~ 


John Mgar Hoover 
Director 


Safe 

■«i4vir 
La mas 
nwt&M 
*oe#aJJ[ 
tracC 

w&JZ 

eurwET 
HarDoJS 
Mohr JT 
?*wtf2g 
Quinn t 
♦. .*oonL 
.'Neaw^ 
« -Qend£ 


I 

- 4.44 ' IH K.*- I »fj 1 - 

6*Jt P. 0, | 

vi ;* /JuJL £jfL $ ' 
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IN REPLY, PLEASE REFER TO 
FILE NO . 


, A FD-67 

19 w t*- 19 * 47 ) 

Mmtrfc §fafra iDcpartttiettt of Sustwrc 
Stcfcrral bureau of Sttucafigaftmt 

J®a0ljui0fott, 23 . er. 

Indianapolis, Indiana 
Hay 26, 1949 






Director, FBI 
Dear Sir: 


NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OP ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 


NAME WTT.T.TAM V. YiT.H 
OFFICE OF ASSIGNMENT. 
NATURE OF ASSIGNMENT 


ARRIVED 9:05 P.M, 


5-25-49 

(Time and Date) 


REPORTED FOR DUTY (necessary only for arrivals on transfer) : 


DEPARTED 

DESTINATION 




VS* ' 



owarqhqd 


A 

> v 



Following information to be furnished 3 nljr Wen { arjP 'employee- -X..-— 
arrives your office on transfer : r. ( r <7 

4 JUi\ 6 1949 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY : , f ^ ^V£S1 NATION 

NAM E MRS. WILLIAM V. CLEVELAND 

ADDRESS 3139 N. Pennsylvania Street. Indole. Ind. (Temporary) 

RELATIONSHI P WIFE 

Very truly yours, /fLS^ 



r 


£^dv<f JVm No. M 
V-& CIVIL SERVICE COMMISSION 


•v# 

REPORT OF 
EFFICIENCY RATING 


& 


tona Approved. ^ 

reau No. 50-R012.S. 


ADM^STRATIVE-TOOFFICLU, < ) 

omciAL: 

REGULAR ( ) SPECIAL < X ) 

PROBAXIONAL < ) 


A* of .liay,j2h based on performance .daring period from Apr. *lJL ^ihSL.. to _^a^,.2l4^l5liSL, 

iL 


.IKLUl am Jitemer^ JClezeland^ 

(Naroa Of employee) 


(Or^rJxatioa^Ia&catc bureau, <LMs£o», section, u&it, £eld station) SCCtiOXl 


ON LINES BELOW 

mark Employee 
V if adequate 
if weak 

+ if outstanding 


■1. Study the instructions in the .Eating Official's Guide, C- S. C. Form 
No. 3S23A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. .Eate administrative, supervisory, .and planning functions on 

elements in italics . 


CHECK ONE i 

Administrative, 
supervisory, or 
planning™™ SB 


All others.. 


a 


— (1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

22 — (3) Skill in the application of techniques and .pro- 
cedures. 

d£— [(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

J (5) Attention to broad phases of assignments. 
j£jL (6) Attention to pertinent detail. 

-j CL (7) Accuracy of operations. 
jL (8) Accuracy of final results. 

($) Accuracy of judgments or decisions. 

-£»( 10) Effectiveness in presenting ideas or facts. 

•Jt(ll) Industry. 

-jfc(12) Eate of progress on or completion of assign- 
ments. 

Ju-(I3) Amount of acceptable work produced. (Is mark 
based on production records?,..-...-™™ ...) 

(Ye* or xu>) 

~jEI (14) Ability to organize his work. 

^dL(15) Effectiveness in meeting and dealing witiS? 

others, ^ ° 

16) Cooperativeness. 

^(17) Initiative, 

18) Resourcefulness. 
minify Dependability. 

*r£.( 20) Physical fitness for the work. 

STANDARD 

Deviation* tnust be explained on reverse sMe of tide form 


(21) Effectiveness in planning broad programs . 

(22) i Effectiveness in adapting the t cork program to 
broader or related programs . 

(j tS) Effectiveness in devising procedures . 

(25) j Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates. 

r — (25) Effectiveness in instructing , training, and 
developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(2$) -Effectiveness in determining Space, personnel, 
and equipment needs. 

Effectiveness in setting and obtaining adher- 
ence to time limits ana deadlines. 

0) Ability to make decisions. 

(df) Effectiveness in delegating clearly defined 

W-IM114--/36 „ 

CONSIDERED 




Adjed&ve 

.Hating 


Plus marks 'on all underlined elements, and check marks or better on aU 

Check marks or better on all elements rated, and plus marks on at feast 
half of the underlined etements,..™™....™ — — Very Good 


Excellent 


Check marks or better on a majority oTunderbned elements, and all weak 
performance overcompensated by outstanding performance^..........,,™. 

Check marks or better on a majority of underlined elements, and all weak 

. ...... i . _ " a _ _i ^ — __ £ . -i. — J 


Good 


performance not overcompensated by outstanding performance.* 
Minus marks on at least half of the underlined elements. 




.. .Fair , 

Unsatisfactory 


Eating 

official.. 


Reviewing 
* official.. 


Adjective 

Hating 


•Excellent 


Rated b 
Reviewed by 


L Eating approved b/ efficiency rating committee 

»* •.'•OVERNMEKY P*l/riN« OJTK* , Jfr— SM77~S 


.ChieL.Q£..Sfictionl 

(Title) 


_ Assi?tsnt:JQlr.ectQi: 

'axsr 




(Adjective ratten) 


(Drfe) 

JUrl 11249 


f 


‘t* ■ t 


■WILLIAM VERNER CLEVELAND 


This special ef ficency report is necessitated by 
virtue of the transfer of William V* Cleveland- from the In- 
ternal Security Section of the Security Investigative Di- 
vision at the Bureau to the Indianapolis Office as Assist- 
ant Special Agent in Charge* 

Mr. Cleveland was assigned to the Internal Se- 
curity Section on May 31> 19U7» He was promoted to the po- 
sition of Number One Man of the Internal Security Section 
on April 12, 19^8. He was serving in that capacity at the 
time of his transfer as Assistant Special Agent in Charge of 
the Indianapolis Office* 

He is intelligent, personable, loyal, competent, 
well acquainted with Bureau policies and has applied those 
policies in a practical manner to those matters coming under 
his supervision* He acted as Chief of the Section during 
the absence of the Section Chief and clearly demonstrated 
that he possesses appropriate administrative and executive 
ability in keeping with the assignment he was performing* 

He has at all times exhibited an enthusiasm for 
his work and he is willing to work at any time without re- 
gard for his personal convenience* During the time Mr. 
Cleveland was assigned as Number One Man in the Internal 
Security Section his work was considerably above average 
and he was an entirely satisfactory employee in every re- 
spect* 

He is entitled to the adjective rating of Excellent 
in Grade CAF-13* 


( § *i**T*a^*fM 
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* 
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STANDARD FORM NO* W 


/< » ♦/ 


Office Memo 


Director, FBI 


mm • UNITED f- 

1^ E 0 jti Brn^ Brn^ ^ ^ Lh" d^L TIO 3!T I lEll LJ ]P+ 1 1 jl ]C^ E Irl I E !D F + 

FBI AUTOHAT I C DECLASSIFICATIOH GUIDE 
DATE 02-03-2012 


DATE: 


GOVERNMENT 


June 9, 1949 


0K : SAC, Indianapolis 

SUBJECT: WILLIAM V. CLSVELAlffl 
ASAC • - 



Reurlet June 7, 1949 forwarding duplicate of the last 
efficiency report submitted on ASAC CLEVELAND while assigned to the Seat 
of Government. 

I 

4 i 

Please be advised that ASAC CLEVELAND has read and initialed 
this efficiency report. 


HGF/tar 




, OoArohot} 


V 

v 


OOwirohOCl 

Numbo^d ■mm** 

, f l\ 

p* l Jo Cl wmL mmmam. ****■*«•'«"*•» 
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DEC ImS S I F I CAT I OH AUTHORITY DERIVED! FROM: 
FHI AUTOHAT I C DEC LAS S I F I CAT I OH GUIpE 
DATE 02 - 17-2012 


(t 


T' i'rxr • ^ 't' 

brfAj*,/ 
’>T! /T^ 


Jon* 15, 1949 


Special Agent in Charge 
Indianapolis, Indiana 


Dear Sin 




HAL AND 




as* Yrilliaa y, Cleveland 


Special Agent 


i % 



Mr. Tolaoi 
Mr, «J#l 
M r« «uvl 

mc, Ladd 
Mr. MicuSir 
Mr, Rosen 
Mr. TracjC 
ar, Egan^ 


FemTOBSOCiMp 

Mr. Quinn Taan~7 

Tela. Roo m 

Mr. Mean er i r - ^ 

Ml nr Quad/ , 


There are transmitted herewith the field personnel file and duplicate 
property card of the above employee who is presently assigned to your office. 
The firearms reoord card is being prepared and will be forwarded raider separate 
cover. 

The following additional information is furnished you covering his 
assignment as a Supervisor at the Seat of Governments 

, Present Grade and Salary* OAF 13, 07432,20 per annum 

Assignment* 5-31*47 - Superviso Assigned to .Division Five at 

the Seat^C^ Government j ,j . j Jrg ^ 

Promotions* Promoted under th^Hjni^o^ Promotion Act from $5905,20 
per annua to $6144.60 p'er annua in CAP 12 effective, \ 
6-29-47# Reallocated to CAP 13, $7102,20 per annum ■ :jj 
effective 4-l8$i8. Sasic Salary Increase to $7432*20 ' 

per annua iil^AP 13 effective 7-11-48, 

Efficiency Ratings t Very Good - 8-5-47 

Excellent - 3-31-48 
Excellent - 11-1-48 
Excellent ~ 5-24-49 

Date of last Naval Physical Examination* 12-3-48 
Date of last In-Service Training* 10-18-48 to 10-29-48 

Very truly yours. 


S L 


John Edgar Hoover 
Director 




7^47 


»^^5F«^ l * a ' id ** s ^!S J,th 4 t * flre * r ” reooii card ba Xorrordad^a ramie 

/„ tot* CP A i 


; i 
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S'C # Indianapolis 


June 7, 1949 


Director, 

'rt’lillgsn If. Cleveland 
Assistant Special A ten t in Canrga 

Enclosed herewith is a duplicate of the last efficiency report Auhmitted 
on the nbovo-nnmed Agent while assigned to the Seat of Government * 

Inttsmuch as Agent Cleveland has been transferred to your Division, this 
duplicate is being forwarded to you for your information* 


it is desired you request Agent Cleveland to read and initial this report 
and advise the Bureau when this has been done. 



j i , j 

macfcjnreat, 

y 
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nr. -ciegg; 
jw*. Ail av 
hf. Ladd 
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Standard Form No. H 
August 1945 
U.S. CIVIL SERVICE COMMISSI 


% 


ANNUAL 

REPORT OF 
EFFICIENCY RATING 


& 


. Form approved. 

Budget Bureau No. SO-R012.S. 

ADMINISTRATIVE-UNOFFICIAL < ) 

OFFICIAL! 

REGULAR .< ) SPECIAL ( ) 

PROBATIONAL < ) 


A» o( based oa perfortnanee during period from Apr.^.JL > .... , iiS„.. to „Afar.ch_31 > _.JL9k9 


U 

^Cleveland. 

(Name of employee) 




.Spficj^.A^mt^..Jl4F-23L. ... 

(Title of positions Service, and grade) 


Fjag£3l-&rgm..90j^esll^ Security 

^ (Organlzatlon-^Xndlcato bureau, dSvlstoa. section* ttcut, field station) ^ Section 

ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Eating Official’s Guide, C. S. C. Form 

No. 3823 A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the petition. 

a. .Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

b. Kate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE! 

Administrative, 
supervisory, or 
planning*—* 

All others— — 


DC 

a 


(X) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill 4 fn the application of techniques and pro- 
cedures. 

-jfc- 1(4) Presentahility of work (appropriateness of ar- 
rangement and appearance of work). 

X. (5) Attention to broad phases of .assignments. 

(6) - Attention to pertinent detail. 

-it— (7) Accuracy of operations. 
it- (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

^fe-(XO) Effectiveness in presenting ideas or. facts. 

.ZT-.(XX) Industry. 

jfc~(X2) Kate Of progress on or completion of assign- 
ments. 

..Tt.(13)' Amount of acceptable work produced. (Is mark 
based on production records? — 

j£..(X4) Ability to organize his work. (Ye» or no) 

«*fc.(15) Eff^tivenm in meeting and dealing^i^V^ - 

.j£_( 16) Cooperativeness. 

J]L(17) Initiative. " 

-jfc -(18) Resourcefulness. 

..£.(19) Dependability. 

^.(20) Physical fitness for the work. 


- (21) Effectiveness in planning broad programs, 

— . (22) Effectiveness in adapting the work program to 
broader or related programs, 

u . (22) Effectiveness in devising procedures, 

— , (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

— (25) Effectiveness in directing , reviewing, and check- 

ing the work of subordinates, 

~ (25) Effectiveness in instructing, training, and 
developing subordinates in the work . 

«— (27) Effectiveness in promoting high working morale, 

— (28) Effectiveness in determining space , personnel, 

and equipment needs, 

— (28) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines, 

(SQ) Ability to make decisions, 

ectiveness ye n —dd egatin 







Rated b^^ 
Reviewed by .* 



STANDARD 

Deviations must be explained on reverse &Me of tMs form 

Adjective 

Plus marks on all underlined elements, and check marks or better on all 
other elements Tated.i> i.i iw«i^i*>».*..i.*.TiM.w ^EJicdlwi 
Check marks Or better on all elements rated, and plus marks on at least 

half of the underlined elements— ... — — 

Cheek marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance..— 

Check marks or better on a majority of underlined elements, and all weak 
performance not over compensated by outstanding performance, 

Minus marks on at least half of the underlined elements. 


Fair 
Unsatisfactory 


Rating approved by efficiency ratifigfcommittee 


S. GOVERNMENT PRINTING OFHC< XC 


177 - 5 , 


(bate) 


C hief of Section _ 

(Tftte) 

Assistant Director 

■S«UiftUAg».U«S 

Director, 

J^wsasau. 


-J&SS&LSkJlSkSL 

(D»te) 

March 31* 3$l£ 

(Date) 



* , . p 

(Adjective rattttg) 


WILLIAM VERNER CLEVELAND 


Mr* Cleveland has been assigned to the Internal Security 
Section of the Security Investigative Division since June 2, 19h7* 
He is currently assigned as Number One Man of the Internal Security 
Section* 


Mr* Cleveland has demonstrated his ability to serve in an 
administrative capacity and it should be noted that he has also 
served in an administrative and executive capacity in the field* 
During the present rating period he acted as Chief of the Internal 
Security Section for a period of approximately three months during 
the illness of the Chief of the Section* During this period he 
handled the Section in a most satisfactory manner* He has a com- 
plete knowledge of Bureau policy and applies that policy at all 
times in instructions he may furnish to employees under his super- 
vision* He is well liked by the other employees in the Section and 
has the complete confidence of all personnel under his supervision 
and direction* 

He accepts responsibility and has demonstrated initiative 
in organizing his work* His physical condition is such that he 
could function properly on any assignment and he is available for 
special or general assignment anywhere his services may be needed 
by the Bureau* His work in his present position has not been the 
subject of adverse criticism* 

Mr. Cleveland makes a nice appearance, dresses neatly, has 
a pleasing personality and is an intelligent, enthusiastic, 
conscientious and loyal Bureau employee* He is an above average em- 
ployee .in every respect and he is definitely potential SAC material* 


Status x Excellent 


t*— ••‘PS?--., 
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J. P. MOHR 


SUBJECT: PERSONNEL CHANGE 


In, view of the transfer of Assistant SAC John A. Roche 


fron Indianapolis to Chicago, an Assistant SAC vacancy exists at 
Indianapolis, 

Special Agent Supervisor l^-llian V. Cleveland J who is 
presently assigned to the ^curity^ivisim, 'entered on-duty in the 
Bureau in a clerical capacity on December 26, 1939 and was appointed 
to the position of Special Agent on July 6/ 19h2. ,Ho is in Grade 
SAP 13, $7u32.20 per annum. .Kc is 33, carried, has two .children and 
has a 1LB Degree. He is a legal resident of Arlington, Virginia, 
and has no office of preference, 

' ! i; f * 

Hr. Cleveland has "been a Supervisor in the Security Division ' 
sihce Hay 31, 19h , Prior to that tiro he was Assistant SAC at 
Norfolk and occupied that'' status iron November 19, I9h5. -He was 
assigned to the Seat of Government while he was Assistant SAC at 
Norfolk In order that he night,, receive the benefit of training at the 
Bureau. Since April 12, 1 9h8, he has been nerving as the ffX Man in 
the Internal Security Section of the .Security Division. 

In "November I9h8, Hr. Cleveland was rated Excellent, it being 
pointed out that he served in the capacity of Section Chief in the 
absence of Hr. Baumgardner on .extended leav.e due -to illness and clearly 
demonstrated his ability to fill that position in every respect, ^t 
was stated that Cleveland was personable, loyal, conscientious, com- 
petent, well acquainted with Bureau policies and procedures and that he 
had administrative and executive ability. Mr. Fletcher recommended his 
development as an SAC on a long range "basis. 

.Hr. Dadd feels that Cleveland presents excellent possibilities 
for further development in the Bureau’s service and with additional 
experience as an Assistant SAC could well handle one of the Bureau's 
divisional offices. 1 agree with Hr. ladd's evaluation of Cleveland’s 
possibilities. 

RESOIf.erSATION 

d 

It is recommended that Cleveland be .designated as.SAC of the 
Indianapolis Division with no change in grade or salary. Mr, Ladd 
concurs. 

JPM:D17 -il 


TOLSQN'S NOTATION: 
"I concur." 


DIRECTOR’S NOTATION: 

"Don’t you mean as ..’Asst. SAC? if so OK." 
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OFFICIALS 

EFFICIENCY RATING ^ R PR 0 BAII 0 NAL S < ^ ^ 


As ot 1 6^.. 1949 

WILLIAM V. CLEVELAND 


(Name o# epaployee) 


based ©» performance during period from -Ma y.. 26j__lg_4_9 . to 


Assistant Special Agent in Charge 

(Title of position, service^ YnS^rade ) 


&H£&gb££j&. 1949 
CAP-13 


Federal Bureau of Investigation - Indianapolis Division 


(Organization— Indicate bureau, division, section, unit, field . station) 


V 

■f 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1- Study the instructions in the .Rating Official's Guide, C. S. C. Form 
No. 3823A. 

2. Underline the elements which are especially important in the position. 

3, Rate only on elements pertinent to the position. 

a. Do not rate on .elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 


CHECK ONE: 

Administrative, 
supervisory, or 
planning.*.**.*. 

All others****.**-* 


B 

O 


(1) Maintenance of equipment, tools, instruments. 

(2) 'Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

- — (4) Presentability of work <appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

.*»— (7) Accuracy of operations. 

*^r« (8) Accuracy of finar results. 

-dt- (9) Accuracy of Judgments or decisions. 

^1.(10) Effectiveness in presenting ideas or facts. 
*db*(ll) Industry. 

*^-(12) Rate of progress on or completion of assign- 
ments. 

J±Y(13) Amount of acceptable work produced. (Is mark 
based on production records? «... 

(Ye» or oo) 

*.:fc;(14) Ability to organize his work. 

n^fc.(15) Effectiveness in meeting and dealing with 
others. 

.dbl.(16) Cooperativeness. j 

.±.(17) Initiative. 

.±.(18) Resourcefulness. 

*de;.(19) Dependability. 

(20) Physical fitness for the work. a 

uw-uamaaiig 1 rrfflttuyjmysm »■■»!.<?, rn.-t;;rxr« aav tar W’r’.rr terry;*: jr^ v 

STANDARD 


(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

(2S) Effectiveness in devising procedures . 

... (24) Effectiveness In laying out work and establish- 
ing standards of performance for subordi- 
nates. 

«„ (25 ) . Effectiveness In directing, reviewing, and check- 
ing the work of subordinates. 

*_* (2$) Effectiveness in instructing, training, and 
developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

— — (2$) Effectiveness in determining space, personnel, 
and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

(SO) Ability to make decisions. 

.«... (£1) Effectiveness in delegating clearly defined 

— '/~r 

/ STATE ANY OTHER 


SEFg 2TUTJ 


•*A*,**» ****«*«« 


Deviations m«st be explained on r« 


of tMs form 


marks on all underlined dements, and checkmarks or better on all 
elements rated****** *.**■«**. «*****.**..*.**>-****.. «**«>.*»*» 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined dements**™ * ** ** *.* . *..* ***#*» «*%***™ *.*» ****** **™.**™*.**™ 
Cheek marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performance*™.*™*.*™..***™ 
Check marks or better ;on a majority of underlined dements, and all weak 
performance not overcompensated by outstanding performance™.*™**™*... 
Minus marks on at leafet halfjof the fibderlined elements**™..™***™.™™*™™™* 


* Adjectiv* 
RoiwnQ 

Excellent 
Very Good 
Good 


Rating 



Rated by 


Reviewed by jm **»*™****.-™* *• w*™*.*.** »W *»» **.*...**.***■*• i 
(Signature at revlevrmg official) 


'Rating approved by efficiency rating committee 

- o f .>tv 

V. *. «overmmi-n¥ rRiNTiNa office 


(Date) 

? 


SEa.QiaA.Agfini..inJJ] 

(Title) 

*■**••«*#»■**» *«..«*( 

‘ 1 TTitle) 

.* Report to employee 



Rating 


....SssailRntj 


Fair 
Unsatisfactory 


2nl£r;49.. 

(Date) 


i * *** m m 

(Adjective rating) 



WILLIAM V. CLEVELAND 


Instant efficiency report is being submitted as 
sixty days have elapsed since his assignment to the Indianapolis 
Office as Assistant Speoial Agent in Charge. 

Mr. Cleveland makes a very good appearance, dresses 
neatly and in good taste at all tines. He is personable, well 
versed in the Bureau's policies and is well liked and respected 
by all the employees in the Indianapolis Office. 

. His contacts with law enforcenent and other offi- 
cials outside the Bureau have been considerably above average. 

He has denonstrated an adnini strative and supervisory ability 
in the manner in which he took over the duties of the Assistant 
Special Agent in Charge of this office. He follows his cases 
closely and his supervision of the Agents working on the cases 
which he supervises has been very good. 

1 have observed and listened to him talk before 
groups outside the Bureau on two occasions. In both instances 
his talks were well prepared, delivered in an excellent manner 
and very well received by those in attendance. 

I consider Mr. Cleveland, on the basis of ay oppor- 
tunities to observe him, as deserving of a rating of Excellent 
in the Grade CAF 13. 


H. 



I have read the above report 

BGF/ssas 




* * 


4 


r 


*'? 



IN RCK.Y. PLEASE REPO? TO 


$fafw Bcjrartnwnt nf Stance 
Sfefcml Sumiu ofinuesttgattott 


Director 

'Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion. in the fund to he paid to the widow or designated' beneficiary of any Spe- 
cial Agent of -the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, ram, forwarding herewith (by CHECK - wmmm) 
the sum of ten dollars ($10.00), made. payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for -two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to .be administered 
in the following manner: 


The Director of the Bureau will appoint a committee, which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to - the Director of 'the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will 'then 
be issued to • the Chief Clerk, i directing him to pay to the designated beneficiary the sum of $10,000. 


ance 


IMl 


The following person is hereby designated as ay beneficiary for F. B. I, Agents' Insur- 


Kame 

Relationshi p /AJi 


-f.vi-tf i 


b6 

b7C 


Dated 


The following person is hereby designated as ayjbenefieiary under the Chas. S. Ross. Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty. * 


m» trhmt ft 4 ftfl.l tL 

Relationship 


Address 

m « 

Dated 
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AUG 1 - 1249 



Special Agent 


% 

»/ 




NAME: /CLEVELAND, WILLIAM VERNER | POSITION: SPECIAL -AGENT 

E.O.D. JULY 6, 1942 
SALARY: CAP-13, $7,432.20 
OFFICES OF PREFERENCE: (1) None 



See Annuel Efficiency Report for Cleveland dated 3/31/49* 



INSPECTOR GORNEA i 

Cleveland presents a good appearance and has a good personality* 
He fauxlles himself very well during an interview and impresses one with 
his sincerity and enthusiasm. I believe Cleveland is capable of using 
good judgment and should have no difficulty controlling personnel* The 
organization of his - desk and duties was ..generally satisfactory* Cleveland 
is under transfer to Indianapolis as Assistant Special Agent in Charge* 

I believe he is ASAC material* 

During the six-month period preceding March 1, 1949, Cleveland 
averaged 1 hour, 28 minutes a day overtime*/ During the calendar year 
1948 he took 17 days, 7 hours Annual Leave and 2 days, 6 hour Sick Leave. 
The stenographers rated him -as being midway between Very Good -and 
Excellent in ability to dictate* 






copy an 


-FEDS AL SJR 3 AB OF INVESTIGATION j) y 
DNITED STATES DE?AKM®I OF JDS TICE 7/' 

500 Widener Building 
fhlladelphia . 5 , Pennsylvania 

September 13, .1949 / jy 4 ,y ^ 


llemorandum Tor the .Director: 


J5E: Inspection of Philadelphia Office 
Suggestion Qf Inspector's Aide, 

IT. V. Cleveland -(Indianapolis) 


Section 6 lJ (1) of the Manual of Hiles and Regulations reads as follows: 

"iThen complaints are received, either personally or telephonically. 
Agents are -instructed to fill out Complaint Form (FB-71). These 
aay be filled out either -in longhand .or by typewriter." 

It is suggested that this paragraph be amended by adding the words 
“in duplicate" after "Fona (FD-71J', thus making it read; 

"IThen complaints are received, either personally or telephonically. 
Agents .are insturcted to flllout Complaint Fora FD-71 in 
duplicate . These may be filled out either in longhandlor by 
typewriter. " 

-During the course of the inspection of the Philadelphia Office, it has been 
difficult to properly r eview pending cases due to all serials being 
stripped from the files. -It is, of course. Impossible for supervisors in 
a Field Division to adequately supervise a case when the file contains no 
serials. 

Tihen only one :copy of a Complaint Fora is prepared, it is ordinalrily chained 
out to an Agent in a Resident Agency or in the Field Division Headquarters. 

If another piece of &ail Is received cc^taining the sane or similar nWie 
while the Complaint Fora is charged out, it is -impossible to detoimihe if 
the person named in the new -piece of mail is identical without) -first ■' > " 
locating the charged our Complaint Fora. ., v,-' ' 

The additional woik involved in preparing Complaint Was in duplicate 
would be neglible inasmuch as it would only necessitate the -Agent insert- 
ing a piece of carbon paper. 


.Hftkemc 



1 



I 


Memorandum f or the Director 
Sept. 03, 1949 


Finally, it has been observed that a number of *ield Divisions make it a 
practice to prepare Complaint .Forms in duplicate; therefore, it is 
believed that such a change an the Manual of Rules and Regulations 
would serve to bring about a uniform practice throujhbut the Field. 


i 


Respectfully, 

/s/ M. "2. Gurnea 
Inspector 


i 


Prepared by*. ; Wt 

Checked by ! J] 

'?.ile '3 byr* ■* 


r 


4 4 

0c t ©bar £ 3 , 1949 


Mr, Million V. Cleveland 
Federal Bureau of Investigation 
Indianapolis, Indiana 


Dear Mr* Cleveland t 

In connection with the Uniform Promotion Act, I am 
indeed pleased to advise you that you have been recommended 
for promotion from $743&.B0 per onntm to $7071*00 per annum 
in Grade CAT 13, effective October 30 # 1949 * 

Sincerely yours. 


John Edgar looser 
director 
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CC - SAC, Indianapolis w (PERSONAL, AimmON) 

Mr. J* E* Edwards 
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• STANDARD NO. W 


Office Memorandum 

to : Director, FBI 

i 

7 from i Inspector H, E# 'Cornea 
subjects asac ramu v.TiEVEuro 


• UNITED STATES 




'DATE: hvrfmnm 



Itaj ' 

yitt fam . M-P * * * 

^V?l ,*»M 1 t ‘ l ff 

1 I i-lMIH**** 

Jata.Jtea III! 


'Mr* CLEVELAND assisted ae during the inspection of the Philade$% 4 
Office* I found' CLEVELAND to be analytical, enthusiastic and capablOf^ceHji 
assignments with aninism of instructions* He is fully qualified to -assist 
during inspection work* 1 



— 

^msM. 

0oareho <*. J" 

Numborod 

Pliod M. 

4 NOV J 8 1949 
Cf IMianoa 
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^ n Q. 5. DEPARTMENT OF JUSTICE ^ 

FEDERAL BUREAU OF INVESTICATI 

WASHINGTON 25, D.C. 

mb* wmm t. mmmmm 

.jK^' r. Cl«^« ; 

mm&m m ******* 


■ fes t Rgy t*» i 

Personnel Action Number 

f,b X - ***,. S 

~ Cegaf-Authoritv 


S & E, F. B. 1. 


S & E, F. B. l. 
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a. VICE 


P. C. NO. 

- 



December 1% l$k9 


J Vr, William Y, Cleveland 
federal Bureau of Investigation 
J27 Federal Building 
Indianapolis 4# India no 


Bear Mr* Cleveland: 

Becember 26, 19h9» narks the completion 
of your tenth year of service in the Federal Bureau 
of Investigation and I want to extend to you my 
hegrty congratulations on this occasion , 

It is with utmost appreciation that I pre- 
sent to you the enclosed Ten-Year Service Award Key 
in recognition of your years of loyalty and devotion 
to the work of the FBI* This organisation has won the 
confidence and admiration of our nation and the Bureau* s 
story of suooess is a reflection of the sincere efforts 
of its employees to do a Job well, I want you to know 
that I on not unmindful of the sacrifices and hard work 
which you have contributed toward the Bureau's accomplish 
meats, 

I hope that the Bureau will have the benefit 
of your ability and experience for many years to come. 


Alt 17 


DEC 101949 


With best wt shes i 

BincerelyJ* - 


•* *V C - - 


COMM .« FBI 


Enclosure 

CO — SAC, Indianapolis 
Toucher Seott on 


WBGi tgh X&C 




497744 


Copy sax 

OFFICE MEMORANDUM UNITED STATES GOVERNMENT 


TO : Director, FBI 

FROM : SAC, Indianapolis 


DATS: December 5, 19h9 


SUBJECT? 



was FUGITIVE 
EIEASB VIOLATOR 


4i 


Remyphone call this date advising that subject RIFE had been 
arrested at 8*15 AM , Pgcember $* 19li9 at 2hl*> Park Avenue, in Indianapolis, 
in the apartment of I 


As you were advised. l I of Indianapolis, had, after 

lengthy questioning, bv Agents ) | 

, finally advised that he had taken the subject to 

musore, Indiana. 


•housi 


|_ i __|was taken to Fillmore, Indiana, where he poinj 
Inquiry determined that the resident of the house was| 
commonly refe rred to as Contact was \ 


i commonxy reierreo to as | | C ontact was had w ith his 

■father, | | who made arrangements to get I l ou of the 

house, where he was talked to* It was determined that he had returned the 
subject to Ind ianapoli s w ith his mother-i n -law f | I and her 

two daughters, ! l and I I that h* had i^tt. thd. and 

the others at the home of 


I I accompan ied the writer and ASAC CLEVELA ND together 

I a nd I L Indiana State 

Police, back to Indianapolis, where an attempt was made -to locate 
at the Pilgrim Laundry where she i s .employed. T his being negative, surveillance 
was instituted on the residence of | and further effort was made to 

locate her, she finally appearing at work at the Pilgrim Laundry* She W3S re- 
turned to the vicinity o f 2hl$ Park where she advised -that the subject, whom 

she knew ad had gone .to Peru the previous evening and was not in'. 

the apartment* She said, however, just to make sure she would go to the apart- 
ment. 


She was 
door* the writer. 


ftted to golto the a partial 
CLEVELAND. /Agents I 


, I went lft With hfer. together with| f, 

| As she entered, she called out, "Bill, get up, 

the police are here." It was observed that -subject was lying in bed with the 
sheet over him* He was covered, as she said this, the sheet was jerked from 
the bed and it was noted that his hands were in an upraised positi.cn as had 
been ordered, and he was placed under arrest. A .380 automatic, of foreign 
manufacture, fully loaded with one in the chamber, was found In the pocket 


FEB 9 1930 










i 


of his jacket, right beside the bed« His clothing was searched, he.was 
dressed, and removed to the office. The arrest occurred at 8*15 AM, 

he' 

. I would like to call the Bureau's attention particularly to b?c 

Agentsl I mhose adroit questioning finally 

caused • ) | to furnish the information leading to the subject's apprehension. 


The agents participating in the arrest J | 

| were alert, aggressive and covered 

all possibilities. 


Three other agents who are deserving of such praise from the Bur eau, 
in mv estimation, are Agents | " 1 

. The case itself was assigned to 5 a| | KEf has worked on the 
case almost constantly, day and night, since the exchange of gunfire between 
the subject and agents and police officers on Wednesday, November 30, 19ii9» 

Agent d ~1 also worked hour after hour with no 

thought of sleep or rest and all three of the above. In ay opinion, would 
have performed just as capably In the arrest and questioning as -the previously 
mentioned agents, had their assignments been such ( as to permit them to do so. 

All of the following agents have voluntarily spent a great deal 
of over-time and they, too, are deserving of commendation from the Bureau: 


b6 

b7C 


All of the above-mentioned agents, with the exception of two who 
were -instructed to return home, reported to the office at 2 EM on Sunday, and 
worked from that time until 11 AM Monday without relief, it being impossible 
to provide relief as practically all of the agents in the headquarters city 

were on duty on instant case, 

1 * 

1 

’Hiring the course of the Sunday evening when surveillance was being 
maintained on the -residence of subject's wife wherein two-way radios were b eing 
used, the two-way radio in the offi ce, which was bein g operated by SA | | had 
a short circuit and Special Employee) | voluntarily came to the 

office and spent Sunday evening placing tne mxy watt transmitter back in opera- 
tion in order that this office might not be without communication to the agents 
on* surveillance any longer than absolutely necessary. 


HSFjhmr 

76-879 


- 2 - 





I would like the Bureau to know that I personalty aa proud to 
be associated with the agents who gave their time so unstintingly as the 
agents aentioned herein* 


It is my recommendation that the Bureau consider msriiarims 


raises for Aeen 


ay 

ts£ 


for the adroit questioning of 
an *ne investigation. 


and 

the key break 


I would like also to recommend meritorious raises for Agents ^ 

and XSAC W. V. CLEVELAND for their exceptionally fine investigative activity, 
however, it is recognized that the work performed by them did not result 
in any key break in the investigation, therefore, I am recommending that 
they receive special letters of commendation and the others agents and the 
Special Employee mentioned herein receive letters of commendation. 


'HGF/har 

76-878 






Indianapolis, Indiana 
• January 12, 1950 


Mr. J. Edgar Hoover 
Director, FBI 
Washington, D. C. 


Dear Mr. Hoover: 


lour letter enclosing ny Ten Year Service 
Award Key has been received. 

I wanted to take this opportunity of express- 
ing ‘By appreciation for this Key and I shall take pride 



% 

* j* 

i J 








In reviewing ASAC Cleveland's personnel file, it is noted that 
this office failed to retain a copy of the 60 day efficiency 
report submitted on -hia -approximately Septecber 16, 1949. 

* 

It will be appreciated if the Bureau will forward a copy of this 
-efficiency so that his personnel file will be conplete. 
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XLAR < y ) SRECXAt < > 

PROBATION AL < .) 


As of based on- performance during period from to S=51=5& 

T7ILLIAM V. CLEVELAND ASSISTANT SPECIAL AGENT IN CHARGE, GS - 13 

(Naxue of employee) (Title o t positloau service and grade) 

FEDERAL BUREAU OF INVESTIGATION . INDIANAPOLIS DIVISION 

(OrgaMaatioi*— -Indicate bureau* division* section, unit, field station) 


ON BINES BELOW 
MARK EMPLOYEE 

V Jf adequate 

— if weak 
4- if outstanding 


X. Study the instructions in the Rating Official's Guide, C. S. C, Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative* 

3. Rate only on elements pertinent to the position. . sur^rvisorv or 

a, Do not rate on elements in italics except for employees in admin- . . * 9 

istrative. supervisory, or planning positions. , * P Aaiunn g r**— * 

b, Rate administrative, supervisory, >and planning functions on 

elements in italics , ! All others.*-™.. 


: (1) Maintenance of equipment,'tool$, instruments. ,*XL 

(2) Mechanical skill. jil. 

_rt_ (3) Skill in the application of techniques and pro < 

cedures. 

„ '(4) Presentability of work (appropriateness of ar- .jfc 

rangement and appearance of work). 

„±, (5) .Attention to broad phases of assignments. . 

*±L ($) Attention to pertinent detail. *~ m 

(7) Accuracy of operations. ^ 

(8) Accuracy of final results. 

:±. ($) Accuracy of Judgments or decisions. i 

.±.(10) Effectiveness Sn presenting ideas or facts. J&Z. 

±1(11) Industry. 

,±1(12) Rate of progress on or completion of assign- * ” 
ments. ^ 

,±.(13) Amount of acceptable work produced. (Is mark "3JK 
based on production records? — „—) 

±.(14) Ability to organize his work, * 

.±(15) Effectiveness in meeting and dealing <mth 

others. *V’ V 

±.(16) Cooperativeness. * 4 ± 

±.(17) Initiative. > “ 2 ~ 

±L,(18) Resourcefulness. 

.±(19) -Dependability. 

.±.(20) Physical fitness for the work. 


.±1 (21) Effectiveness in planning broad programs, 

jjZ, (22) Effectiveness in adapting the work program to 
broader or related programs, 

«± (23) Effectiveness in devising procedures, 

^jtl (24) (Effectiveness An laying out work and establish - 
mg * standards of performance for subordi- 
nates. 

±1 (23) , Effectiveness in directing, reviewing, and check- 
ing the work of subordinates, 

.±(2$) .Effectiveness in instructing, training, and 
developing subordinates < in the work . 

j£l- (27) Effectiveness in promoting high working morale, 

jjz, (23) Effectiveness An determining space, personnel, 
and equipment needs, 

*±. (2$) Effectiveness in Setting and obtaining adher- 
ence to time limits and deadlines, 

-£<(30) Ability to make decisions, 

*±s^l) Effectiveness in delegating clearly defined 
authority to act. 


^ STATE AN pgTHjm ^EMjgNTy CCy^^RED 
Jt <Apap.?i 
_<B) 

yiiqq — — 

— ™ (C) ; — 


STANDARD 

Deviations must be explained on reverse side of tMs form 


Plus marks on all -underlined elements, and check -marks or better oh all 
other elements ,.*n. 

Check marks or better on aU elements rated, and .plus marks on at least 
half of the Underlined element s... 

Check marks or better on *a hfajprity of underlined elements, and all Weak 
performance overeomp^^tedlby outstanding performance..™—^-.^-,- 
Check marks or b^Urfdn ja majority of underlined elements, and all weak 
performance, ho^ve Jccmpensated by outstanding performance.*— 

Minus miu^imaUleast half .of the underlined elements,—.——— 


f cf iriYEgaKflATiO’* 


"Adjective 

Rating 


fRatim 


-EXCELLENT^ 


-Excellent 
Very Good 


‘Pair 

Unsatisfactory 




(Signature of revfcvr 


f . Rating approved by efficiency rati 

wV*' I 


* \ * ' Strexti ^ - r i3t fT] '** 


Special Agent in Charge -3-31-50. 

: . mm ... / / <i>*W 


ittce Report to employee .. 


(Adjoctlvo ratine) 


«. •* GOVERNMENT PRINTING OFFICE Ifr-OblTt-S 




• • 

Indianapolis, Indiana 
March 31, 1950 


'MEMORANDUM TO THE DIRECTOR 


RE: WILLIAM V. CLEVELAND 

ASSISTANT SPECIAL AGENT IN CHARGE 
ANNUAL -EFFICIENCY REPORT 


ASAC Cleveland nakes a good appearance, dresses neatly 
and in good taste at all tines. He is short and of rather 
stocky build and I note that he expends considerable thought 
and effort in keeping in shape. 

He is Assistant Special Agent in Charge of this office, and 
has had experience previously as ASAC in the Norfolk office, as 
well as having been a Supervisor at the SOG. 

He is well versed in his supervisory and adninistrative duties 
and I find that he handles these duties with a very nininun of super- 
vision. He has an excellent ability to cake contacts, both with 
law enforcenent officers and 'business nen outside the Bureau. He 
is highly regarded by all of the eaployees of this office, who 
respect his judgment and. have confidence in his adninistrative 
decisions. 

I have found hia to be an able assistant who accepts responsi- 
bility and Those judgment can be depended upon. He has advised that 
ho is available for special and general assignment, if the Bureau 
desires. He is an excellent speaker and on several occasions I 
have received letters of comendation on his appearance. 

I feel that he is entitled to a rating of EXCELLENT in GS-13 
and also feel that he is capable of handling the duties of a Special 
Agent in Charge. 



H. G. Foster, SAC 



I have read this report 
HGF/har 


COPY t BP 

0 P f 1 C E M S Y 0 R A S D !! M * .UNITED STATES GOVERN!'®! 

TO: Director, FBI DATS! June 21* , 1950 

'■POT': SAC, Indianapolis 

SUBJECT: 



b6 

b7C 


WftiAftWtJ 

INTERSTATE TRANSPORT ATI ON 0? A STOLEN 1/OTCR VEHICLE 

(Bureau File 26-1311*71) 

Remvtel elated June 2h, 2950. 

It Is noted therein that I recommended -meritorious raises .for Special 

Agents | Jand advised that all 

other Agents involved followed instructions to the letter and carried out their 
•assignments commendably. -The other Agents involved in this case are, 2 think, 
deserving of -individual letters of commendation. They are as follows : 

ASAC VILIIAV V. CLEVELAND / 

SA's 1 


All of the above were in cars en route to the scene at 'the time subject 


an 


at 


was taken into custody by Special Agents 

these Agents would have reacted in the skrae way als Agents 
been given the opportunity* 


In m y opinion . any of 
land I I had they 


•"Special Agent 


be 

b7C 


was at the office taking telephone calls and 
handling inquiri es received rrom the Agents on surveillance. Special Employee 
I 1 handled the office radio whic h was - in constant c ommuni o ption wj th the 

cars on the surveillance. Both Special Agent | [ and Special Employee 


outstanding ;Job of correlating the information furnished bv radio and teleph 



id an 


2 would like also to particularly commend special Agent 


who has in my opinion done an .excellent lob of handling the investigation In instant 
case. As is note d above, he was one of the Agents in one .of the a irs closin g in on 


the area In which[ 


]was under surveillance bv Special Agents 


HGFja 

7-33? 


f 


AIR mi - SPECIAL DELIVERY 






the »pp“St y r a0te,i 5n the S8me *°«***^ '"«««■ in the mot he had been given 
be sent inSvW^le^rf ^«^i5JS'oJ[! C<TO * n,, * M ” *"** S8Ch ° f *" AsentS mmi 




- 2 - 


,V 


ri | - 1 * S |t: ? 

^tteb States department of3u^e 

U: lilt; 1 : UlfWBBBBm 

ifeheral dttreau of JttUMttsatiott 

BB 

JHaBljington, d. <L 

'Birector 

j 



Federal Bureau of Investigation 
United States Bepartaentof Justice 
Washington, D. C. 


» n . i 


4 * I 


Bear Sir: 


For inclusion in the fund to he ’paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction-while employed as a Special Agent, I a# forwarding herewith* (by 
CHECK -JttKKf-SSgSfi) the sun of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Paynent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood and agreed that the sun tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adninistered in the following aanner, 

The 'Birector of the FBI will appoint a coaaittee which shall consider all natters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will reconaend appropriate action to the Birector in pertinent natters. The Chief Clerk 
of the FBI shall receive all contributions and account -for sane to the Birector. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the case and subait .a recoaaendation to the Birector as to its conclusions. ‘Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to payto 
the designated ^beneficiary, the sun of $10,000, The. following .person is designated as ay 
beneficiary for FBI Agents 1 Insurance Fund: 


'd Belationship 




Address ? 



Very truly yours, 


The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing ;$1500 death benefit to beneficiary- of agents killed in lin e oflduty^ . „ 

I /) UT ^ ,;iriT H2 7<l <n 

Haaej pA Belationship te 

Address , fh fin, ft A , Yy 

tLJL Very truly yours, f\ 

Ml 7 195ft ^ 


M171S59 


ipecial Agent 









Director/ FBI 


, . fb f..idJT ghat i c- ':.i> sc las s i f i c Ail, m- jffuip i 


DALE '0.£“"0--3'"“Zdlf-' 


United States Bepartment of Snstire 
federal Bureau of Jnowtiptuw 

Indianapolis, Indiana 

July 15, 1950 / 



PERSONAL AND 




Dear Sir i 


RE: BUREAU VAR PLANS 


Re SAC Letter July 11, 1950 captioned as above. 

Under Item 7 of the urgent emergency phase, Plan VA, you 
have requested that I designate a chain of command for this office in the 
event of casualties from bombing or other sources. I am designating the 
following agents as a chain of command, all of idiom are assigned to the 
Indianapolis office and are hot resident agents. No Resident Agents are 
being chosen due to their unavailability to Indianapolis under certain 
emergency phases. 


CLEVELAND 



It is noted from the above that Supervisor! 

is not listed in the chain of command. Mjy sole reason for doifog this 
is due to his age. The Bureau should not draw any inference that he 
is not capable of handling supervisory,, duties. 

J 

Very t^ily yours, 7.S 


H. GV Foster,' SAC ’ 




Hiatts B*parttt«nt of 3 ub 1 
Jle&ml Jumm of Ittursfttjatiott 
!Baal)in9fmt, B. G. 



Director 

Federal Bureau of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any- Special 
Agent of the FBI who has previously contributed to this fund and who dies froa any cause 
except self-destruction while eaployed as a Special Agent, I aa forwarding herewith (by 
CHECK «wmbb) the sua of $10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payaent will be aade for death by self-destruction after the Agent has been 
a aeaber of the fund for two years. It is understood. and agreed that the sua tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be adalnistered in the ‘following Banner. 

The Director of the FBI will appoint a coaaittee which shall consider all aatters 
pertaining to the acquisition, safe keeping and expending of said fund, which coaBittee 
will recoaaend appropriate action to the Director .in pertinent Batters. The Chief Clerk 
of the FBI shall receive all contributions and account for saae to the Director. Upon 
the death of any Special Agent who is a aeaber of said. fund the appointed coaaittee ‘Will 
consider the case and subalt a recoaaendation -to 'the Director as 'to its conclusions. Ap- 
propriate .instructions will then be issued to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
beneficiary for FBI Agents 1 Insurance Fund: 


Eelationship 


Address 



The following person is designated as ay beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Address 


Eelationship 


Very truly yours 






kW 



Special Agent 



Vlllite V. ClcvoUnd, A 
Federal Bureau of Investigation; / # 

B. S, Departscnt of Justice. £ i 


DECLASSIFICATION AUTHORITY DERIVED FROM 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 


September 13, 10SQ 


Ur* <HIU,n /* Qlejelr.nd 
federal Bureau of Investigation 
idnited States lepariceni of -Justice 

Indianapolis, Indiana 


'Sear dir; 

A clvricct app.Ua it favorably roao.-iuandvd -by 
you recently catered ~n 1 :ty ih 'the 3i.ru au at vhuia vine 
i ; wa noted Uiat kt us : Uaidadly below average from a 
at re vwliiy a.v' porstnal a:, icrance stay, .'point'* It 
'Observed bh~t ibis olerh, uhone new has been furnished to 
your u fa dial !j*r,t in tiiurju, ia very retail in stature, dis- 
played considerable norv as no so in an interview at the Seat 
of Joverr.fu.nt, and bu&r, l upon observations of bin, it is 
apparent that he Dill never bo agent mterial* It is diffi- 
cult for the Bureau to see Kou t on could have favorably recon- 
vanned this uppltoant i hen you interviewed hin*, P — - 

• / *V f 7 i 

Parti ctilarly for an ajmt of year experience ana 
one uho occupies ino a ^itnintra'.ivr pooiiion held by yin, the, 
Bureau fuels there is no crease for four failure to reoosinend 
appll ~ fa for employ, .ant who met the Bureau' a high standards* 
This <ui,Ur is Icing on U; i to pour attention in oMote that 
you aI yht ..nan of the 'lur^t.vfs artrew displeasure in tats 
instance, and also in order th t you util 'take whatever Steps 
ere necessary to prevent a recurrence in the' future* 


0, w 




•>* l£l 


Very tru}y yours, 

.«0 fyp 

V w ^ ^ 


CC - SAC, Indianapolis (Co 
JXr* J* E* Eduards y 

amIWU ** 1 si* 0 ® V 

3DUSflf JO'idS.O'S’fl t / 


Jtyfo Edgar Eoouer 

■sCL.it: ■«' *'«' C ^ s 


rAtup .3 u 1 

wHiar 



M 


\. 


COMM-F8J 




Sr TB 

Jn Reply* Pleas* Refer to 
FUe No. 


DECLASSIFICATION AUTHORITY DERIVED FROM 
EE I AUTOHAT I C DECLASSIFICATION GUIDE 
AlTE OZ-03-2012 /'ML 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


Indianapolis, Indiana 
September 29, 1950 


IZx. lad d — 
Xfiz. 0*99 — 
Mi. Ctorta- 
|mx. Nlcfcoli . 
Mr. &oc*ft— 
Mr. Tracy— 
Ur. Eaxbo - 
Ur. E*!raoat. 
Ur. McJtf — 
T*I*. Roc*» , 
Ur. R*as# * 
USm Gkrady 


Director, FBI 


PERSONAL AND CO] 


Dear Sir: 




, l//M Reference is cade to Bulet 9-18-50 enclosing a letter 

directed to ASAC Cleveland expressing your concern over his favorably 
recoraending a Bureau applicant who did not cone up to the standards 
desired of a Bureau employee. 1 

Without attesting to xaitigate the criticisn directed 
at ASAC Cleveland, I would like to call the Bureau's attention to the 
fact that Cleveland is’a cost conscientious enployee and would certainly 
not knowingly recosxsend soneone whoa he did hot feel aeasured up to 
Bureau standards. In this instance, had.he been the type who was not 
conscientious, he would have aerely referred the applicant to the 
Springfield office of the FBI, as he was an Illinois resident, but 
one who had becoae .aware of the possibilities of eaployaent in the 
FBI through activities of this office in atteapting to recruit eaployees 
In Indiana. 

I have discussed this aatter withrASAC Cleveland, we have 
gone over the necessity for exercising suffUfent care in applicant 
interviews, and I aa certain that there ©ml'be no occasion for the 

Bureau to call this natter to A SAC (Cfonreland 1 s attention Jn the future. 

" . ' O M 


«i - 

. , I i 

ta - 


• •! 


very trulj^ 

n 


. G. ^ 




1 >!»***.! 1 . * 1 

| ^ i -i ; * 9 4 * * j 

ri!iJ 9^- * 

'ih 

» 1 R f * 

U.U ( 

H 1350 

FE:E.*il All 



sL'W 


HGF/har 


Office Memkhndum • united states government 


TO : 
FR.OM : 
SUBJECT: 


MB, TOLSOB 
V , B. OLA TIN 


DATB: 9/14/50 



PERSONAL QUALIFICATIONS OF 
M ALE CLERKS WHO ENTERED ON DUTT 

ReferenNWi a nffrde to the Djr/ector's hemovandum of 


September 12* *1950*, regarding the n/fy/ciertcol class vhtch' entered *2 
on duty September 11, 1950, and instructing that the class be „ u 
screened immediately to ascertain the identity of the Bureau reprejJ 
sentatices who favorably recommended some of the undesirable types who i 
were in the class in order that appropriate administrative action might f 
be taken , 

In compliance with the Director's instructions, I immediately 
discussed this matter with Mr • 3, H, Clegg and made arrangements to meet 
the members of the clerical class then in session • 


Inspector F , H , Mclntire, of the Training and Inspection Divi- 
sion, was present with me, and we both met each of the male Clerical em~ 
ployees in the class in question , It. urns evident that several of these 
boys were not up to standard either from personal appearance or the 
manner in which they conducted themselves when we met them • Two of them 
had particularly weak handshakes which would leave a most unsatisfactory 
initial impression , 

I also had the members of the class who were going to the 
Identification Division Building personally interviewed by Mr , 3, L, 
Edwards of the Admtntstrattve Division, and Mr , F, M, Mclntire again 
personally spoke to those male employees being assigned to the Justice 
Building , As a result of meeting these employees and as a result of 
the interviews which Mr, Edwards and Mr* F, 3, Mclntire had with them, 
we feel that the following individuals should not have been initially, 
recommended favorably , If Q ^ f— / / ( 

i. i v i- 

feet six inches~Eair;~lonJ~Te~YD~Iir^epEem5erJ~an3~Ys^rTtTgirc/Sfi5cl 
graduate , The most noticeable unfavorable factor was b weak handshake 
and slight nervousness, but he looked directly at the interviewer and 
spoke distinctly , Hts complexion to marred by a slight bene condition 
which in itself is not believed sufficiently objectionable to disqualify 
him and further he has a rather likeable manner to ! tch tends to overcome 
any unfavorable impression cr eated by h is complexion^ Mr, Edwards ad- 
vises he spent more time with I I than the others and is convinced 

he has the ability to develop into a satisfactory employee, although he 
will not be Agent material. 


II 


be 

b7C 


fil e sho ws .he was i nterviewed in the Omaha Division 

by Senior Resident Agent \ j who stated he presented a fair 

personal appearance, was neatly dressed, had ordinary features, a fair 
personality , was average in poise and speeoh, had fair assurance, dis- 
played no ncppomiiM a. and was average tn tact wtth fair general intelli - 
pence- i ii»*c a amended hik TamtrablJL, fueling, that Ac. mould 



MEMORANDUM FOR MR. TO IS ON 
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need dtreottdn but mould develop, commehting-tbat 'he.-frs.-fo**- * small 
tom and did not have fhe polish of eomp pp^ people but seemed sincere 
and probably would perform any dttbieS: assigned to him. - 

2 . 1 I Ifr* ■'Mcthtire' commented 1 that? this 

employee i8 18 years ofU§e, was nbatly dressed, showed considerable 
nervousness and is very shifty- eyed. Btsprogress should be watched, 
but it is believed that he should deu«l(>jp into o dealroftlc clerk. 

Callahan 'S .fil e shows he was i nterpieioigd in the Omaha Diet dipn 
by Senior Resident Agent \ recommended him favorably 

and described him as having o good ~persottil: appearance and approach, 
dressed neatly, ordinary features, an average < personality, \ steady poise, 
average speech, self-confident, average l --tact, and average general 
intelligence, feeling he would develop’ fnib dri average employee. 

1 ' u; _ - s ' r* -/>/>.., ■- 1' * • . ■ r r ^ % 

RECOMMENDATION t Although Spectal Agent ] ^ as, interviewed 

a number of applicants in the Omaha Di vision, being authori sed to. assist 
during the recruiting campaign since he isCSeni or Resident Agent at Des 
Moines, I am of the definite o pini on th atSACDalton should be advised 
immediately that Special Agent I I gftofrj# not uti lteed__kL the • 


’or such f Uterview 


and that, fur th er, a cotmun i caii on 


sKoulTTgoforwardto Spebial Agent Meadows expressing , the Bureau s dis- 
pleasure in his selection of the above-meniibnsd ■individuals as employees 


o/ the^g KT gttri *— . . y Of m / | 

3 . | ] This em ployee is from Omaha, Nebras ka; 

is six feet one inch tall; weighs 165 pounds} is 19 years of age ; a high 
school graduate. The only thing Mr. Edwards n oticed a bout him was a 
weak handshake and in all other respects -he, appeared satisfactory, 
and Mr. Edwardsfeels he will satisfactorilydevelop. 


9 


»• |_ 

is six feet one 
school graduate. 


Lewis was inte rviewed in the pmdha pivisioh by Relief Super— 
vis or I I who has st nee ' ^ssa%trOM^s rfdd. to the Security 

Division as a Supervisor. Special Agent j | deacr<&ed the appli- 

cant as having a good appearance and approaoft* teas neatly dressed, had 
a good to average personality, steady j^'i'jteAiedprsSssd/nimsslf :well^ : ^ 

was self-confident, had average tact, wj4n^pl^sjdnt: : and courteous, exhibited 
an intelligent interest in the Bureau 1 s'wpfk, and ooeiaed mature for his 
years • Be recommended him favorably. 

MmMMmim special Ag0 \ ‘ 1 wh °A n n^L 

Viewed the above-mentioned indivi dualy wds a R slief supe r visor in Omaha 
at the time the interview was conducted* Re is nowassigned to the Seat 
of Government, and it is r ec ommended that a coimuh ication ao forward to 
him expressing the Bureau's displeasure eoncssniM 


menddiion of ther above tndt viauai. 7 ^, ^ jDC 

4. This empl opee Me from Bos per s, 

Iowa } is five feet 10 inches tall, weighs 150 pounds} is 17 years of 
age, and is a high school graduate, ifr* Jfdtoardo advised that the only - 
noticeable factor about him was his hdnd$.h^ : jM 




£.W* } 


MEMORANDUM FOB MB. TOLSON 


otherwise he seemed bo beentirely acceptableatid satisfactory. 

Seekers f /tie aftdi nafte w aainterviewed bntheOmdhaDivtsion 
by Resident Agent [_ [ who ; 

abate d that he presented tk good personal appedrancdand approdchj dreaded 
neatly, had a good personality, a as well-poisedyesD^ddaedhimselfWell, 
was self-confident, average in tact, had 
i gas a good-looking youbh jb&o appeared bo 

RECOMM ENDATION : - Special Agent | fma^thterviewed/d, nwnber 

of applicants in the Omaha Division, he being authorised ioaSstSt during 
bhe re cruiting campaign since he is a Rea iden t Aderibat siouxCitui l 
feel bhob g communication' should go forjSSlNL ddl k pointing 

e ven th ough tfila employee had certain goodpoiat8,hejW good 

first impression because of. the manner in which Afi SftA^ KsniiSt' i ; ! 

*» 5 . _ commented thatthis 

employee is la years of age and is only fivefeetsixinches tnhtipht^ 

Be is very small of stature , showed considerablenervouaheds, ahdahould 
develop into a good clerk. I don't think "he / i 

| |ioas interviewed in the IndidnapalisDivisionbyASAC 

William V.NCleveland, who rScommended him ■fdvOrdNlM 

ed a good personal appearance and app roach, dreaaedneatly, Aod ordinary 
features, a good personality, expressed 

had average tact, good general tntell igenceythdihe^^w^^ fdthef maiure 
in appearance for his age, appeared bo be enthusiast icfegardihg FBI 
employment, and he felt that the applicant , 

RECOMMENDATIONS lb is recomnended ihdb a coi&kunicdiioh be 
addressed to ASAC Cleveland Of the Indiandpptia MMtM: 

Bureau's displeasure for his favorably recommending the above-mentioned 
individual . It is also felt that a com*micatisN<,*ik09%d . ; 
to the Special Agent in Charge at Indtanapolis, poinbing oUttohim 
his responsibilities under our recruitment •iJjSWfA 

that the Bureau expects that he properly inatru&bhisaubordthdie em- : , 
ployees in the handling of these . particular . ^ t S’ • =\'' \ r / 
r : "in » ; ' ' 

• . o 6 . I I commented that this 

employee is 25 years of age ana has considerably Wol^ ep e ^ ' 

is very shifty-eyed, presents only an average personal appearance, and , 
for a person with the college training that he hasreceivedf he makes 
only an average impression . At present, he does tidi look like Ngent 
material . Sis work should be watched. \ >, f •' A- 

I [ file- shows he was interviewed in the Sallas D^ 

by SAC S. 0.\ffawkins who recommended him favorablyahdcommenied that 
he was a patrolman on the Police DepartmenfatAbilene, Texasypresented 
a good appearance and approach, dressed neatly, hada ■ good personality, 
steady po ise, expressed himself well, was self- confident, tactful,had 






MEMORANDUM FOR MR- TOLSON 
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oood general intelligence , appeared to be clean-cut, had o&etter than 
average personality , appeared to be a good conversationalist, andwould 
probably make a better than average employee* 

g ran mm end A TION t It is recommended that o comau»<co*ien imme- 
diately go forward to SAG Hawkins expressing the Bureau s displeasure 
in his recommending thd above-mentioned individual; f or Appointment in 
the Bureau's service, and that it be pointed, out to him that it is bis 
responsibility to see that only well— Qualified individuals me eting , 
Bureau Standards be favorably recommended by him f or appointment in our 
^ service , JJ. - IS ..P' < v :V > ; 


7, | I \commehtedthat this ’<-, b7 

employee is 18 years" of a'ge, Ts from TIHuquerque» New Mexi pOj, and is j 
rather frail in his physical build * He givys you a "dead -ft eh . Sa ’ 
shake* He moves very slow physically, but appears tp be intelligent* f 
iTe should make an average clerk, but I don't think he is Agent auiterial *j^y 

|/tle shows he was • interviewed in the Albuquerque $ 

Division by SAC Wyiy who commented that his father was Chief of the Q 
Albuquerque Police Department , that the applicant presented a good 
appearance and approach, dressed neatly, had a good personality, steady J| 
poise, was self-confident, although slightly nervous during the inter- q* 
view, was tactful, had average speech and good general intelligence, | 
was youthful, conscientious, and sincere, arid thatyjie^ desired to further^; 
hi 8 education and eventually become an Agent* ■ ' f ; 

recommend ATT ovl , it is recommended: that a communicati ph iamb- ^ 
diately go forward to SAytNyly expressing the Bureau's displeasure in 
his recommending the aboire-menti oned indi vidual for 'appointment in to 
the Bureau '8 service, and that it be pointed put to him that it is hts$ m 


responsibility to see that only well-qualified indtvtduals meeting s 
Bureau standards be fav or ably r eco mmended byhim fo rapp bin taent 
our service* *lA —/ . hL - v'/,: 

° ADDITIONAL COMMENTS ! An 8A C 1 eiter has been prepared for g 

approval , again impressing the SAGs and allintervi swing officials, 
both in the field and at the Seat of Government with the absplute 
necessity of being alert to make certain that applicants. are not recom 
mended unless they meet the Bureau's standards* 


? : ■" ) 


iihm V 


Appropriate arrangements have been •made to haoe the Seven 
employees mentioned herein given c lose supervision sp/that their progress 
and development can be carefully watched* fhis ^matter- will be followed 
in the Personnel Section of the Admin istrativeDivisi on* 

In addi ti on, I have already repeated this fact personally to 
the interviewing personnel tn the Administrative Divisi on* . 

: - ■ • i-f ^ 

A suggested SAC letter is attached hereto * ‘ 7 ' 



ujpce iviemaranaumj • united states governmejs 


FROM t 


MR. TQLSON 


W. R. GLAVIN 



DATE 


10/3/50 


SUMMONING SACS TO SEAT OF GOVEENMEN 
BECAUSE OF IMPROPER APPLICANT \ J 

INTERVIEWS IN FIELD DIVISIONS Y 








Reference i a made * o the D^secta th i « instxu CM oils 
that consideration be given to ijh&iruatina anvSAC to report to 
the_Seat of GJm&ElIMMkt. for. GSmfiU&nCee where it hds been necess 
to send more than on^Ie^ter to that field office in connection 
wi th an tniproper iOPPlic an* jatejcuAM - A Chech has been made on 
this and it has been ascertained thatths onlv nffice inhere nor 

than one such instance had occurred tods theTOmdha Division unde 
SAG J. L.'xpalton. ** 

In connection with the Omaha Division, you will reca 
that SAC S&lton ioos sent a le +.+.er rin+.ari Jl/2£/£Q+ hot because of 
any applicant he pe rsonally interviewed, but • rather because the 
A oenta in his Division ftod subTOittedfauofafcle recommendati ons . 
applicants who, sho uld not hn.v,e beenfuuarablu recommended. . ie 

Agents being[ _ ; h 7 c J 

| the latter now ‘supervisor tn We 

Security Division • Letters, of course, were also sent to the 


individual Agents • Tots will recall also that SAC 


was i n 




A gen 




structed to discontinue utilisin 


^pQcant into rvietst* In addi tlon to th efo re 
tothe clerical chss of 9/ll/50,Speci al Agent 
of the Omaha Division was sent a letter of caution because of a 
dppl leant whi ch he had favo rably epdvme ndedwhoentereda 
in the Glass of ' D/8 5/50. iiECOKDED y 


~ t 7 7 


For your further inf ormation, I xptsh te a dvise that 


JjuZimt. 


recrui ti n a fiel d di Vi si on s tn the entire servi ce i with Piiisbur 
running a possTble secona, and mO ft felligd i^ibn Omaha^ durina 
of our fceatrn recruiting periods ; o^ :^fte peso se veral mart -JaeLth 
source of a great number o/ employees awth' bur.^ef type* . Mews 
I do feel tn view of thS:fnstanots 9 Ctied above ifidt it Woul d be. 
well to h /f»f SAlLJkUtm ouhjiw&ti 'M. Ms. sear vf QsNsnmmi in 0 
to appropriately dis cuts this matter^ with him • Should you appr 
it is suggested that he be ordered ! .in next Mondgy^ lO/iie/50. 

■" .•:*/ ■ -• ' ,1 %rn Ui *&§(/ 








Memo to Mr, TolsopM- (Cdntfnued ) 


So fair cis the other letters are concerned, you dre 
advised that within the past year, only one instance has to date 
occurred in any one field division as follows* 


FIELD DIVISION 
(l) y Albuquerque 
(S) y Dallas 

( 3) yindtanapolis 

(4) y Charlotte 

(5) Y Cleveland 

(6) yLouisville 

(7) y San Francisco 

(8) )/ Newark 


INTER VIEWING AGENT 


SAdfwyly 

SAC H, dJjfeawkins 
ASAC W, B ,j[cleveland 


AS AC H , w,tSe gura 


Then ASAOjhran Pelt 
ASAC MiltorklKaack 


Ike foregoing offices, with the possible exception of 
Charlotte, have hot produced any (pprpci able number of applicants , 
at least xiot nearly the great number that Omaha has supplied, 
BoweveT, .in accordance with the Di reciof 's instructions, we are 
maintaining an appropriate log in the Personnel Section to make sure 
that any SAC whose off ice receives mofe than one letter because of 
an improper applicant tntervt eu> ;wtli ^.]r0cemendeid for summoning 
into the Seat of Government, so that the matter can be orally dis- 
cussed with him, y 


SAC Dalton, 


RECOMMENDATIONS That the attached Wire go forward to 


HLEipam 

Attachment 





omnnwiAM 


: HR. TOLSON 


FEOM ; 'R. H. CLEGS 


MUM • UNITED J GOVERNMENT 


DATE: IO/ 27 / 5 O 





subject; asac iacihewid, ffluns 

AIDE TO IKSPBCK® 


Mr, Eg m . : , 

Mr. Ourtt t . 1 : . 

ur. ftrtO 

Mr, urn 1 


•The above-naaed ASAC assisteq piling the recent *; 

inspection at Detroit. Cleveland accepted his assignments MS 1 -— 

with enthusiasm and discharged' then in a highly competent 

•and accurate fashion. He ■ approached his nork with cbj ecUvit™ yj "ft 

and contributed definitely to the total ef fect of the 

He is regarded as an excellent aide. i~' 




®lA ' tftiffikmd a 


w 




5 iauV 15 1950 

mi ism tf HKtliDO 




Beceiiber 2, 1050 


2fr* 7, 7m Cleveland 
Federal bureau of Investigation 
32? Federal Building 
Indianapolis 4, Indiana 

Pear 2lr • Clevelands 

The Bureau is in receipt of your 
suggestion dated Becenber 1950, concerning 
Unlawful Flight -to Avoid Prosecution , Custody 
and Confinement Cases • 

Tour suggestion will bo considered 
by the Bureau at an early date, and you will 
be advised in the . event favorable action is 
taken with reference to its adoption • 

I des ire to express to you ay' 
appreciation for your thoughtfulness in 
submitting this suggestion to the Bureau, *n> 


Sincerely yours^k 

-/ i , • ' • «*> l\ 0 


cc: SAC, Indianapolis 


fmc:dgh ; 





s ,£yto 


r \ 
\ ‘ 






*1 








Kane: | WILLIAM V. CLEVELAND 


1 



EOD: July 6, 1942 

Preferences None 



Title: Asst. Special Agent in Charge 

Salary: GS 13 $7800 

Dictation Ability: Excellent 


Exaaination - Set # 2 - 98. 5 


SAC Foster: 

ASAC Cleveland is an experienced agent -and also experienced as 
an ASAC. He rakes a good appearance, dresses neatly and in good taste. I 
find hin to be a very capable supervisory official. He has an excellent 
knowledge of Bureau policies and of the necessary information tcrmake hin a 
good supervisory official. I feel that he is capable of handling the position 
of SAC. 



, Status: Excellent 
Inspector Nease: 


This man is doing a very satisfactory job as Assistant Agent 
in Charge. He is very loyal and conscientious and is ambitious to succeed' 
and advance further in the Bureau. It is my opinion that he is qualified to % 

.act. as an ASAC in a larger office than Indianapolis. He should be kept in 
mind for further advancement. 

In a review of 375 pending and 22 closed cases supervisedson 
the desk of the .ASAC, 11 substantive errors were found in the pending files, 
whereas -none were found in the closed files. The percentage of delinquency 
was 2 . 9 %. 


l9ii!AR9 1111 


Inspection Report 
Indianapolis Office 
Inspector Nease 
Noveaber 6, 1950 
(interviewed by: ) 



f 




M * “in . t 


. ; v4» -* ■ <‘C'V r ■ 
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25 * 




March 2, 1951 


SAC, Indianapolis 


Dear Slrt 


Be: v/nj-iiAH v* ctmzAim 

Assistant Agent in Chars© 


Inasmuch as the above Agent has not been afforded a physical 
examination since December 3, 19U8, the Bureau feels that arrangements 
should be made for Asent Cleveland to undergo a complete physical exami- 
nation at the Haval facility at Chic ago, 

A copy of this letter is beins sent to the special Agent in 
Charge at Chicago, trho should make arrangements and advise tho 
Indianapolis office when these arrangeri nts have been completed* 

t 

IMs matter should be handled 'promptly and the Bureau should 
be advised of the results as soon as they are received* 


Very truly yours. 







John Edgar Hoover 
Director 


CC-SAC, Chicago 


This is being done at the request of !>. J. P. l*o 

•n 


1 Hij : cmn ,4-, 


1 . 
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COMM - FBI 

MAR - 3 13S1 

mailed 20 


** V\.yy 




r 


DECLASSIFICATION - AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 0Z-G6-Z01Z ' , 


SAC, Indianapolis 
Director, ^1 

..XW.IAM V. CL^Wt© 

■Assistant Social Agent 
in Charge 


-WAaOHAL A.'lP DO!#. 


April 5, 1951 

kL 


HeSulet 3/2/51. Tho Bureau trotilcl Ul<e to bo advised as to 
Trhat arranc©M?nt» have been aado to afford the above Agent a 
complete physical examination. 


CC-SAC, Chicago 


BLEscmn 




\f'.\ -J 
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J-nO . *f 

J CO p o 

~ 'Z»* 
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§ 


tp>«« 


.q>y - 

'jltcbol* 






DEC LAS S I F I CAT I OH AUTHORITY DERIVED FROH- 
FBI AUJfcHATIC DEC LAS S I F I CAT I ON GUIDE 
DATE 5 ^Be-ZOlZ 


. ^ANP«o&tMN0w«4 ™I AUgpTIC DECLASSIFICATIOI-I GUIDE V 

I DATE 5 ^pbe-ZOlZ 

' Office' Memorandum • united states jjd 


to s Director, .FBI 

from s SAC, Indianapolis 

SUBJECT: ' wmjAM V^SVEUND 

.Assistant Special Agent ' 

In Charge, Indianapolis Division 


DATE: -April 9, 195- 


PERSONAL AND G 


fteBdiet dated April 5, 1951. 

’ CLEVELAND was given a .complete .physical examination at the 

Great Lakes Naval graining Station on March 29, 1951. 


Chicago will forward results. 


HGF/a 

cc. Chicago 


V' 1 


s ' 

l i. Y' 
* 1 \ * 


* ft | ' 
?' *\S * 

f • 


fd 




U4'V ¥ 


<\j ,1 


1, Agency and organlzatlil ftstynt^fia 

Mim.oncsnci . 

mm 

2,PayMMr[oO 

.1, Block No, 

U|lpN0, 

% Employee's fiaml ***▼ ( 

0 

la* neeteiu e bMmiM, . - . - - 

1, Grade and salary 

|g| 


mm 


10, toiflirksi 


ertodtd step-hcrease 


Pay adjustment, 


STANDARD FORM NO. ItM 

form (tfescrlbed by Comj), -Gert,, U. $. 
1950, General Regulations No, 102 



r 



Q Other itep.loCfease^ 


H, .Effective 15, Pita last I6,0klj#)f 17, New ulary 
Pits fits fitf 

fweasp 


WOroSti {Fill Wi»| WOP toripWlhf period :) 
PerM(s): 

OlNo excess iWOP, Total excess LWOP .. 


■*nw, m • 

\ " II MW * "^11 | U ft ■■' III « m « 

(SSNAtURE Oft OTHER AITTHENTJCATION) T 

m + t'n <pr *^**#*Ni>^P** 

(Check applicate ppx in pise of excise IWOP) 

B ln pay sUtw* it r«1 watting period. 

In LWOP stiM ateM of w?itffigperlod, 

m _/l 




lAHIairof Clerk 


P« Mil CHANGE SUP-PERSONNEL COPY yfl 

JHUUrt iLewwfP***^ 






r 




JWteral Burow of Inwrtigatum 
Stoafjtngtott, %. €. 



Director 

Federal Bureau of Investigation 
United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while eaployed as a Special Agent, I an forwarding herewith (by 
CHECK - MONEY ORDER) the sua of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payaent will be Bade for death by self-destruction after the Agent has been^« 
a aeaber of the fund for (two years. It is understood and agreed that the sua te ndered / \ 

herewith is a voluntary, gratuitous contribution to said fund which I understand^IptcN/ // J 
be administered in the following Banner. / /I 

i i i " , ij 

The Director of the FBI. will appoint a coaaittee which ehan\$opsy£r$y, r^tters^y 
pertaining to the acquisition, safe keeping and expending of said fund, which coaaittee 
will recoaaend appropriate action to the Director in pertinent Batters. The Chief Clerk 
of the FBI shall receive all contributions and account 'for sane to the Director. Upon 
the death of any Special Agent who is a aeaber of said fund the appointed coaaittee will 
consider the case and subait a recoaaendatlon to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing hia to pay to 
the designated beneficiary the sua of $10,000. The following person is designated as ay 
beneficiary for FBI Agents' Insurance Fund: 


Relationship 




Address J, 


The following person is designated as ay beneficiary under the Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 


Address 




mum 


Relationship 


Very truly yours, 


Special Agent 





vu ■ m 


fei#al bureau of investigation# 

UNITED STATES DEPARTMENT OF JUSTICE , 


Name of Employee: 


REPORT OF PERFORMANCE RATING 




WILLIAM 


V. CLEVELAND / V'ff 


Where Assigned: 


Payroll Title: 


Indianapolis 

(Division) 


(Section, Unit) 


Assistant Special Agent in Charge 


Rating Period: from 


April 1. 1950 


March 31. 1951 


ADJECTIVE RATING:, 




Outstanding, Satisfactory, Unsatisfactory 


Rated by: 


Reviewed by: 


Rating approved by: 



ligpatux^ 


Sifinattre 


Special Agent In Charge 
Title 


Title 

*y Awwif.t Director, 

ItoSwu of lurostUttfOD 

Tit le 


3-31-51 

Date 




Vj/. o/// 


TYPE OF REPORT 




f-A 


(x) Official 
( x ) Annual 


L VW 

/S'- 




*' J M n 'Irf ‘A ' T *dr; u “ - 

( ) Administrative ■•Ur . =. 

■ ( ) 60-day * HI ia?«L j 

( )| Transfer. ■ 'n. VIM-i. 

( ) SeparaTTorTFrom servi<« ' w “ TTS?l^ e ^T\ 
( ) Special ^ 


FD-T85A 




P^FORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use »s attachment to Performance Rating Form No. FD • X85 ) 


Name of Employee, 


WILLIAM V, CLEVELAND 


T^u Asst. Special Agent In Char ge 
Rating Period: 1 from, i4t 3-?5Q.. to — 


RATING GUIDE AND CHECKLIST 


Note; 


Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared 
, Rate items as follows: 
it— Outstanding (exceeding excellent and deserving special commendation). 

..yj— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

ZZ— Unsatisfactory. 

No opportunity to appraise performance during rating period, 



^7hn 


Guide for determining adjective rating: 

An ‘Outstanding' ratmg cannot be justified unless all elements rated are 'plus', and m addition, of course, supporting comments must comply with the requirements 
as set out below. ( 

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide * mechanical formula for computing the various 'plus’, 'check , and minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in i the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 


« rf l (1) Personal appearance. 

Jl. ( 2 ) Personality and effectiveness of bis personal contacts. 
p-Tlm (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
.share work load). 

(4) Physical fitness (Including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

( 6 ) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 

( 8 ) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work 

( 10 ) Accuracy and attention to pertinent detail, 

(H) Industry, including energetic consistent application to duties, 
.rfa (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application, 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

Ju (a) Internal security cases 

fb) Criminal or general investigative cases 
ic) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
*ZTZUl6) Physical surveillance ability. 


_±L 


(17) Firearms ability, ! 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

(a) Investigative reports 

Jl fb) Summary reports, 
jjT (c) Memos, letters, wires 

(Consider: .^conciseness; JjlZ clarity; Jtorgani ration; ■ 
thoroughness; jrrSwcuracyiJCI adequacy and perti* 
■ nency of foads; administrative detail) 

,.7~. ( 20 ) Performance as a 'witness. 

( 21 ) Executive ability; 

^handle personnel 




. Making decisions 

jfc. (c) Assignment of work 
Jt. If) Training subordinates 
Ufc(g) Devising procedures 
, (h) Emotional stability 
, ( i ) Promoting high morale 
.(j) Getting results 

(22) Ability on raids and dangerous assignments: 
iu (a) As leader 

. dL (b) As participant 

( 23 ) Organizational interest, such as making of suggestions for 

. . improvement 

■ ..T - (24) Ability to work under pressure. 

■ ■ . ... (25) Miscellaneous. Specify and rate: 


A. 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, ©r as resident Agent, supervise, instruct 

**■«*.): -.Assistant. Special „ A gent .in . C harge - *v- supervi sory — — - 


I B, Specify employee’s most noteworthy .special talents (such as investigator, desk man, research, instructor, .speaker): v ,, . , 

. , speaker f . instructor, . supervisory - - 

C. (I) Is employee available for general assignment wherever needs of service require? 2SS(If answer is not ‘yes', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs .of service require? answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^£2. (If so, explain in narrative comments.) 



NARRATIVE COMMENTS 


William V. Cleveland* 

William V. Cleveland is the Assistant Special Agent in Charge of the 
Indianapolis Office. As you will note, he has been rated as Outstanding by the 
writer. He has an outstanding ability from a dictation standpoint, he is capable 
of the most complicated investigative matters, and has no limitation what- 

soever from a physical condition standpoint which would prevent him from performing 
duties involving arduous physical exertion or which would prevent him from participa- 
tion in raids And dangerous assignments involving the use of firearms and defensive 
tactics. In fact, twice within the past year he has participated in and assisted 
in leading raids which involved the apprehension of dangerous and armed fugitives. 
His conduct in the leadership and in the participation of these raids was outstand- 
ing. 

He types, uses shorthand, operates an automobile in a most satisfactory 
manner, and is well qualified in all of the technical aspects of ^Bureau investiga- 
tions. personal appearance is considerably above average. He dresses well, 

is always clean and neat in appearance, and I find that he takes pride ; 1 “ 

such a physical appearance. He has been overweight, but I f ind tnat ne 
is interested enough in himself and in the appearance he makes for the Bureau, 
that he has brought his weight down to very satisfactory limits. 

I note from my contacts with law enforcement officers and business people 
throughout the state that he has made an excellent impression upon those with whom 
he has come into contact. 

He is a Bureau speaker, a police school instructor, and an administrative 
firearms man and has performed very capably in each of these categories, his balks 
being very outstanding. I find that he is forceful and aggressive in the conduct 
of his duties, that he tempers this forcefulness and aggressiveness with good 
judgment, common sense and an ability to arrive at proper conclusions* 

As the Bureau is aware, I am frequently called out of the office for 
speaking engagements throughout the state, and I find that in each instance that 
he hashad the initiative and the ability to handle appropriately all matters 
coming up in my absence. He has an exceptional ability to plan investigative 
activity and also to outline future policy in the matters over which he has 
supervisory control so that the Bureau's requirements are exceedingly well met. 

Due to his extensive investigative experience, as well as his extensive 
supervisory experience, he has an excellent knowledge of ^ 

rules and regulations which go up to make Bureau policies. This is carried over 
into his supervisory activities insofar as they relate to criminal and general 
investigative cases and to fugitive cases of all categories. 


• • 


I have observed him in action on a physical surveillance and 
I have also observed him in action wherein firearms have come into play, 
although not actually discharged. In these cases, 1 feel that he has acted in 
a considerably above average manner. 

The letters and memoranda -emanating from him In the course of 
his duties in this office I find to be concise, clear, thoroughly organized, 
accurate, adequate, and pertinent. In my mind there is no question as to 
executive ability as exemplified by his every day conduct of the duties of > 
Assistant Special Agent in Charge. 

He has been particularly effective in leadership, in planning and 
promoting high morale, in making decisions,, in handling personnel, and particularly 
in the training of subordinates, both clerical. and stenographic, as well as Special 
Agent. He has made a number of suggestions about office planning and procedure 
and maintenance which have resulted in an improvement to this office. 

He is eminently capable 1 of working Tinder pressure, and Is, in 
my opinion, capable of becoming a Special Agent in Charge. 

In view of the comments contained herein, I, feel that he is 
entitled to a rating of OUTSTANDING. as the Assistant Special Agent In Charge. 




STANDAJVirORM NO. «4 






SUBJECT: 


Pir^tor, '.FBI 
SAC, Indianapolis 

f ^ / 

ASAC 'WILIIAM tLlVSUKD 
PHYSICAL S3CA1-1INATIOIJ 



Attached hereto are two copies of the results of the physical ex ^2 tion 
afforded ASAC C13V3LAI® at Great Lakes Naval Hospital on, larch 29, ^1*1 
copies h^been initialed V ASM CL3V3U1® and one copy is being stained -in 
My, CLSYSlAND's personnel file :in this office. 



SAC, Indianapolis April 2$, 1951 


Director , FBI / 

VILLI AM V, CLEVELAND -PERSONAL 4 CONfeftggTI AL 

Assistant Special Agent in Chargs 
Indianapolis Of/ieo 


Deference is made to the Oatstanding .performance 
rating afforded the abov.e employee as of March 31 1 1951 
covering the period from April 1 , 1950 to March 31, 1951 » 


.From a review of the performance rating it does 
not appear that the rating was arrived at In accordance 
with existing regulations under the .Performance Bating Act 
of 1050. 


An Outstanding rating may he given only when every 
asjpect of the employee's performance not only exceeds normal 
requirements hut is outstanding and worthy of special com- 
mendation.' The regulations require that Outstanding ratings 
be supported by a statement In writing setting forth in 
detail the .employee''s performance in everuttppect and the 
reasons for considering each outstanding*^^ worthy of 
special commendation. w • ” ‘ 

r^i/f 

ihe rating submitted 
•the employee's 
standards. You should 



*? 


M\ 


You are requested to rev: 
on the captioned employee, re-evalj 
services In accordance with the 
then advise .of Ihe rating which you desire to afford the 
employee, if you are still of the opinion that the employee, 
should be rated Outstanding you should comply fully with the 
regulations covering such ratings. .. * 


j 


■' ) v , 

w * . ** 


roleO a . . ... 

QlaVk i - - ■ 
lildh j-l a ^ 
ijosai i f _.,^ l 

Tracy ... 


^ 

Tele, ROoffl 
ReaBe^ 

Q&Bdy 


HVKib*/^ 

Wfl? 





' DIRECTOR, Eli PERSONAL AND 

CONFIDENTIAL 

' ' 7IL11AM 7* CLEVELAND 

' ^ Assistant Special Agent in Charge 
Jr-' Annual Performance Rating 

I2r , V3-5T 


Reference is .made to your memorandum of 5/3/51 referring to 
the Outstanding performance rating which you gave to AoAV Cleveland as 
of 3/31/51* 

According to the regulations, of which you haue been previously 
advtsed, it is necessary that Outstanding ratings be supported by a state- 
ment in writing setting forth in detail the performance of the employee 
in every aspect and the reasons for considering his performance in each 
aspect worthy of special commendation • In order to justify such a rating, 
it must be specifically pointed out that all aspects of the performance 
of the employee exoeed all requirements and are outstanding • 

The Bureau has reviewed the narrative comments which constitute 
your appraisal of the services of .ASAC Cleveland » Those comments do not 
comply with the requirements for an Outstanding rating « 


If you desire to submit further justification for affording 
Mr « -Cleveland the rating of Outstanding, you wtll be require® bir submit 
narrative comments covering each element applicable to fyts &r forma nee 
as noted above • The narrative comments should d e so ri be finally 
the manner in which ASAC Cleveland's performance hae be^nbuftstwnding 
over the entire rating period « You should also bear in%vtn& Fjr ap- 
praising Ur * Cleveland's ability, the fact that a 1 ettem*ot % directed 
to him on 9/18/50 by the Bureau by reason of the fact t^at tfcjssrical 
applicant whom he had previously favorably recommended 5 as m )ie§ to be 
decidedly below average from a personality and personal appmri&ce stand- 
point « 


Tojgoi^ 


It is suggested that you re-evaluate the rating whioh you have 
afforded ASAC Cleveland in the light of the foregoing and that you im- 
mediately advise the Bureau of tht raiidgswhich you desire to afford him « 
If you desire to justify the outstanding rating, your justification must 
be made on the reverse side, of form TJ)UTi85 as you have previously been 
advised • "" < ' /' * 


flavi n y 

JUcfcdla, fULKtcmw V 

TT&Cg n ■ _ 

Moftf .--I.: 

Jtoom. „ 







' . Office 


: Director, FBI 

'X'FROM : SAC, Indianapolis PERSONAL AND Q] 

// SUBJECT: WILLIAM V.' ^IEVELAND 

Assistant Special Agent in Charge 
Indianapolis Division 


ReBulet dated April 26, 1951* 

I Dave reviewed instant memo and the regulations concerning performance 
.Eatings. 


It is xay understanding that my written comments attached to the Per- 
formance Rating itself and which forms the third sheet of such Performance 
Eating complies with the Bureau 1 8 existing regulations. 

If my written comments are jaot sufficient to meet the Bureau* s require- 
ments, please advise. , ' 


BjF/s 
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STANDARD FO«M NO. M 


DEC L AS S I F I CAT I OH AUTHORITY DERIVED FROM: 
AUT OMAT I C D E C L AS,S I F I CAT I ON GTJID E 
E 0Z~14~Z01Z 


AlKI ALl T IJI1AT i U 1> JK U L AiS, S JL F ± UAT 1 UN I j IJ LDE 

•‘IwTE 0Z-14-Z01Z 

Office Memorandum • united states government 


i Director, FBI 

1 SAG, Indianapolis -fflTiia 

Cj^BjECX: mBlAM V, GtmLAlS \ 

Assistant .Special Agent in -'Charge 
Annual Performance Rating 



.date: Kay 56, 1951 


PcRSOm AID coi 


Refculet 15 ay 14, 1951 . 

1 have re-evaluated the rating for ASA'C Cleveland .and row 
wish to advise that it should he changed to -SATlSFACtORY (Upper) 
s.#14 and ifl% should he changed from plus to check. 



1 


-IliS’shrar 

67-3895 



W .•* f CC-270 

■ *- ' • RECORD OP PITS®PAL EXWNATION OF OFFICERS AND SPECIj^AQENTS (l-l-60) 

Jf' 1 • FEDERAL BUrJK-OP InWsTIGATION, U. S. DEPAl^^ENT OF^ySTICE 

CI 3 V 3 LA! 3 >, Trillion V«» W AGE 85 years. & MONTHS 

f vm(,ut e ol birth) __^l 88 __MARRl Ep 7 'WS 5 fcB»<»wi 55 wBP : NUMBER 1 OP CHILDREN^ 

LY HISTORY - Sssontially Itegatlvo_ : — 



VD AND FACE llorz&l_ ; — ^ .. , , . ~ 

EYES; PUPILS (site, shape, reaction to light and distance, etc.; TuOTfli " 

DISTANT VISION RT . 30/ g0 » corrected to 20/ ... . 

LT. 20/ gO , corrected to 20/ 

COLOR pgp^v.p^Tft w ’Hcraal » Pcewio IsecfrrfmfriQ , iter *. . 132 0 — ; ; 

‘(state edition ol Stilling's plates or Lamps used; 

DISEASE OR ANATOMICAL DEFECTS — — — " , 

EARS: HEARING RT. WHISPERED V0ICB_Jl§_Vl5' CONVERSATIONAL SPEECH lfi7 5 

j/r. WHISPERED VOICE IS / l6 1 CONVERSATIONAL SPEECH 18 , /IS 

disease or defects Ifom — — ; ” 

nose goraal ! — rr— — ~r~ — T — ’ 

, (Disease or anatomical delect, obstruction, etc. State degree! 

* STNUSES — ■ " — ■ 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS goraftl 


EETH AND GUMS(disea$e or anatomical delect): 

MISSING TEET H 1 r fl f iS r 18 f 19.2a 

NONVITAL TEETH Nftna _ 

PERIAPICAL DISEASE__J2fiaa 

MARKED MALOCCLUSION Slly'ht open bits 
PYORRHEA at.veolaris Beta 
TEETH REPLACED BY BRIDGES ^8 

DENTURES l?On» 


as charted 

* * 4 * * * 


f 10 <1 IS II M 




^ 

ENERAL BUILD AND APPEARANCE ' Korm 
TEMPERATURE OQ CHEST AT .EXPIRATION 

HEIGHT 68 CHEST AT INSPIRATION £ 

WEIGH T IQfl CIRCUMFERENCE OF ABDOMEN 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE |V.JEaae 

SKIN, HAIR, AND GLANDS Hcrr.al -]l 

NECK (abnormalities, tbylyid gland, trachea, lary 


|T U 20 2122 21 24 25 2# 27 J\ » M 

°W\ a m 

frreiTtap. nfa A .rgHB 


p Tf) \Si gn> 

Vekfisi ^awTpQZlLJ^-4* - Ai' _jl 



wm& 




IfttREO ON CA*" 




THORAX ‘(size, shape, mfftnent, ^hcage, mediastinum) Bor^fc' 

respiratory system, brpnWi, lungs, pleura, etc, ffcrna; 
14 X 17 Ghost X-ray # 22299 . i&gativo 



PULSE: BEFORE EXERCIS E 78 

AFTER EXERCISE . 102 

THREE MINUTES AFTE R 82 

CONDITION OF ARTERIES^ Korcal 

CONDITION' OF VEINS - Kcwal 


BLOOD PRESSURE: SYSTOLIC H 

DIASTOLIC §2. 

CHARACTER OF PULS #ttll & BOEUl 
HEMORRHOIDS HonO 


ABDOMEN AND PELVIS (condition of wall, sears, hernias, abnormality 0 f viscera) Wfiftl 


GENITO-URINARY SYSTEM.^ Korcal 

URINALYSIS: SP. Git. 1*026 ALB. 

.VENEREAL DISEASE. KOBO 


SUGAR E&ge 


MICROSCOPICAL J&l 


NERVOUS SYSTE M 1 ~ Eofnal ' ■ 

~ , (organic or functional disorders)' - ... 

ROMBERG _ »SgatlTP INCOORDINATION (gait, speech ) 

REFLEXES, SUPERFIC IAL ., DBBPffcnee- ankle, elbow) ^CTOfti TREMORS 

SEROLOGICAL TESTS ***» * BLOOD TYPE *«*■««» 

ABNORMAL PSYCHE (neurasthenia, psychastbenia, depression, instability, worries) Koap 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION XJhlaiOT3i 
TYPHOID PROPHYLAXIS: NUMBER' OF COURSE S . ' " V" 

! DATE OE LAST COURS E UntaoW- • 

REMARKS ON. ABNORMALITIES NOT- OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 


SUMMARY OF DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVING StranttOUg ^.PHYSICAL EXERTION 

INDIV * DUAL 'PHYSICALLY 'Fit Td PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS - *0» 

(when no is given .stfftWw^eL - / IFM or aoj 

; 1 v * ;s-f) ; — 55 — : — ^ — * 

FINDINGS, RECOMMENDATIONS ^.ND REMARKS ' (as . per boards, when necessary) 


DATE OF EXAMINATIO N 5-29-51 
EMPLOYEE'S INITIALS 


WKsamam 






DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-06-2012 


May 10, 1951 


Jftv nilim. r. Cleveland 
Federal Bureau of Investigation 
Xwdi ampolie, Indiana 


Dear Mr, Clevelandt 


She Bureau has reviewed the report of your last 
physical examination and notes that your weight is one 
hundred ninsty»eight pounds , which, for a sum of your age 
and height is eighteen pounds in excess of the mxtwm* 
The standard weight for a person in your category is one 
hundred fifty-seven pounds, 

2%« Bureau is sf the ojsiafon that your might 
is excessive and aooordi ngly desires Mat you promptly 
tats stops to Bring about a prompt and permanent adjust** 
meat of your weight and advise the Bureau, at the ex- 
piration of three months, of your success in this regard • 

£*< Sincerely yours. 


v rVVV> 

aft# 


John Edgar Hoover 
Director 


00 i SAC, XMi aiiapol2S% P <3 C) 

13 ft 

BI£ttt* 1 £ | 




ihmpy 

VA 
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July 2&, 1951 


Mr. william V» — 

>Fe.deral Bureau of Investigation 
^Indianapolis, Indiana 


Dear Sir: 

I t rmrding t -.o the Bureau's records you interviewed 

l of West lafayettev, Indiana on February 1 
l, I95T~, at' which time he was an applicant for the, position 
of Special Agent Employee. In view of your favorable recommenda- 
tion he was offered an appointment and entered. t he New Agents' 
v Class commencing June IS, 1951* On July 1£, 1951, he submitted 
his voluntary resignation. 

I I did not progress satisfactorily and, it was 

no,t. felt that; he. was, one of the more promising members of 
his class. His personal, appearance, was not satisfactory nor 
was his. personality. He. gave the impression of being short 
and squatty, and, it did not appear that he would. *mtlcea*goo 3 *^ 
impression upon those w ith whom he came in c ontact . He 
possesse d a con stant nervous smile which at times became quite ^ 
annoyin g. In addition, he seemed to pc^.e^^aau.oyer-xngratiatj^ 


personalit y and was lacking- in confidence. He d i d 27 

good impression ana wa s‘ ATI lirel i P InadeouQ t o - f rom a classroom cn 


ssion an d was entirely^ made quote - f rom a classroom co 
stan dpoint" ina smuch as he A*£led lour required examinations, w 
When l I unsatisfactJS^i^^d|aa^rai was brought to his.. ^ .. >• 

attention on July 17, 1951, he tenaereo ^isj vdluht^^xje^«^tt^i^ 

The Bureau's observations and action In this, case al$ w 


being brought, to your atten^^j^tsince you selected this- obvious! 
unsatisfactory person in ‘the original instance. Itiiridik tftat 
an official of your lehgohlof service should be fully #cfqu?inted 
with all of the qualitietwORMt^are desired qf a Bur^auuAg^nt. 
This man obviously did not JJd&P gfls those quqlities^nd^Ixwaht 
you to know that rqf*nfl,ftoti\d3r “lrpleased with y our^e val pqtio.n 

of him. It is expected that you will afforct greats?' dare to any 

t)) B r " similar assignment you might have in the future. 4 ? 

AerXuXy yQU J ff, 

**rZZZlsCCi SAC, Indianapolis (P&C) / 7’ , //, 

S Mr. J.E. Edw ards l/M Hoover ^/Z, >/ *' 

Indianapoid^^^gfTfersonne^J H . Hi *! i 

me /‘ uilpfimt John ‘ Ed sar‘ Hoover v \ t W 

d “ w =. CRO-m-k . L * Director 

UKU.rn. tC MAILE& 20 I 


rsonn< 


CJiO : ©rkr 




m y 27, l $51 


Mr» " tlltam. V* Cleveland 
Federal Bureau of Investigation 
/rniiancpclis, Indiana 


Hear- Sirt 

ft is again, necessary to call your attention to a ,‘ptcial 
Agent nployee appotntee who had been favorably recommended by you 
yet failed to measure up to t he Fureau/s standards after enuring 
on duty* I have, reference to l I of Bloomington, 

Indiana, */kon you interviewed on February 15, l $51 > and very favor- 
ably recomtnded for further consideration*, ieick entered on duty- 
on June 25, 1951, and on July 20, l$$l, his resignation ms obtatned 
after he had /titled two required examinations, 

Yartous Bureau officials vho observed this individual did 
not concur with your favorable recommendation and felt that he was 
asddedly lacking tn the necessary personal qualifications for 
developing in the Bureau*& service , He was described as being 
skinny tn appearance, his face ms dram, he sailed with difficulty, 
had a sallow complexion, was. colvrlees. and. ms lacking in onthustasa 
\and aggressiveness. In addition, he ms lacking in assurance and 
was not impressive during classroom redtattons, its likelihood of 
■taking a good court witness or a favorable inpresston. on the public 
ms very poor and it definitely felt that he would be able 

to deal with police v** 

It is a matter of v*.ry serious concern that yougfoave^not 
been mre selective iff choosing Bureau personnel ihan yotr^ere in* 
this instance as t his man certainly did not possess mh&of&he f 
attributes desired of a Bureau Aoent, It must be ieosfaariiy^qgh- 
eluded that you have not been affording sufficient aj&c« 
thts very vital /hear of the Bureau f s dork and even^tfiOi^heAjJr arc 
not now i ua.lt/icd to interview Jpcctal tyeht applichnt/to tbjm miter 


being called toj/ouf : 


for ulmilar inadeqn 

ftr 

/ j " comm . 


VrJorky 


m so that you will nofabe 
Ut** of your official cui^ 

Yery truly yours, 

r gflg&r Hoev^l* 


5 >onofble 


MAILED 20 


CC - SAC, Indiana polt 3 (PfC) 

L-PndXanapolia Office Personnel 
Hr, J, /* i.dmrds 


John idgar Hoover 

/(rector 




HR# CLEGG 
K* R. M6XRTIRB 


My 16, 1951 



SOD June 25, 1951 


Interviewing Official: ASAc jtf. V. Cleveland . i 

Outstanding Endorsers; Hone 

Hr# X# R. Mclntire states this nan is 6 feet tall .and 
weighs only 143 pounds# He la definitely skinny, and his face Is 
drawn • He smiles with difficulty* He has a sallow oomplexion . He 
Is colorless* He Is without enthusiasm or aggressiveness# He 
was dead when he introduced himself and remained that way through- 
out the interview. He wrinkles his forehead when he talks* In 
the light of these facts he could not represent the Bureau credit- 
ably. . 

* 

Class Counselor J. K* MeArdle states that this nan Is 
slow, wrinkles his brow, Is uoaggressive* and his general appear- 
ance does not measure up to the usual standards for a Special . , 
Agent# During a classroom recitation he stammered conaiderbly, 
made nervous movements with his hands, and did not answer the 
question in its entirety. He Is retiring, backward* and needs 
to smile. His deficiencies have been discussed vpib. him by hla 
counselor several times. ^ ‘ 4 

He received falling grades on both his first and second 
week examinations on the Hanual of Rules and Regulat ions, receiving 
7 in the first, and $0% In the second. 


1. That his resignation be requested. 

2. That a letter be directed to AS AC V. V. Cleveland 
calling hla attention to the selection of unsatisfactory personnel. 

KRUttUU 


Interviewed Trainee on July 27* 2952* Slow u oving; quixxieal 
expression* Complete look of aggressiveness* general appearance 
does not ueaeure up; nervous; retiring; contaot possibilities nil . 
Likelihood of making a good witness poor. Ability to work with 
polios off i oere non-axi stent* ftECOUMXUDATX Off St (l) Assignation be 
requested for his having failed to pass 2 examinations ; (2) letter 
of censure be directed to ABAC W. 7, Cleveland • SLUoPHC v \ X/ 


ERMtKHH 


i>A 




August 9# 1951 


SAC, Indianapolis ' 

0 

• RE: WILLIAM V. CLEVELAND (ASAC) 

■ SPECIAL AGENT 

General .In-Service Course 7/ ? ^ to fi/4/^ 1 


Dear Sir: 


The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Government and attained the follow' 
ing grades: 


Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

.30 Bifle 
Machine Gun 


96 

96 

17 

60 

98 


The .firearms grades with the exception of the Shotgun Skeet Course 

! 

should be entered on ’the individual field firearms training .record. 


Slesg, 

jPXavi 



CC: William V. Cleveland (ASAC) 

Indianapolis 


Kesen, 

,Tcacy s 

UarOo, 



COMM*. FBI 

AUG 1 0 1951 

MAILED 20 





*Ci*IC r 
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JtOMIl x _ - r ■■ 

Tr*6y r 

KMbo mmmm 
*ifl#n r . ... 

Uucnn* ^ 

yonr 

Tel#, l^o, 


O 

’•r in'. ;•* ^.uvoiisu 
’• r.H-* . V« -5740 ;l v , 

® it . iaaiam 


,* '1« 'fvll-L-rf l 

Tour headquarters .are hping changed, public business permitting, 

to 

' effectivew^ytwr.i 

arriW there on or .after this date, 

• H’ou should -re um 31*rk*p 

' T&$£ oj^fc'gf i£#mfc4e ir«pcaffci»ii4l opsone -• r “*te 

•your” convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a .per diets in lieu of subsistence 
of $9 .'00 in connection therewith, such expenses to Include the transporta- 
tion of your -.immediate fatally as provided for in Public Law 690 of August -2, 

1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses In .connection therewith, of all persons 
officially traveling in that vehicle.. Should your dependents travel by 
privately owned automobile separate and apart :fr.om you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public .Law 600 
of August 2, 194.6, and Executive Order 9805, approved November J25, 1946., 

“ ““***•' MfUri ; CAL ’ 5 ' 
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. V" 


September I# .1951 


** ' I 


l*r. W. ?. Cleveland , 

Federal Bureau of Investigation 
32/ Federal Building. 

Indianapolis 4, Indiana 

\ t , 

pear Hr. Cleveland: 

1,1 f 

It was very thoughtful of you to 
write ’.a a you did on August 23, 1951# regarding 
your recent attendance at In-Service training 
In Washington. I appreciate very much the 
rlmartes which you made concerning the In-Service 
training and, I have called your comments to the 
attention of Hr. Clegg. 

■' • . * 

i ■ ■ ' I, regime t that my absence from the city 
made It impossible for me, to personally see you 
while you were here’* 

Sincerely yours, 

, j, Sd£*r So <?»•*■ 




e.c - Indianapolis 
JSR:mJp/vlr 

ijr* 

asiwirJ.'wso't’n 

..SEP -11351 

MAILED 20 : 


//' 



i a i 


m 


In Reply, Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICj 


FEDERAL BUREAU OF INVESTIGATION 


Indianapolis, I ndi ana 
August 23, 1951 


p$KTol*9D r»m >■« *»«> 


a«hol« \dirnt 


Mr. Rosea ..... ...... V 

Mr. Tracy { j I 

Mr. Rarbo ........... i j 

Mr. A14tQ I IU ir>r.Mi<« i i- 1 

Mr. Delmont «...>£ 


Director,. FBI 


ftele. AobTSj.mtu 
Mr. 

Mias 


Dear Mr. Hoovers 


I had hoped to see you personally while in 
Washington recently for In-Service training. Since this 
was not possible, I wanted to assure you that I am putting, 
forth a conscientious effort to, carry cut my duties as 
Assistant Special Agent In Charge of the Indianapolis 
Office to the best of my ability. 

The In-Service training I have just received 
was the best organized and most instructive that . I have 
ever attended. The' arrangement whereby agents attending 
In-Service are takenon a tour of the FBI Laboratory and 
Identification Division is,, in my opinion, far .more, educa- 
tional than the old system wherein the instruction was g iven 

Op.' Vlt:J3d3M 

I hope that tha 

I will have the privilege of tilkingtto'-yc^^ 

Filed 


' /b\ 


Sincerely, 


5 SEP 7 teal 

fecsul if :.V(£ST:n?i^ 



W. V. Cleveland, ASAC 


WVCthmr - 


/'I 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 


STANDARD FORM NO, 04 


FBI AUTOHAT I C DECLASSIFICATION GUIDE 


TI 02-06-2012 


Office Memorandum • 


/ to . Director, 131 

Jjmou i SAC, Indianapolis 
[ /subjbcT! ASAC V. V. CLEVELAND 


UNITED STATES GOVERNMENT 


pate: September 17, 1951 


There is enclosed herewith the transfer efficiency report and the file for 
the captioned ASAC, 


EGFshmr 


PERSONAL AND JS 
REGISTERED MAE 













FD-185 



•FEDERAL BUREAU OF 1NVESTIGA#N 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


0 . 


Name of Employee: 


WILLIAM Y. CLEVELAND 


Where Assigned: 
Payroll Title: 


INDIANAPOLIS 


FBI 


(Division) (Section, Unit) 

* # 

Assistant Special Agent In Charge 


Rating Period: from , April .l^. 1951, 


to September 20. 1951 


f 


s 


JECTIVE RATING:. 


SATISFACTORY 


Employee’s 


Outstanding, Satisfactory, Unsatisfactory 



Rated by: 



Special Agent in Charge 9-20-51 


Title 


Date 



NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level 


NK h MWN# M4 


HM85A 


?c 


ERFORMANCE RATING GUM 
OR INVESTIGATIVE PERSONNEL 


Name of Employee , 


(For use as attachment to Performance Rating Form No. ' FD-X85) 

WILLIAM V. CLEVELAND . 



Tale Asst« Special. Agent in 'Cha rge 

Rating Period; from to - 


Note: 


RATING GUIDE AND CHECKLIST 


Only those items having pertinent hearing on employee's performance should be rated. AU employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory*. ! 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating. 

An ‘Outstanding* rating cannot be justified unless all elements fated are 'plus*, and in addition, of course, .supporting comments must comply with the requirements 
as set out below, # u ,, ■ , . „ 

$0 far as ‘Satisfactory’ and ‘Unsatisfactory* ratings are concerned, it is Impossible to provide a mechanical formula for computing the various 'plus , check , arw minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating « reasonable »n the. 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, an ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 


($) Resourcefulness and Ingenuity. 

(0) Forcefulness and aggressiveness as required. 

(7) Judgment including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility, 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. ^ * 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and 'know now* of 
application. 


(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
jL (a) Internal security cases 

A. (b) Criminal or general investigative cases 
<c) Fugitive cases 
JTZ id) Applicant cases 
-2. (e) Accounting cases 

,TT„ (16) Physical surveillance ability. 



■■ .77, (17) Firearms ability, 

^ (18) Development of informants and sources of information, 

."ll,. (19) Reporting ability: 

Investigative reports 
Summary reports 
Memos, letters, wires 

(Consider. Jl- conciseness; £. clarity;-— Zorganization; 
•^thoroughness; accuracy; -^.adequacy and perti- 
nency of leads; ^^administrative detail) , 

(20) Performance as a witness. 

(21) Executive ability: 

JZZ* (a) Leadership 
X. cb) Ability to handle personnel 
jfc. (e) Planning 
-XL. (d) Making decisions 
jfc- (e) Assignment of work 
jfc- (f ) Training subordinates 

Devising procedures 
Emotional stability 
Promoting high morale 
Getting result* 

m iti, (22) Ability on raids and dangerous assignments; 

-It- (a) As leader 
«Ju (b) As participant 

TT. (23) Organizational interest, such as making of suggestions for 
. improvement 

— ■ v. .. (24) Ability to work under pressure. 
t (25) Miscellaneous. Specify and rate: 



v Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): 


Assistant Special Agent in Charge - supervisory 


. B. Specify employee’s most noteworthy special talents (such as investigator, desk man. research, instructor, speaker): _ 

speaker, Instructor , _ supervisory 

C. (X) I* employee available for general assignment wherever need, of service retire? ZSS (If answer is not 'yes'. explain in narrative comments) 

• (2) Is employee .viiUble (or special assignment wherever needs of. service require? .FP^If answer is not “yes’i explain in narrative comments.) 


D, Has employee h»d any abnormal side leave record during rating period? J22L (If .so. explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



NARRATIVE COMMENTS 

WILLIAM V. CLEVELAND 




William V. Cleveland is the Assistant Special Agent 
in Charge of the Indianapolis Office and is presently under transfer to the 
SOG. 

« 

Since the date of his last annual efficiency report, 
he has been criticized twice by the Bureau for favorably reoommending two 
Special Agent Employees who did not measure up to Bureau standards. Also 
during this past pe riod, he was by me for his handling of the 

apprehension of one l I subject of a UFAP (Murder) case, 

who had been the object of a widespread Investigation in this area and who 
was reputed to be extremely dangerous. This apprehension was handled, in 
to to, including the planning and the actual apprehension, -by ASAC Cleveland 
in my absence. 

I consider Mr. Cleveland to be an excellent Assistant 
Special Agent in Charge, considerably above average in supervisory ability, 
judgment, ability to represent the Bureau, and in promoting high morale in 
the office itself. He Is well liked and also respected by all the employees 
of this office. 


He would make an excellent witness, can handle and super- 
vise the most complicated investigative matters, and is capable of arduous 
physical exertion, as well as leading other agents on dangerous assignments. 

Mr. Cleveland makes an excellent personal appearance, and 
his weight is within Bureau standards. 


In my opinion, ASAC Cleveland is outstanding SAC material, 
and I feel that he Is entitled to a rating of SATISFACTORY. 
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STANDARD FORM NO. (4 


$ Memorandum • united states government 


to i m. iolsoii 
non 1 j, .p, uom 


SUBJECT: PERSONNEL CHAN8E 



DATE: 8/28/51 




\ ; KpMA 


The director telephonically advised today he, had approved 
the designation of ASA C William V. Cleveland of theMndianapolis 
Office as #2 Man .of the Correlation faction of the Domestic In- 
telligence Division . ,r) / , * ,, ,, 

* j 1 1 

Mr . Qlavin ms instructed io prepare the necessary papers 
to effect ihis transfer. / 


Till* HOW. 


itAS 



UNITED STATES GOVERNMENT 


STANDARD rO*H' 


Office Memorandum 

TO : us. TOLSOIt 


date: September 5, 1951 


GEARTY 


SUBJECT: 


At 6:17 pm September 4 , 1951, SAC Harvey Foster of / 
Indianapolis telephonically inquired as to the identity of the ' 
Assistant Special Aa<ffit in Charge to be designated as a replace - 
ment for ASAC W * Y*^Vleveland* He pointed out Cleveland has a 
two bedroom home which he has been renting for 087*50 per month ; 
that Cleveland is anticipating leaving IndicCnapolis September 20 
1951, and in the event the identity of a new Assistant Special 
Agent in Charge were known this house could be held for him * 

SAC Foster was advised that as yet the replacement had not been 
designated and he would be informed when such designation was 
made* 
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D E CODED 



COPY 



NR 181700 



1:38 PM 


J I ) UACB, FOU QWI NG VII.LJOELJE^OJDO^EEEBSJiEBL.WEONESDAYLPM, 

V*' S FPTEMBERJl9k QUOTE ji^G^JLOSIER^SeEQIAUAGENLJNjCHARGE, 

F EQERALJBUSEAUJ^^ ON ,«IND 1 ANAROL 1 S ,- ANNOUNCED JOD AY 

lEAT-J^lLyjoSlLEVEl^NOJjAS^EEN^TRANSFERREOJO^EEDERAL 

BUR£MLQEJU^SO£AIl^^ 

CLEV ELAND-W] LL. BE..U^AYiMLil$lflH^ 1 S^NEW-OUTI ES 

I N WASHINGTON. WHERE-H E V 1 LL_SERVE IN ^ AN_ AO MLNISTRAT 1 V E C APAC IIY? 
ACCORDING TO FOSTER, HE HAD SERVED AS ASSISTANT SPECIAL AGENT 
IN CHARGE IN THE INDIANAPOLIS OFFICE SINCE JUNE, 1949* > CLEVELAND 
IS A GRADUATE OF COLUMBUS UNIVERSITY LAW SCHOOL IN WASHINGTON, 
D«C«, IS MARRIED, HAS TWO CHILOREN AND IS A NATIVE OF ARLINGTON, 
VIRGINIA'? UNQUOTE? 


RECEIVED 9-18-51 2:04 PM VAM 




Ch* 


ALPHABETICAL 

J NOT - " RECORDER 

11 SEP,26<85lJ J 


lit 



* &Lt the 'intelligence contained in the above message is to be disseminated 


LOUtS 

5>0 



it is suggested that it be suitably paraphrased in 
e Bureau's cryptographic systems. 




i~yhu. 



UACB, FOLLOWING WILL BE RELEASED TO PRESS HERE WEDNESDAY PH, 
SEPTEMBER 19. QUOTE H. G. FOSTER, SPECIAL AGENT IN CHARGE, 
FEOERAL BUREAU OF INVESTIGATION* INDIANAPOLIS, ANNOUNCED TODAY 
THAT WILLIAM V. CLEVELAND HAS BEEN TRANSFERRED TO FEOERAL 
BUREAU -OF INVESTIGATION HEADQUARTERS AT WASHINGTON* D*C.. 
CLEVELAND WILL BE LEAVING I (MEDIATELY TO TAKE UP HIS NEW DUTIES 
IN WASHINGTON WHERE HE WILL SERVE AN AN ADMINISTRATIVE CAPACITY. 
ACCORDING TO FOSTER, HE HAD SERVED AS ASSISTANT SPECIAL AGENT 
IN CHARGE IN THE INDIANAPOLIS OFFICE SINCE JUNE, 1949. CLEVELAND 
IS A GRADUATE OF COLUMBUS UNIVERSITY LAW SCHOOL IN WASHINGTON, 
D.C., IS MARRIED, HAS TWO CHILOREN AND IS A NATIVE OF ARLINGTON, 
VIRGINIA. UNQUOTE. 4 


RECEIVED 9-18-51 


2:04 PH VAM 



Zf the intelligence contained in the above message is to be disseminated 
outside the Bureau, it is suggested that it be suitably paraphrased in 
.order to protect the Bureau's cryptographic systems. 


ORIGINAL— DIRECTOR 


c.opy/slm 


OFFICE MEMORANDUM 


UNITED STATES GOVERNMENT 


TO I NR. TOLSON 
FROM I J. P, 'MO-iR 
SUBJECT PERSONAL C-IANGE 


'M/51 


■ .At the present time we have a vacancy in thq position of 
#1 M&n of the Correlation Section of the .Domestic Intelligence 
Division. 3 .am r jceommendihg that ASACj William V, Cleveland Jof 
the ’ Indianapolis Division be designated ror" “ERrg'‘Nf , Ac'aKc j. 

* i Mr. Cleveland entered on duty as a .clerical employee on 
December 26, 1939 and was appointed to the petition of Special 
.Agent on July 6 . 19U2. .He Is presently in Grade GS-1'3, *0000 
■per; .annum. He is 35 years of age, married and .has two children* 

/ 'He "has a Bachelor of Daws Degree. He Is :a legal resident of 
f Arlington, Virginia and he has no office of preference. He ;has 
previously served In the New York City, Newark and Norfolk 
Divisions as a Special Agent, has been ASAC at Norfolk, was a 
Supervisor in the former Security Division from May 31» 194? 
until he was transferred to Indianapolis as ASmC on May 
1949. 

Mr, Cleveland has an excellent record In the Bureau’s 
service and 1 think he presents excellent potentialities for 
further advancement in the service. The only objection that I 
had to Mr. Cleveland was the fact that some, time ago he was 
vfelightly overweight; however,, he has completely corrected this 
Condition and while he was recently in Washington attending In- 
Service training, 1 observed that he had reduced his weight con- 
siderably and made avery good personal appearance. In talking 
"to -him I was impressed by the fact that he Is ag^essive, he Is 
'Intelligent, ,he is very ambitious and desirous of further advanc- 
ing In the Bureau's service. ^-p jQ 

Cleveland's record reflects that he is of above average 
i telligence and has above average ability. SAC foster has 
spoken very favorably of Cleveland's ability and in his March 
31 , 1951 annual efficiency report Foster stated he was capable 
of becoming an SAC, 

i I feel that Cleveland has very definite potentialities 

l' of advancing further -In the Bureau's service .and tha'-. he will be 
, of decided asset to the Bureau In the operation of the Correlation 
Section of the Domestic Intelligence Division. 

' $ permanent brief of Cleveland's file is attached. 


JPMVDW 
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t *, 

RECOMMENDATION 

!■ 

1 recommend,, therefore, that ASAC William V-. Cleveland of 
the Indianapolis Division be designated as #1 Man of the 
Correlation Section of the Domestic Intelligence Division 


DIRECTOR’S ROTATION W ,H. 
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DECLASSIFICATION AUTHORITY DERIVED FROM: 


mi AUTOMATIC DECLASSIFICATION GUIDE 

$TANDAAtD FORM NO» C4 JHK < 

Bl 0Z-0S-201Z 

Memorandum • united states, government 

ro : Director, FBI tspA' date: August 29 , 1951 

> (/ l /L A ,J 


TO ! Director, FBI 


: SAC, Indianapolis 


SUBJECT! ASAC W. V. CLEVELAND 


DATE: August 29 , 1951 




PERSONAL AND C 


Rebulet 8-20-51. 

ASAC Cleveland baa advised me that his present veight is 185 pounds. 
HGFthmr 



* 




July 26, 1951 


i * 


MEMORANDUM FOR THE DIRECTOR 


0 




Mr. ToI«o» 

Mr. Ladd. 

Mr« Class •>*».. mm« 

t 

Mr. GLavia . ...» 

f 

Mr. .... 

Mr. )Sm$« 

JMp. Tr*cy .»#■»«>■» »*» 
Mr. Harbo uinkirittw 
Mr. 



Ne*« 

MJsi G« 4 y M ..,.,„, 


Re: William V. Cleveland 

Assistant Special Agent. in Charge 
Indianapolis Field Division 

The above Assistant Special Agent in Charge, who is presently 
.attending -In-Service Class which began Monday, July 23, called'to see me 
and I discussed generally with him the conditions in the Indianapolis /territory. 

[Mr. Cleveland ^pointed out again, as he had previously pointed out 
to me during the inspection of the Indianapolis'Office -last November, that'he 
is ambitious to advance further in the Bureau - and . was -hopef ul- that :we would- 
keep him in mind for further -consideration.) Revindicated that 'he had 1 
intended to'bring this* matter -personally. to 4d§§^attention but since'you were 
absent from the city, he asked. me to meri^j^ftit to you, j.yfhich JUt oldLhim -]~ 
would be happy to do. 
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Ov < Jf,co^ E ^ At , 

[j have, previously recoraed-the fact that Agent Cleveland makes; 
a very goocNappearance, has an exceptionally good appjjoach^ and makes 
a very .good impression on people with whom. he has come =into contact;" "I * ’ / ’ / 
observed his work during the inspection of. the Indianapolis Office y^ariyoi 
and found him to be doing a good job as ASAC in a c ompar atijre ly^ larg e ? of f i c,e 
I also had occasion-to observe him 'in the company of police-officer sj—govern 1 ^" 
ment officials,. and other businessmen and found that he was very highly 
regarded by them, and handles 'himself in an excellent manner in dealing with 
such people. I feel that Cleveland is capable of handling additional responsi- 
bilities and should be kept in mind for -further advancement tin the Bureau *as 
he has now had rather extensive experience's a Bureau Supervisor and-ASAC 
and I feel that he could probably. handle the work as an SAC in one of the 
Bureau's smaller offices.'] ! > 
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Respectfully -submitted 
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STANDARD FORM NOw 64 


Office Memomndum • united states government 


TO 


FROM 


SUBJECT! 




MR. TOLSON 

J. P . MOHR q 

ASAC William, 7. Cleveland 

Under transfer to • Domestic Intelligence 

Division as #2 Man f Correlation Section 


DATE: 9/21/51 

HZ. 


SAC Foster had submitted a proposed press release concerning 
Cleveland s transfer to the Seat of Government and in accordance 
with the Director *s instructions I telephoned the Indianapolis 
Division and spoke to Cleveland in SAC Foster f s absence on 
September 18, 1951 and told Cleveland under no circumstances should 
a press release be given with regard to this matter ♦ I told Mr. 
Cleveland the Bureau did not see any necessity of issuing press 
releases concerning the transfer of ASACs and he should so advise 
Mr. Foster. 

The foregoing is submitted for record purposes . 
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Searched ................ 

Numbered 

Filed . . 7 . 7 . 
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STANDARD Wrm no. w 


10 I m CHIEE CLEM 


FROM 1 


SUBJECT; 


ur, a, a. amoaiUli{ 

aiiiiM r. cimirn 

special Am 

EOD BUREAU: 12-26-39 
OS 13 $ 8000 


I 

UNITED STATES GOVERNMENT 



The above-captioned employee reported to the 
domestic Intelligence division on September 22, 1951, 
and has been assigned as Number One Man in the Correlation 
Section ♦ A report relative to his progress will be 
submitted at the expiration of 60 days * 


Mimer 
CO: Ur * Ladd 
Mr * Seyfarth 
Ur * Laughlin 
Communications Sect 



Mr* Qreaa < v a 

Movement Section ' § 
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Office Memorandum 


M : Director, FBI 
fi >M* ; SAC, Indiarapolis 
subject: lEIil V. CLEVELAND, ASAC 


UNITED STATES GOVERNMENT 


date: September 21, 1951 

« :f 




Attached hereto is the Duplicate Property Record^m Field 
Firearms Gaining Eecordjof ASAC W. V. 1 CLEVELAND, recently 
transferred from this office to the .Bureau, 


KGFihmr 
Adm, file 
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Ends.., 
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Office Memorandum • united 

TO S THE DIRECTOR 

from * CLYDE T OLSON ,, . : 

— *««» 


STATES GOV ERNMEN 


OAtB 







r h „„* reuiemed the orgcnisati&^l ^ 
chart attached: : ' - , - ;-;: s /; '. v -' 

1. Mr.:mmat a. «.« 

^ecutivee' Conference* ' ' . ■ . 

J^g|^e_Sco«erdoy in Ir. Xodd 

_■■ -„_ 7 '- s' ]/ffennrich to be ' r: M:Sigh0 e^i :>&: ■ 

3 »' — rr ' '' > • _ „ ~ ^ -f a vtrt'fc o/i ilfr* BjsXiJioTi'ti 3 ci£S& 

Charge 0 / the Securi^Sect^ : a^^«^ y ^ , 

o ^aence~^ i f C m 1 ** »^ w vfVo'f'^' '' jA* ' ™ ^ ., 

* . c „^, n7 . oerit Supervisor iMl i <m{Ji 

natfi 

,dea^duri,n3_ his absence ’ -:■; 


t , 

^m e^omitu Vm** *° act on '■-*? -ffife;: / . ;■•/?•.-: -■; 

^ w™«* ■*«*-«<>»•■ “1 th ®‘“ 

be placed into effect immediately. &X*#- y , ■ • 
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DOMESTIC INTELLIGENCE DIVISION 


A. H. BELMONT - Director 

f. V. CLEVELAND - #2 Man 


October 3, 1951 


/ Security Section 


C, E , Sennrich - Inspector 


Correlation Sectii 


L, I, Laugh! in - Inspector 


W, A, Branigan 

Chief 


Int^ml Sgcurit 1 / Unit 

/ 

F. J, .Baumgardner 
Chief 

42 Supervisors 
24 Stenographers 
3 Typists 
28 Clerics 
/ 

99 Total 


LoM&iiU HaM M lorreiation JiiaispnjJnft 

• 1 ' “* 

' C. H. Stanley y, p, Keau 

. Chief 

28 Supervisors 42 Supervisors 

19 Stenographers 13 Stenographers. 

9 Typists 12 Typists 

19 Clerics 58 Clerics 


76 Total 


126 Total 
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Hie Goveratent property which you hereby ackn' 
is 'Charged to you ind you are responsible for taking 
caMpf/iUnd rlldng it then its use has been 
COfflplUMV i d 6 SO j^^BK ■ OR MTE ON IT OB MUTILATE 
IT IN ANT IAT. 


A 





October 25* 1951 


k£teGR>*t&Utf FOR iV*R« r OLSON 


i On October 23, 1951, X saw Special /><-c«t fc Uliatr V- 

Cleveland who I* assigned to the Domeatic Intelligence Division. 

5^r* Cleveland .make# a generally satisfactory appearance although 
S was not particularly impressed with any outward display of 
enthusiasm. It is to be noted that Mr. Cleveland arrived in 
Vv ashington on September 22, but did not see fit to call to see me 
until October 23. He stated that he had delayed seeing me in order 
to obtain .a grasp of his new duties in the Domestic Intelligence 
Division. This may be entirely true but from my conversation with 
bin> 1 'air. not entirely satisfied that he is the ideal man for the 
Important position to which it U contemplated assigning him. 
However, he may be given a trial and we can then determine 
whether he should be retained at tie Seat of Government, 

Very truly yours. 


John Edgar Hoover 
Director 
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• receipt for govebweht ?ropeb|. cc-s* 

hlERAL BUREAU OF IMBTIGATl||, 

UHITED STATES DEPARTMETOF JUSTICE 


MbSL 


a I certify that I /have received the following Goverwsent property for official use: 

(t WS$ 


!Eey to Roob 1742 


$ 



The Governaent property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of itipl returning it when its use has been 
' ■' MARK OB WRITE ON IT OE MUTILATE 




Very truly yours, 
lilliasV, Cleveland, SA 
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EMPT FOR GOVERNMENT PROPERTY 4 
F#1AL BUREAU OF INVESTIGATION ^9 
Ilffl STATES DEPARTMENT OF JUSTICE " 
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Noveiber 30," 1^51 


I certify that I have received the following Government property for official use 


Supervisor's Manual ffiL 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
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NARRATIVE COMMENTS 


Nutt- 


t 

I'he regulations require that OUTSTANDING ratings be supported by $ statement in writing setting forth IN 1 IKTAIL the t performance I\ KVFKN 
ASPH ‘ I' and the KKAS< )NS for considering each worthy of SPECIAL^ ('OMMKNl)ATP )N, 

\ 'NSATISFAC TORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance. U unsatisfactory* VI) the fact* n! 
tlie (V*)dby) PKIOK WARNING. and (3) the efforts made AFTER THE. WARNING TO HELP the employee bring his ivrfon nance up to a 
sat isf acton level 
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FD-185A 


r 




f FORMANCE RATING GUIDE** 
INVESTIGATIVE PERSONNET 

(For use as attachment to Performance Ratting Form No. * FD * 185) 

N««* of MULLAH Zm CLEXELAim Titi« SPECIAL -AQEU2. 


RATING GUIDE AND CHECKLIST 


Rating Period: 



txx-ll/22/ 

— 51 


Note: Only those items having pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared. 

, Rate items as follows: 

T Outstanding (exceeding excellent and deirving special commendation). 

* Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

. ~~ ■ Unsatisfactory, 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: ; 


An ‘Outstanding' rating cannot tie justed unless all elements rated are 'plus’, and m addition, of course, supporting comments must comply with, the requirements 
as set out tietow, . , . , 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , ana minus 
marks because such would presume equal weight for all elements rated. Good judgment must tie exercised to insure that the adjective rating is reasons Ole in the 
light of the elements rated. All minus marks must tie supported tiy narrative detail, and of course, all ‘Unsatisfactory' ratings must comply wtth the requirements as 
set out tietow. 


-±- 



(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, Cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility, 

(9) Planning ability and its application to the work, 

— A- (10) Accuracy and attention to pertinent detail 

^ ^ (it) Industry, including energetic consistent application to duties. 

±1(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. * 

-"ft* (13) Knowledge of duties, instructions, rules and regulations, in* 
eluding readiness of comprehension and 'knowhow' of 
application. 

~ O - (14) Technical or mechanical skills, 

_3K(15) Investigative ability and results: 
t* (a) Internal security cases 
^jCL (b) Criminal or general investigative cases 
~J& (c) Fugitive cases 
mjO. *d) Applicant cases 
wGl (e) Accounting cases 
—0.(16) Physical surveillance ability. 



i^(17) Firearms ability, 

fiL (18) Development of informants and sources of information. 

(19) Reporting ability: 

~£L (a) Investigative reports 
(b) Summary reports 
StZ (c) Memos, letters, wires 

(Consider: JE. conciseness; rifc. clarity; -£. organization 
thoroughness; dt- accuracy. adequacy and perti- 
nency of leads; _dL administrative detail) 

(20) Performance as a witness. 

(21) Executive ability; 

(a) Leadership 

(b) Ability to handle personnel 
JtL (c) Planning 
-JL (d) Making decisions 

(e) Assignment of work 
(0 Training subordinates 
f g) Devising Procedures 
— T. (h) Emotional stability 
^.T- ( i ) Promoting high morale 
JL (j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 

±L C UipabiJA£y-£ox - j a ulte 
— re s ponsi b i l ity 


Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc* 

*?’**•>■ Security— adnt n totrative -a nd - supervis o ry 


B. Specify employee’s most noteworthy special talents (such *s investigator, desk man, research, instructor, speaker): w De$KJ8Umf , 

supervisory and administrative 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not ’yes’, explain m narrative comments.) 

(2) Is employee available for .special assignment wherever needs of service require? ~ML$( answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sink leave record during rating period?i£fL. (If *>. explain, in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTQBr 


Outstanding, Satisfactory, Unsatisfactory 


November 22, 1951 


WILLIAM 7 , CLEVELAND 
SPECIAL AGENT 
NUMBER ONE MAN 

DOMESTIC INTELLIGENCE DIVISION 
EOD BUREAUS, 12/26/39 
GS-13; $ 8760 • 


This report is submitted inasmuch as 
Mr, Cleveland has been assigned to the Domestic 
Intelligence Division for sixty days. He was originally 
transferred into the Division on September 22, 1951 as 
Number One Man of the Correlation Section and /was later 
designated as Number One Man to the Asst stant Director 
of the Domestic Intelligence Division^ 

I have been impressed with Mr, Cleveland’s 
performance since his assignment here. He has shorn a 
broad and sound knowledge of Bureau policy which he has 
applied successfully to the wide variety of material 
coming across his desk. He has shown the ability, to handle 
a large volume of work and yet he pays scrupulous attention 
to detail* He has shown excellent judgment in handling 
the problems coming before him , In addition, Mr, Cleveland 
has made a number of suggestions looking toward the 
tightening up of supervision in the Division which have 
been placed into practice. 

Based upon his work to date, I am confident 
that Mr., Cleveland has the industry, aggressiveness, 
good judgment and insight which will make him a very 
valuable addition to the Division in his present capacity , 
Mr, Cleveland is rated as Satisfactory • 


siwomiwMiH 


TO' ': 1 ,GUVIN 


FROM : H. L. 


DATE: Deceiver 6 , 19 J 0 L 


SUBJECT: TflLUAl! V/CMUM) . 
Special Agent , 

Doaestic Intelligence Division 
Mile 67-134975 




Hr. Clevelani tele^ionicalljrj advised 5 thi^office 7 to|Af tha't his 
present might is one hundred eighty-five: pounds <••• Wsajm's he is 
still five pounds over the Minuj standard might forta uartof 
age and' height, this will he folked again in^thre^non^s. * , 
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December 13, 1951 




MEMORANDUM FOR MR. TOJLSON 


On December 10, 1951, 1 saw Special Agent William V, 
Cleveland, a Supervisor in the Domestic Intelligence Division. Mr. 
Cleveland called to see me to make a status report on the progress 
which he has made since he has reported ior his new duties in that 
Division. Be seems to be enthusiastic about his assignment and is 
giving particular attention to trying to eliminate delinquencies in that 
Division. I told him that this was highly important in view of the fact 
that any delinquency may today tend to be misinterpreted by outside 
elements and can cause embarrassment to the Bureau. 


. 1 also spoke to him about the desirability of trying to 

obtain greater brevity in the preparation of memoranda, reports, etc 
1 stated that, of course, no sub*taaf|*ft information should be left out 
of the same but that my observation was that the memoranda and 
.reports, as well :as letters, prepared in the Bureau were frequently 
entirely too long and could be materially shortened and at the same 
time not lose any of their value. 


Very truly yours, 


JEH:mpd 



John Edgar Hoover 


Director 














STANDARD FORM NO, 64 



Memorandum • united states government 


date: January 10, 1952 


<9 



ILLIAM V. CLEVELAND 
NUMBER ONE MAN, FRONT OFFICE 
DOMESTIC INTELLIGENCE DIVISION 
GRADE GS-13 ; $8760. 


Mr. Cleveland is presently assigned afj/^Jumber One 
Man to the Assistant Director in the Domestic Intelligence 
Division. He was transferred in to the Bureau from the 
field on September 22, 1951* My efficiency report of 
November 22, 1951, regarding Mr. Cleveland reflected that 
he was performing in a very capable manner. He has 
continued to do so and his experience, good judgment, 
attention to detail and enthusiastic approach are highly 
beneficial to this Division. 

'"Mr. Cleveland was placed In Grade CAF-13 on 
April id, 1948* at which time he was Number One Man to 
Unit Chief Baumgardner in the Internal Security Section. 
Since that time he held the position of ASAC at Indianapolis 
from May 25, 1949, until his transfer to the Bureau in 
September, 1951* He has thus been In Grade 13 almost four 
years. 


RECOMMENDATION : 

P 

in view of the responsibilities of his present 
position, it Is recommended that Mr. Cleveland be reallocated 
to Grade GS-l4» 



‘ ■** film’s <3 sn»i34r * 




“V \/3jL V7S\-//f\ 


l ' M f = * 


'V 


1 ft »>= * S' 


l.J.WlIilJSi 1 

Uiiah vt ,Y®n\i i'i . 
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Office Memorandum • united states government 


: Mr . Glavin N 


DATE: Is 2 2-5 2 


FROM 


J7. X. jFdtoards 


SUBJECT: WILLIAM 7ERNER CLEVELAND ^ ( g 3 ^ 

Nimbex. One Man^to-Mr.^Bjzlmont II ( ) ht*>. 

Domestic Intelligence Division REt REA LnQjuA TI ON ' 

T/iis employee entered on duty 12-26-39 as an Assistant Clerk-Typist Y®^I 

and on 7-6-42 he was appointed to the position of Special Agent in 

Grade CAF-9, $ 3200 per annum . On 4-18-48 he was reallocated to T 

Grade CAF-13 , $ 7102,20 per annum. As the result of basic salary increases 
and Uniform Promotions ht3 present salary is $ 8760 per annum in Grade GS-13. 
H e is bein£ considered for Cradje GS-14 r eallocati on . 

On 11-19-45 he was designated Assistant Special Agent in Charge of the 
Norfolk Office, On 3 -31-46 SAC Glea&on rat edLft i m, EXCELL ENT. 

On 10-16-46 Mr, Clegg was advised' that Mr, Cleveland was qualified to assist 
on inspections, Ion 5-31-47 he was transferred to the Security Division as a 
Supervisor. 


On 3-31-48 


On 4'-12-48 he roas designated 


Number One Man in the Internal Security Section. 

* i 

On 12-14-48 Mr. Fletcher recommended him for development as a Special Agent 
in Charge on a long-range basis. _ , 

. ' j 

On 3- 31-49 MLj^JB^Bgoj^jncr rated him EXCELLEN T. On 5-25-49 he teas transferred 
as Assistant Special Agerri Tn Charge of the Indianapolis Office. On 3-31-50 
SAC Foste r rated h imJEXC ELLENT. * 

, i i i \ * 

.On 9-18-50 he was advised by letter that a clerical applicant favorably recom- 
mended by him, entered on duty with the Bureau at which time' it was noted that 
he was decidedly below average from a personality and personal appearance 
standpoint. It was observed that this clerk roas very small in stature, dis- 
played considerable nervousness in an interview at the Seat \,of government, 
and based upon observation of him, it was apparent that lie^ipould hevef £e 
agent material. 1 ' ‘ 

RECORDED -73 [ 67 *■> /f/k 

His daily average ov ertime for 00^2^^X950 was l‘’h^u r^ ^^^t^^ 7 ^foY*^~~ 

November roas 2 hours, and fo r "Be cembe rwas ' 2^h our’s lS^&in ■ 

: — rt — i 1 ■ i 111 1 ' 1 ■■■ JU'tv r ctj raci 


On 3^Mj£Zj8 AC-J&s $£r rated him in the upper, limits of SATISFACTOR Y and said 
he was, in the SA C f sop ini on, capable < fif^b e comi ng\ a Specialc^Agei^t 


J ** * > ^ 

“ f i > I - « t 


By letter^ dated 7-25-51 he, was cehsUred^ fqf t 

yfo n-an^ji'p p aintmen tZa s-aSpeci^^SgetitT? \gave^the 

Impression of being short and squatty, he possessed a const\mT~7rwTUous smile 
which at times became ' quite annoying, he seemed to possess an over-ingratiat- 
ing personality and was lacking in confidence, and he did not create a good 
impression. r rsf, C, / 
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By letter dated 7-27-51lhe was. again ^censured forht s.JiavorabIu^esi£amen d t n~ 6 
I o Spe^ia^geD^^pIqys^^pp^Sli^pe, igho /ailed to b7c 

mea5Ui^J/A ' * o^trre-BuretZil's standards after entering on duty , ItTwhs observed 
that he was skinny in appearance , his face was drawn, he smiled with diffi- 
culty, had a sallow complextton, was colorless and was lacking .in enthusiasm 
and aggressiveness , In addition, he was lacking in assurance and was not 
tmpressive during classroom recitations , 

On 9 -22-5 1^e^was^t.ran sf erred t o.th e ,J)QMes±, i c~Jn±elli gen ce^Div. iMm^and.wa s 

as signed totKj^ utUsof#l_U?n^nthe.j:.°tr.elatt°n~8ection On.lO-Z3-51 he 

wa s designated-#! S^j o^JSi B2B*‘ 

t On 10-23-51 the Director ^saw him and said he made a generally satisfactory ' 

0 u trn zd^dtspljau^Qf^Mhusia s m . It was noted that 

un til October-23 , He stated that he had delayed seeing the Director in 
'order to obtain a grasp of his new duties in the Domestic Intelligence 
Division , The Director indicated this might be entirely, true but from the 
Director's conversation with him the Director toas ( not entirely satisfied that 
he was the ideal man for the important position to which it was contemplated ' 
assigning him . However, he could be given a trial and 1 it could then be 
I determined whether he should be retained at the Seat of Government, 

On 12-4-51 Mr, Belmont rated him SATISFACTORY , 

* 

On J^^ l_,tfteJPfrector saw ^KejL^statysjj^eport 

on the progress which hemaWmade since he had reported for his new duties in 
the Domestic Intelligence Division, He seemed *c>L kjg-,»efl^A.itg..ta i s 

as ^ijgnmentj jnd was giving particular attention to trying to eliminate delin- 
quencies in that Division, The Director told him < that this was highly impor- 
tant in view of the fact that any delinquency might tend to be misinterpreted 
l by outside elements and could cause embarrassment to the Bureau, 

By memorandum dated ,2-ljQ^,2^r.+^elmontArecqmmended^hatm,he^b&jzj^pJ£$red ■ 
for Grade GS-14 reallocation and gdd^^hajfJijpjjpau S. perfcnrmina hisdut tes in a 
i v ery ca pabl e^mann&n, His experience f good judgment, attention to detail and 
enthusiastic approach were highly beneficial to the Domestic Intelligence 
i Division, 


RECOMMEHDA TION : It is recommended that he be passed over for GS-14 reallo-^ 

cation at this time and' that he be rec onsidsrsd in J/arcft, 1952, 

iy A \ ,4 ~F iy t> 








JEE/wg 



.RECEIPT FOB GOVERNMENT PROPERTY 

f EDEBAl BUREAU OF IHVESIIGATIOHA 
TED STATES DEPARTMENT OF J1ISTIV 


ft. 


I certify that I have received the following Governaent property for official we: 


SUPERVISOR'S MANUAL #JL» 
(issued Jan. 2,. 1902) 


RETURNED 

SUPERVISOR’S MANUAL tJL 
(issued Aug. 21, 1900) 


Va m •** ~~ I 

, „ ?I ^»£D 

« Mg 5 JQCo 


BEAD , , 

m m h m j 

The Government property which you hereby acknowledge ^ 
is charged to you and you are responsible for taking 
care of it M* returning it when its use has-been 1 


I 1 N 


^0 


! completed. TO HOT MASK OB TBITE OH IT OB MUTILATE Very truly yours, 


^ IT IN) ANY 


• • ' 

i 

I®. LADD • January 31, .1952 

A. H. .BELMONT 

, SPECIAL .AGENT PERSONNEL - ADVANCEMENT 
DOMESTIC INTELLIGENCE DIVISION 


* , Pursuant to instructions contained in SAC Letter $121 

dated December 20, 1951, Series 1951, there are listed hereinafter 
Supervisors in the Domestic Intelligence Division recommended .for 
consideration on a long-range basis for development as 
administrators and executives in the Bureau* 

*. ..There are, of course, a number of Supervisors recently 
transferred to this Division on whom I am not yet able to render 
comment. While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit current consideration 
on the basis of their work to date. I am not including comments 
on the Section Chiefs, Mr. L. L. Laughlin and, Mr. C. E. Hennrich, 
and my Number One Man, Mr. \W. V. Cleveland ^ nor on the Unit Chiefs, , 
> Messrs. Keay, Baumgardner, Stanley and Branigan, inasmuch as their 
present assignment reflects that they are definitely capable of 
v assuming responsibility and have the requirements for .further 
^ advancement. 

In addition, I am not listing the Number One Men of 
-the four units, namely, Joseph L. Schmit, John S. Amcarell, 

0. Eugene Coleman and Sterling B. Donahoe. These men likewise 
, carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
s that they have the personality and characteristics which merit 
X further consideration for advancement in the Bureau. 

' M 's . . , 

i ^ With this understanding, the following Supervisors are 
* s listed in order with brief comment as to each: 

WAYNE W. KLSMP 

' Mr* Klemp has had extensive field and supervisory 
experience and he is currently performing supervisory duties 
t! in the Special Memoranda Unit of the Internal Security Unit, 
s* He makes an excellent personal appearance and has the ability 
to get along with people. He exercises excellent judgment. 


1 AHBstlc 
COPYiPAE 
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knows Bureau policy, and has performed his supervisory duties 
in an outstanding manner* He is considered as a good contact 
man* He is able to get, to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and is a well- 
rounded Bureau supervisor* He is available for transfer at 
any time and possesses the necessary qualifications for develop- 
ment as an SAC on a long-range basis* 


JOHN F« DESMOND ■ 

i 

Mr* Desmond has been a Supervisor since July 31, 1951, 
and is presently assigned to the Special Memoranda Desk of the 
Correlation-Liaison Unit* He previously had two years experience 
as ASAC at Anchorage* Mr* Desmond fras had a wide background of 
experience in the Bureau and his work reflects this* He is an 
earnest, conscientious Agent who does well with, any job assigned 
to him* He is available for assignment wherever the Bureau desires 
Mr* Desmond is ASAC material and has the potential for development 
as an SAC on a long-range basis. 


CALVIN B. HOWARD 


Mr* Howard is presently assigned as Number Two Man in 
the Internal Security Unit. In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent* On occasion he has also acted as Chief of the Unit. 

Mr* Howard has exercised good judgment in handling his present 
assignment. He handles policy matters, issues instructions to 
Supervisors, and makes decisions involving the various security 
cases which are supervised in the Internal Security Unit. He 
possesses the necessary qualifications to operate as a Bureau 
administrator, either at the Seat of Government or in the field. 
He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a 1 Supervisor is entirely satisfactory. He has the potential 
for development as an ASAC and as an SAC on a long-range basis* 


EARL F* LANE 

Mr* Lane is presently performing supervisory duties 
on the Sabotage Desk in the Internal Security Unit. He handles 

fe * i * t 
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sabotage matters* labor infiltration cases, and violations of 
the Labor Management Relations Act and the Federal Train Wreck 
Statute,., Mr, Lane also acts as relief supervisor in the office 
of Mr, D; M, Ladd, the Assistant to the Director, where he has 
performed in a most satisfactory manner. He makes ah excellent 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent Bureau Supervisor desirous of 
advancing himself in the Bureau's service, Mr, Lane handles a 
large volume of work. He has developed rapidly in the Bureau's 
Service, is able to' meet people well, is a good contact man, and 
is a tireless worker. At this time he could perform successfully 
as an AS AC and has all the necessary qualifications for develop- 
ment as ah SAC. He is available for assignment wherever the , 
Bureau desires to utilize his services. 


JAMES F, BLAND ' ( ' 

Mr* Bland is assigned to supervisory duties on the 
Communist Front Desk in the' Internal Security Unit, He has had 
varied experience in the field,' both as an investigator and 
supervisor. He has a good knowledge of security work. His 
memoranda are’ clear, concise and accurate. He exercises good 
judgment and has indicated that he also definitely possesses 
administrative ability.' Mr. Bland makes an excellent personal 
appearance, has the ability to meet people well, and is well 
liked by his fellow workers. He is available for general or 
special assignment at any time; he performs an unusual amount' 
of overtime; and he has all the necessary qualifications for 
development as an SAC* , , 


W, RAYMOND WANNALL. JR 

Mr, Wannall has been assigned to the Domestic 
Intelligence Division since July 24, 1947. He is definitely 
above average in administrative ability and' has been designated 
as a Supervisor in Charge in the Espionage Unit, 24r, Wannall,. 
has an excellent knowledge of Bureau policies and procedures. His 
judgment is sound and he possesses the capabilities for advancement 
as an ASAC, and with further development, as an SAC. He is 
available for assignment wherever the Bureau desires to send him* 
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ROBERT J. .LAMPHERE , 

Mir.. Lamphere has been assigned to the Domestic 
Intelligence Division since September 1, 1947. He has an 
•extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures, and is a 
tireless worker. H e is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, .as well 
as that of .others* Mr. Lamphere makes a very good 1 personal 
impression, and utilizes a high degree of intelligence and sound 
judgment in the supervision of his work. He has- done, an outstanding 
job • and has the capability, for further development as a Special 
Agent in Charge. He is available for assignment wherever the 
Bureau desires his. services. 


ROBERT. K. EGAN 

1 ' 

Mr. Egan has been a Special Agent since , May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 1946. He presents a very businesslike appearance, has 
a most serious- approach and outlook toward his work, and' has 
done an outstanding job as a Supervisor. He is a valuable, well- 
rounded, experienced Bureau employee. One of Egan*s greatest 
assets is his ability to handle a large volume of work, yet 
he retains the facility of , analyzing each set of facts. He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very successfully as an ASAC. His attitude, conscientious- 
ness and loyalty to the Bureau are. excellent. He is excellent 
material for development on a long-range basis as an SAC. 

He is available for assignment anywhere the Bureau desires his 
‘ services. 


ELBERT T. TURNER 

.Mr. Turner has, been assigned to the Domestic Intelligence 
Division since March 29, 1946. He has had extensive supervisory 
experience in the field' and at the Bureau. He is at present time 


4 
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Supervisor in Charge of a group handling complex espionage 
matters* Mr. Turner, has the exceptional ability to recognize, 
accept and discharge responsibility. He exercises sound 
judgment,, has- a keen, analytical mind, and utilizes a well- 
founded ‘knowledge of Bureau policies and procedures to- get 
things done. Ite is definitely, capable of handling the duties 
of an- AS AC and I feel he is definitely potential SAC material. 

;Mr . Turner is available for assignment wherever the Bureau 
may desire his services. ' 

t / , I 

* r fc I 

ARTHUR J. MARCHESSAULT 

t , I * t 

_ Mr. Marchessault has been assigned to the Domestic 
Intelligence Division since "April 3, 1949* He was previously 
assigned as ASAC in the Detroit Office. He presents an 
excellent appearance, is adaptable to all types of contact work, 
and exhibits a high degree^of enthusiasm in his work. He has 
shown excellent judgment in - discharging his responsibilities. 
Because of his background and. present capabilities, he should 
be considered for further development as an SAC. Mr. Marchessault 
is available for assignment wherever the Bureau may need his 
services. ‘ 


RICHARD W. CORMAN ' ' 

Mr. Corman -is currently assigned to the Internal 
Security Unit,, where -he supervises the following type cases: 
Neutrality Matters,, Sedition, Violations of Federal Injunctions, 
Treason and related statutes. He -is also supervising the cases 
of three of the seven Communist fugitives. In addition, he 
is supervising a special harboring case which is being worked 
up 'against the individuals who assisted Gus Hall, one of the 
Communist fugitives, in his attempted escape through Mexico. 

Mr. Corman is an aggressive, resourceful supervisor who uses 
i ni £ iative and g°od judgment in handling his current assignments. 
He has a thorough knowledge of Bureau policy and has the ability 
to arrive at logical conclusions in connection with the problems 


* i* 
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which confront him. in' his day-to-day duties* He organizes his 
work well,, is a good dictator, and. handles a large volume of 
work accurately. He- makes an excellent , personal appearance, 
has a- warm. personality, and meets people well. Mr. Corman*s 
physical condition is such that he can function properly on any 
assignment and he is- available for transfer wherever his 
services are needed. He .possesses the necessary qualifications 
for development as an SAC on a long-range basis. 


■J.' WRIGHT BROWN 

Mr. Brown has been a Supervisor at the Bureau since 
June 2B, 1950, and is now Supervisor in Charge of the Special 
Memoranda .Desic. He was previously a field office supervisor 
in the Los Angeles Division. He acts as the Number Two Man 
in the Correlation-Liaison Unit. He has exhibited considerable 
executive ability, is adaptable, and is available to serve 
wherever his services are needed. .Mr. Brown' could function 
as an ASAC and' is* potential material for development as 
an SAC on a long-range basis. 


WARREN L. WALSH 

* •! 1 

, Mr. Walsh has been a Special Agent since August 10, 

1942, and has been assigned' to the Loyalty Unit as a Supervisor 
since February 25, 194S. He presents a very favorable personal 
^appearance, has a very good* personality, and ,is the type of 
^Bureau trepresentative who would make excellent contacts with • 
outside officials. He is one of the Loyalty Unit supervisors 
who ^have done an excellent job throughout the very difficult 
Loyalty Program and his work has materially assisted in- the , 
handling of this Program. Mr* Walsh thinks logically, 
analyzes material thoroughly, and- his instructions to the field 
have been clear and succinct. He definitely has the ability to 
operate on his own initiative and carries out his responsibilities 
with very little supervision. He has had considerable experience 
both in the investigative field and as a Bureau supervisor and- 
would have no difficulty in handling the position of ASAC. Mr. 
Walsh is loyal and conscientious and has -definitely demonstrated 

l 5 .5 
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administrative and supervisory ability* He should be 
considered on a long-range basis for development as an SAC. 
Mr. Walsh is available for assignment wherever the Bureau 
may desire to utilize his services. 


LOUIS G. TURNER 

Mr. Turner has, been a Supervisor since February, 26, 
1951, and is presently Supervisor in Charge of the squad working 
on requests received from the McCarran Committee. H e is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this type. He seems to have a sound 
knowledge of Bureau policies, is able to get along with other 
personnel, and can initiate needed action. Mr. Turner Is ASAC 
material and has the potential for development as an SAC on 
a long-range basis. He is available for assignment wherever 
his services are desired by the Bureau. 


SAM J. PAPICH 


Mr. Papich has been a Supervisor since January 7, 

1950, and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unit. He has previously represented 
the Bureau successfully as a Legal Attache. Mr. Papich has 
considerable initiative, good Judgment and is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known ability. 

He would also make a good ASAC. Mr. Papich possesses 
potentialities for further development as an SAC. He is 
available for assignment wherever the Bureau desires to use 
his services. 


"ELMER F. EMRIGH 


Mr. .Erarich has been assigned to the Domestic Intelligence 
Division since May 22, 1950. He entered on duty with the Bureau 
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on September 24, 1934^ and has a broad background of 
■ investigative .and supervisory experience# He is presently 
supervising complex espionage investigations .and has handled 
a number of cases which have been successfully prosecuted* He 
exhibits an intense enthusiasm in the work of the Bureau. 

Mr* Emricb^s record shows that he is a good contact man. 

On the basis of his capabilities, 1 it is believed that he could 
definitely function as an ASAC, and with further development, 
as an SAC., He is available for assignment wherever the Bureau 
may desire to utilize his services. 


EDWARD B. REDDY 


Mr. Reddy is currently assigned to the supervision 
of Smith Act cases in the Internal Security Unit. In this 
connection, he is supervising a number of cases which are being 
considered for prosecution under the Smith Act. His supervision 
of these cases reflects careful planning and thought, deep 
enthusiasm and interest, and he is considered to be one of the 
better Supervisors in the Unit at this time. In his day-to-day 
handling of the work which crosses his desk, Mr. Reddy has 
consistently exhibited sound judgment. He accepts responsi- 
bility, readily and requires a minimum. of supervision. He 
makes a good personal appearance, has a warm personality, makes 
.friends easily, and is well liked by his fellow employees. 

Mr. Reddy is available for transfer at any time and possesses 
the necessary qualifications for development as an ASAC and 
SAC on a long-range basis. 


CARROLL DOYLE 


Mr. Doyle is presently assigned to the Internal Security 
Unit where he is handling matters involving the Plant Informant 
and American Legion Contact Programs. He has also had considerable 
, experience in the Special Memoranda Unit. He has a broad 
knowledge of Bureau policy, is intelligent, and is regarded as 
one of the better supervisors in the Unit. He makes a neat 
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appearance, is alert and forceful in manner* Mr. Doyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker. He is available for transfer at any time, has had 
considerable experience in police contact work, and has also 
assisted In inspections. At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are good. 


DOUGLAS M. BROWN 


Mr. Brown has been a supervisor since June 10, 1951, 
at the Bureau and is presently Supervisor-in-Charge of the 
Correlation Desk, Correlation-Liaison Unit* He makes a good 
appearance and a good impression, and seems to be unusually 
adept in the training and handling of clerical personnel. 

Mr* Brown is a good administrator and has a sound knowledge of 
Bureau policies. He is available for assignment anywhere in 
the Bureau. Mr. Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis. 


MEFFERT W. KUHRTZ 


I 

Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, sincere, conscientious Agent. He has 
had training as a supervisor in the New York Office. His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau. .Mr* kuhrtz is ASAC material and has the 
potential for future development as an SAC. He is available for 
assignment wherever the Bureau may desire his services* 

S'. WESLEY REYNOLDS 


Mr. Reynolds* outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
, policies and procedures. He can represent the Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private industry. He would be an asset to any office. 

'Mr. Reynolds is ASAC and SAC material on a long-range basis. 
He is available .for assignment wherever the Bureau may desire 
his services. 


S. DRAKE ELLIS 


Mr. Ellis is a very personable Agent who makes- an 
unusually favorable impression outside the Bureau. He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau. His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospect for development on a long-range basis 
as an ASAC or SAC. Mr. Ellis is available for assignment 
wherever the Bureau may desire his services. 


LEWIS .G. DAVIS 


Mr. Davis is an experienced Bureau supervisor who is 
currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the over-all Security 
Index Program.. He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desk. He is 
able to handle a tremendous volume of mail with minimum 
supervision. He makes an excellent personal appearance, has 
a friendly disposition, and could perform .successfully in an 
administrative capacity. Mr. Davis is available for transfer 
at any time and has the necessary qualifications for development 
as an SAC on a long-range basis. 


GEORGE F. IRWIN 


Mr. Irwin is currently assigned to the Correspondence 
Desk in the Internal Security Unit. In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Unit. He is rated as the Number Three Man In the 
Internal Security Unit* He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacity* He makes a nice 
personal appearance, has a good personality, and dresses in 
excellent taste* Mr* Irwin is above average in intelligence, 
exercises good judgment, and is capable of handling personnel* 
He is a hard worker and has demonstrated that he possesses ■ 
administrative ability* He is available for transfer at any 
time and possesses the necessary qualifications for development 
as an SAC on a long-range basis* 


MARION E* TORRENS 


Mr* Torrens is presently assigned to the Security Index 
Desk in the Internal Security Unit* He is an experienced Bureau 
supervisor, having had varied field experience, is a good contact 
man, and definitely possesses administrative ability* He has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desk* He is available for transfer at any time, 
could perform successfully as an ASAC, and has all the qualifica- 
tions for development as an SAC on a long-range basis* 


JAMBS M* COLE 


Mr* Cole has been a Special Agent since September 22, 
1941 and has been assigned as a supervisor in. the Domestic 
Intelligence Division since June 19, 1950* He has been in the 
Loyalty Unit since February 2S, 1951* Mr* Cole presents a 
very good personal appearance, is a very serious but likeable 
Bureau employee* He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
Bureau as a supervisor, his services were utilized on the desks 
of the ASAC and SAC in the Charlotte Division* Hr* Cole is a 
hard worker and one who has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assignments* 

There is absolutely no question concerning his loyalty to the 
Bureau. Since his assignment to the Loyalty Unit as a supervisor 
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he has definitely demonstrated that he has supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASAC* It is believed he should be 
considered on a long-range basis as SAC .material* Mr* Cole is 
available for assignment wherever the Bureau may need his 
services* . 


PAUL L* COX 


Mr* Cox is presently assigned to the Security Index 
Unit i of the Internal Security Unit handling policy matters 
in connection with the Emergency Detention Program* He has 'had 
supervisory experience, both in the field and at the Seat of 
Government, makes an excellent, mature personal appearance, has 
the ability to make contacts among all types of people, and has 
indicated the ability to handle personnel* Mr* Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau*s service* Mr* 
Cox performs an unusually high amount of overtime duty without 
.regard to his personal convenience* He handles a tremendous 
volume of work and is available for assignment wherever his 
services might be needed* Mr* Cox has all the potentialities 
for development as an SAC* 


HERMAN Oo BLY 


Mr* Bly is presently performing supervisory duties on 
the Communist Party-USA Desk in the Internal Security Unit* He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only the Party but the Internal Security 
Act of 1950# Mr* Bly has also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases* In connection 
with these important and involved cases, Mr* Bly has performed 
in a satisfactory manner* He is an exceptionally hard worker, 
has initiative, and is an above average organizer. Mr. Bly 


V 




, MEMORANDUM FOR MR.. LADD 


makes an excellent personal appearance, has a good personality, 
and has the ability to make friends and contacts. He is capable 
of performing as an ASAC at this time. He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC* 


FREDERICK C. ZINCK 


'Mr. Zinck is presently performing supervisory duties 
on the Security Index Desk of the Internal Security Unit. 

He has an excellent knowledge of Bureau policy, requires minimum 
■supervision, and handles a large volume of work. He makes a pleasing 
appearance, has 'a friendly disposition, and’ possesses all of the 
qualifications necessary for a Bureau adminis* is alert 
to protect the Bureaus interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an ASAC at this time. He is available 
for transfer at any time and has the qualifications for future 
development as an SAC. 


CHARLES T. .BROWN 


Mr. Brown has been a Special Agent in the Bureau since 
August 25, 1941, and has been assigned to the Seat of Government, 
Loyalty Unit, as a supervisor since March 23, 1943. He makes an 
excellent personal appearance and has a fine personality. He is 
an experienced -Bureau employee who is mature, thinks logically, 
and has a sound understanding of the Bureau's policies and procedures. 
He has been an excellent supervisor throughout the difficult 
Loyalty Program. One of Brown's main assets is his ability to 
handle special, problems with clear logical thinking and on his own 
initiative. He is the type of individual who would make excellent 
contacts with police officers or other outside officials. Mr. 

Brown is a competent, loyal Bureau employee who should be considered 
for development on a long-range basis as an ASAC or SAC. He is 
available for assignment wherever the Bureau may require his 
services. 
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MEMORANDUM FOR MR. LADD 


JOHN A# REILLY 

. r Reilly has been a Special Agent in the Bureau 
since June 21, 1943, and has been assigned to the Xoyalty 
Unit as a supervisor since February 21, 1943# He presents a very 
good personal appearance and has a pleasant personality. He is 
serious and businesslike and has demonstrated he has a good 
knowledge of the Bureau's procedures, both from an Investigative 
and administrative point of view, Mr# Reilly has done excellent 
work throughout his assignment to the Loyalty Program# Prior 
thereto he had considerable experience in Communist matters in 
the field# He handles outgoing signature mail from the Loyalty 
and also acts as a relie ^ aan for the Number One Man of 
u i j n it# Mr# Reilly is a competent Bureau supervisor and 
should be considered on a long-range basis as ASAC and SAC 
material# He is available for assignment wherever the Bureau 
may desire ,his services# 


FRANCIS Xo PLANT 


. . Mr# Plant has been assigned to the Domestic Intelligence 
Division' since June 4, 1950o He makes an excellent .personal 
appearance and is above average in his ability as a supervisor# 

He has exhibited sound judgment in his handling of intricate 
espionage investigations# He displays an enthusiastic and intelli- 
gent approach to his work# Mr# Plant has an excellent knowledge 
of the work of the Bureau# From my observations he has the 
capability for development as an ASAC and eventually as an SAC# 

He is available for assignment wherever his services may be 
needed by the .Bureau# 



- 14 - 
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date: 


Ofc Mirnak 


TO : 1. GLM 


non i H , i 


SMJBCTi iullim V..CLS7ELAHD 
Special Agent 

Domestic Intelligence Division 


This is to advise that 'Agent Cleveland irls ,geh#e^,repojt.?i^ 
on May, February 19, 1952, for a ptysical(e^aUcn,at the 
United States Naval Hospital, Bethesda, HaryMn«ever;‘ie “7 


United States Naval Hospital, Bethesda, HaryW, Hosever, due 
to other commitments he will be unable to go <nd has requested to be 
rescheduled (hiring the week of March 3, 1952, aoiaccojdfogly Jjiyg 
will be done, 

1 dM J: (.! y 



ILv2 






tb $taiPaS£parim*nt of 3uat 
&faral fSumiu of Xttvtf tigfttfott 
JBaflljmgton, 31* C. 





Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed io this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I /m forwarding herewith (by 
CHECK - MONEY 0BDE8) the sum of $10, payable to the Chief CUrk of the FBI, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been 
& member of the fund for two -years. It is understood. and agreed that the sum, tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing Mm to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI 


Name 

Address JE M. 


Agents' insurance Fund: 

Relationship Date , t £zlil^y 


be 

b7C 


- j UiuteBdj kb 


The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 
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In connection with the attached annual 
efficiency report of Mr* Cleveland , it is’my . 
recommendation that he be considered , for reallocation 
to Grade GS-14 • In his present position in the 
Domestic Intelligence 1 Division, he consistently deals 
with matters of policy and takes a full share of the 
heavy responsibility connected with the Bureau's security 
program • 

Mr* Cleveland has been in grade GS-13 since 
April 18, 1948, and prior to his present assignment, 
served as Number One Man in the internal Security 
Section of the Bureau's Security Division and as 
Assistant Special Agent in Charge at Indianapolis * 

He has consistently carried out his responsibilities 
in an above-average manner • I believe that the responsi- 
bilities of his present position warrant grade GS-14 * 


N 
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FtMSS 


flbERAL BUREAU OF INVESTIGATI# 
UNITED STATES DEPARTMENT OF JUSTICE 

\ 

REPORT OF PERFORMANCE RATING 


Name of Employee: 


WILLIAM K. CLEVELAND 


Where Assigned: DOMESTIC INTELLIGENCE FRONT OFFICE 

(Division) (Section, Unit) 

SPECIAL AGENT) NUMBER ONE MAN TO ASSISTANT DIRECTOR 


Payroll Title: {tsr&vxAh AWiri 

Rating Period: from Apri 11, 1951 


March Sly 1952 


ADJECTIVE RATING:. 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


Employee's 

Initials 


Rated by: 

Reviewed by: 

Rating approved byl 



Signature 

< i 

-JL 

Title 

Date 


Title 

Date 


— . ASSISTANT DIRECTOR 

apr ? \m 


Signature 



NARRATIVE COMMENTS 


Note* 1'hv regulations require tHal OUTSTANDING ratings be supported by abatement in writing setting forth IN DETAIL the tjerformaner IN KVHO 
\SIT3 ' T and tin* RKAS< )NS for cnn&tdertrig wch worthy ol SPECIAL COMMENDATION 

UNSATISFACTORY ratings must be supported bv a statement in writing stating (1) WHEREIN the performance U unsatisfactory (l) the- fatfvnt 
the m day) PRIOR WARNING, and (3) the. effort* made AFTER THE WARNING TO HELP the employee bring his performance up h. » 
satisfactory level, 






■f 


Hu' 




HJ.I85A 




Name of Employee, 


WILLIAM F. 


0RFORMANCE RATING GUIC^ 
FOR INVESTIGATIVE PERSONNEL 

I 

(For use as attachment to Performance Rating Form Na *' FD • 185 } 


CLEVELAND ■ 


NO. ONE MAN TO ASST. DIB. 



Rating Period: from. -4/l/52-*a-a/3l/ 
— 1 " ' ■ 1 52 


RATING GUIDE AND CHECK LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated, AH employees in same salary grade should be compared 

. Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but ‘not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period 
Guide for determining adjective rating 



An ‘‘Outstanding' rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

$0 far as ‘Satisfactory’ and ’Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable m the 
light cf the elements rated. Ail minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out below, 


xr. 



(I) Personal appearance. 

-■■■ .J7Z (2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably* 
share work load). 

L (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

— £ (9) Planning ability and its application to the work. 

_2l(l0) Accuracy -and attention to pertinent detail. 

,(U) Industry, including energetic consistent application to duties. 
(12) Productivity, including amount of acceptable work produced 
and rate of progress oh or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control 
_jfc(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘knowhow' of 
■ application. , 

^ (14) Technical or mechanical skills, 

(15) Investigative ability and results: 

-ri L, (a) Internal security cases 
sSL. (b) Criminal or general investigative cases 
=-2- ic) Fugitive cases 
-P- (d) Applicant cases 
jCL (e) Accounting cases 
Si (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information, 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 
-XL. (e) Memos, letters, wires 

(Consider: J±L conciseness; «dL clarity; LE. orga nization; 

thoroughness; j£L. accuracy; -£L adequacy and perti- 
nency of leads; -^administrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

-3L (b) Ability to handle personnel 
-db. fcl Planning 
-2t (d) Making decisions 
-sfc, (e) Assignment of work 
(f) Training subordinates 
-Jfc. (g) Devising procedures 
(h) Emotional stability 
. i ) Promoting high morale 
j) Getting results 

— Q— (22) Ability on raids and dangerous assignments: 

1— (a) As leader 
— (b) As participant 

(23) Organisational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

additional 

— . xsja m n sL PLl ijM 





k , Specify general nature of assignment during most of rating period (such as security, criminal, applicant sqpad, or as resident Agent, supervisor, instruc- 
tor. <K.): SRjouxi ty. - adminiatrotiue qnd aupgrinsori/ 


R 


Specify TOSS'S: 


C, (1) I) employee available for general assignment wherever needs of service require? ?£§ (If answer is not ‘yes' , explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requjrsfrTgfllf answer is not ‘yes’, explain in narrative comments.) 


D, Has employee had any abnormal sick leave record during rating period? -JC- (If explain in narrative comments.) 



ADJECTIVE RATING : SA TISEASXQSZ : 

Outstanding, Satisfactory, Unsatisfactory 





April 1, 1952 


BE: WILLIAM V. CLEVELAND 

NO* ONE MAN TO 

ASSISTANT DIRECTOR 
DOMESTIC INTELLIGENCE .DIVISION 
EOD BUREAU Clerk - 12/26/39 
Agent - 7/6/42 

GS-13 ; $8760. 


Mr. * Cleveland has been assigned to the 
Domestic Intelligence Division since September 22, 

1951 * He holds the position of Number One Man to the 
Assistant Director * As such a high proportion of his 
duties are concerned with policy. -matter 8 * His work 
necessarily requires a broad and sound understanding 
of Bureau policy, and' a high degree of judgment , 

At the time of his transfer to the Bureau, 

SAC Foster advised that Mr * Cleveland' had been criticised 
twice by the Bureau for favorably recommending two 
Special. Agent Employees who did not measure up to. Bureau 
standards • Mr * Foster also advised that Mr* Cleveland 
was commended :/*o r his ha ndling of the ■ apprehension of 
one I ~~| subject of UFAP (Murder) case, 

wholiad beenrthe subjecv of a widespread investigation 
and who was reported to be extremely dangerous • The 
planning and actual apprehension was handled by ASAC 
Cleveland * Mr* Foster considered Mr* Cleveland as 
outstanding SAC material* 

Since his assignment to the Bureau , Mr* 
Cleveland has shown himself to- be highly- capable* He 
was placed in charge of the self-inspection, of one of 
the Units of the Domestic Intelligence Division and 
did an exceptionally good job in -directing the self- 
inspection and handling the personnel in connection 
therewith* His judgment and> his ability to analyse 
problems coming before him daily in light of Bureau 
policy and to constantly protect the. best interests 
of the Bureau are exceptionally good* He has no 
hesitancy in calling errors to the attention of personnel 
and is constantly alert to improve the work in the 
Division* 


* 


he 

hi C 




Mr * Cleveland has occasion to take calls from 
the field when the Assistant Director is otherwise 
engaged and has shown excellent judgment in handling 
problems presented byythe field * He has a mature outlook 
and insists on accuracy and a practical solution to the 
many problems facing the Division * 

Mr* Cleveland is keenly interested in the Bureau's 
work and has shown a high degree of enthusiasm • He has 
repeatedly subordinated his personal desires to the needs 
of the Bureau* He is rated as satisfactory* 





t in FOR GOVERNMENT PROPERTY k , CC-Sa 
RAL BUREAU OF ISVESTIGATIOK * 

UNITED STATES DEPARTMENT OF JUSTICE 

Y'll4 Is 

I certify that I have received the following Governsent property for official use: 

' HIM 

•'MOTOR'S MANUAL 0 

(issued April J, 1952) 


MOTOR'S HANUA 1 $ 


t 


4 


(issued Hay 21 . 1945) 


Destroyed in Field Office 
Returned to Bureau 




READ 


The Governaent property which you herebyacknoslcdga 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
coeploted. DO NOT MARK OR TRITE ON IT OR MUTILATE 


INJE 




F1L 







Very.truly m 
K 111 iaa.V.-flcvcland ) .,SA N 




.CLEVELAND, William Verner 


24 X 17 Chest Plate - 3/20/52 

"Examination of the chest shows normal 
heart and lungs.” 

s/L . T. Brown, Lt,HC,TJSN 


's 

Electrocardiogram - 3/3/52 

r 

- "Normal ECG." 

, s/C. R. Sikes 


Cardiology - 3/3/52 

1 

"#heuma£ism stage 14 with one episode of 
epigtaiis. Cardiac rate Irregular at this 
time - no audible murmurs. Please evaluate. 
Patient had a consult in 1942 if this is 
available for comparison." 

, s/H. E. Taylor 


”36 year old FBI Agent. Ho complaints. 

System review negative throughout except 
for obesity. Cardiac .reserve good. Present 
weight 195 pounds,' height 5* 8? Habits - 
patients smokes 1-2 packages cigarettes per 
day and drinks 5-6 cups of coffee. 

"P.E. - Heart normal -size. No murmurs. B.P. 
122/82. Rhythm reveals premature contractions. 
E.C.G. should define type. Chest clear. 

"IMPRESSION: (1) No heart disease. 

(2) Premature contractions. 

(3) Obesity, mild. i 

"Rx - weight reduction, lessened use of 
tobacco and caffeine." 

s/jr. B. McGregor 


COPY 


ENCLOSURE* 




/ 

* record of physical examination of officers and special agents 

't.rs FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


CC-270 

(1-1-60) 


nam e Cleveland, viuian v. age 36 years. 2 months 

NATIVITY(state ol birth) Miss. M ARRIED. SINGLE, WIDOWED: M NUMBER OF CHILDREN — 2_ 

FAMILY HISTORY Pother - deceased - diabetes. Mother - living and well. 


HISTORY OF ILLNESS OR INJURY U/C,D» - RheUTiat-lS^T 


HEAD AND FACE 21 

BYES: PUPILS (sire, shape, reaction to light and distance, etc.') W 

DISTANT VISION ,RT. 20/ 20 corrected to 20/ 

LT. 20/ ?Q corrected to 20/. 

COLOR PERCEPTIO N TTr>nmfl 1 AOf! • 

(state .edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS 2I°_ 

EARS: HEARING RT. WHISPERED VOIC E / lS' CONVERSATIONAL SPEECH 1 

LT. WHISPERED VOICE / IS 1 CONVERSATIONAL SPEECH 1 

DISEASE OR DEFECTS__; — 

NOSE -W ___ 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES £ ! ! 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 
tj TEETH AND GUMS(disease or anatomical defect): 

» MISSING TBBT Hl.lg.l8.19. 28.8 .. 

^ M NONVITAL TEETH 

t, XA\ PERIAPICAL DISEASE 

^ MARKED MA.LOCCLUSION 

.1 « PYORRHEA ALVE OLARIS 

TEETH REPLACED BY BRIDGES#8 


19 fl IS U H I* M 







.DENTURES. 
REMARKS 



IT II II SO SI SS S3 14 3$ 34 37 34 34 SO » S3 


s/5. A. Grady. Odr. DC. USN 

\ vHCL. (Signature of De ntal Officer) 

GENERAL BUILD AND APPEARANCE “ _ 

TEMPERATURE CHEST AT EXpTrAtTo n" - ' ‘ Hi /39 / ^ \ *7 * / 

HEIGHT 68 CHEST AT -INSPIRATIO N j ■ 

WEIGH T 198 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 37 

RECENT GAIN OR LOSS, AMOUNT AND 1 CAUSE N 

SKIN. HAIR, AND GLANDS < J N LA 

NECK (itmaiintlitiM. ilbvr jiif<i*Usd. trachea, larvnz) " / 3 ini'll ~1 


NECK trachea, Uryruc) * 

SPINE AND EXTREMITIES (bones, joints, muscles, feet) ^ 


/li 1 fc u \it.u .i.. v 




THORAX (size, shape, movement, rib cage, mediastinum) „„H 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 

attached; • 


CARDIO -VASCULAR SYSTEM 

HEART (note all signs ,of cardiac involvement).. *?££ 

PULSE: BEFORE EXERCISE §0 __ 

AFTER EXERCISE 92 

THREE MINUTES AFTER 00 

CONDITION OF ‘ARTERIES gO Od 

CONDITION OF VEINS good / ......... 


F V ? A . 


BLOOD PRESSURE: SYSTOLIC lQk 

DIASTOLIC 70 

CHARACTER OF PULSE i-greg. 
HEMORRHO I PS no 


ABDOMEN AND -PELVIS (condition.ol wall, scars, herniae, abnormality of viscera). 

,Ht. inguinal relaxed tilth slight impulse on coughine. 


GENITO-URINARY SYSTEM N 

URINALYSIS: SP, Oft. " 1 ft 

VENEREAL DISEASE 


aeb. nog. suga r heg. microscopical neg 


NERVOUS SYSTEM. 


„ (organic or functional disorders) 

_ ^INCOORDINATION (gait, speech). N 


ROMBERG _ INCOORDINATION U*»«, speecnj__i2 ; 

REFLEXES, SUPERFICIAL , H ,DEEP(knee, ankle, elbow) $ TREMORS.,, _No 

serological tests Kahn - negative BLOOD TYPE A2 positive 


ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries), 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION __ 

TYPHOID PROPHYLAXIS: NUMBER OF BOURSES 

DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



MM 


SUMMARY OF DEFECTS 

Premature ventricular contractions 

CAPABLE OF PERFORMING DUTIES INVOLVING. 


EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS yos (y e » 0T no ) 

(when no is given state cause) ■ - ■ . — ■■ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per beards, when necessary). — 

Lose 15> pounds 


DATE OF EXAMINATION 
EMPLOY EE'S INITIALS 


2k April 1 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE . 
DATE 0Z-06-Z012 


Uay 6, 1952 


i r 


PERSONAL AND goHE&XXflAL 


Ur* William 7, Cleveland 
Federal Bureau of Investigation 
Washington, D, c. 


Dear Ur, clevelahdt 


The Bureau ts in receipt of the report of the 
physical examination afforded you at the United states 
Naval Hospital, Bethesda, Maryland, on March 3, 1952 , 

J Thts report reflects that you have’ an irregular 
v heart rate, with no awnsurs. The electrocardiogram afforded 


consultation, a copy of whioh is enclosed, reflected no 


y'/ 

v’\F 

O ft will be noted that the cardiologist recommended weight 
y 'i* y ) reduction and. lessened use of tobacco and caffeine. 


you was found to be normal and the report of the cardiology 

y { “ " _ _ ‘ ‘ 

F S' i heart disease, premature contractions and mild obesity , 


In this 

.K'Sf connection, the Board of Examining physicians recommended 
^ ■ V that you decrease your weight in the amount of fifteen 

At the expiratton of three, months, another report 
be requested to see what progress you have made in 
regard. 


(Kl i V \ •"•***' 

V • X Wpounds, 
J^cpwill bs 


Tplson^ 



The examining physician also noted that you have 
a slight right ingutnal hernia for which no treatment is 
necessary at thi3 time. 

The Board of Examining Physicians reports that 
you are capable of strenuous physical exertion and have no 
physical defects that would interfere with your participa- 
tion in raids or other work involving the practical use of 
fi rearms , 

1 ' f j 

For your further information, the If x 17, chest 
X ray afforded you in this connection was found to be normal. 


9 a 






um 


1 HAY C 1032 

L l 

cc-Dome&tic Intelligence (PAC) 
Enclosure! 


Sincerely yours. 


John Edgar Hoover 
Di root or 





A 
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- J Office Memorandum 



• United states government 


TO : 
FROM : 
SUBJECT: 


MR. W. R. GLAVIN- 


MR. A. 


H. 


DUTIES OF \ 

WILLIAM V. CLEVELAND 
NO. ONE MAN' 

DOMESTIC INTELLIGENCE DIVISION 


DATE: April 15, 1952 



61AV1B r 

itfaihola ._ rTr , r .- l 
Rown 


Tracv 


In accordance with your request , there is 
set forth below a ,7ist of j£h£ dn+.i.e s~af-Jh Ilia > t*U. 

QJgvsMwL, No. One Man, j Domestic Intelligence Divisi on: 


J. Review all incoming nail designated for the 
Assistant Director . Designate the nail to 
Section and Unit Chiefs and issue instructions 
to Unit Chiefs relative to action to be taken 
when necessary • 


2 . Review all incoming teletypes designated for 
-the Assistant Director and take action as in 
No. 1 above . 


3. Read and review all outgoing correspondence 

from the internal Security and Espionage Units, 
issue instructions to Unit Chiefs relative to 
corrections to be made, and initial for the 
Assistant Director, or approve prior to 
Assistant Director's reading for final approval 
in the Division. 


4. Read and review summaries, monographs, and other 
lengthy material prepared in the Internal Security 
and Espionage Units and issue instructions relative 
to policy changes, corrections, etc . 

5. Read and review the Current Intelligence Summary, 
prepared 3 times weekly for dissemination to high- 
level Government officials, and issue instructions 
relative to content, form, and corrections. 








7, Handle -telephone calls -to and from Field OfficeSj 
representing ithe Assistant Director , when the 
volume is heavy , These calls usually involve 
policy matters .. Appropriate instructions are 
given to Special Agents in Charge in connection 

with' these calls , 

* * \ 

I 

8 . Issue instructions to* the Division as a whole 
after consultation with the Assistant Director , 

Conduct self- inspections, 

20, Handle surveys, for the Assistant Director in- 
volving .personnel needs, delinquent work, status 
of security cases in the Field, etc. 


- 2 - 
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EKCEIPT EOB GOVEEMHENI PEOEBKTY 

(dm eureauof investigation 1 
dns states dbpaetnent of justice ■ 


pi 


I certify that I have receive! the following Governoent property for official use: 

1 Set of tael of Instate fftS 6 (3 Vote) 

3 Manual of Hides and Regulations #lli02 




- - 

~ i:' : 


READ 


The Governaent property which you hereby acknowledge , ju l/| / 

is chapl to you and you are responsible for taking "5 

j* (l w/uFit and returning it alien its use .has been 5 4 

V U ioipleW® NOT MANE OB 1E1TE ON IT OB MOTIVATE .Very truly yours, A 

: Kllio ifeslid ” 



STANDARD FORM NO. M 


Office Memorandum • united states government 

TO I J IB. A, B. mmj/ DATE: ,j*( L s, 1952 


hom i ur, v. y, CLsmm „ 

0 

subject: uiiiERARY or vmm r. cimwd 


DATE: +ffUly 3, 1952 


Tol «o> ... r 

M i 

'Clt K 

«w a ' 
moi i 
fow a 
Tric y 

a m 

alaoat , . 


This is to advise- that I an leaving this 
afternoon for Norfolk, Virginia, and can be reached in «*tu- 

care of F. U . Baker, 750 lest Princess 1 Ann Joad, . — 

Apartment 6-0, Norfolk ♦ I will be leaving Norfolk, Tuesday WwaL 
morning, July 8, for ny home in Arlington . /f 
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Memorandum • united states government 

iw 

ro S JLTB. -XABD Alf DATE: July 2, 2955 


FROM 


SUBJECT: 


MR* LADD 


A * tf. BE WON', 


WILLIAM .F. CLEVELAND 
NUMBER ONE MAN 

DOMESTIC INTELLIGENCE DIVISION 


I would like to again recommend at thts tine the ' 
reallocation ofMr.*< Cleveland' to GS-14 • 

Mr * Cleveland has continued to perform his duties 
in ,o, highly satisfactory manner , fle has* materially, assisted 
in' improving the' quality of work in the Division , inasmuch 
as >he has an excellent knowledge of Bureau policy and thiSj 
coupled with his native intelligence and his careful 
examination of the work flowing through the Division , has 
resulted in raising the standard of memoranda, letters, etc • 

He has made seveidL valuable suggestions concerning the 
functioning of the Division * 

•3 

During the^absence of Section Chief Hennrich, 

Mr* Cleveland was given the full responsibility of supervising 
the Security, -Section* He handled this work with a minimum 
of supervision and showed himself capable of making decisions 
and exercising good judgment in connection therewith. His 
rate , of performance is consistently high and he can be 
depended .on* 
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T 

TO: MR« LADD 

PROM: A. H. -BELMONT 



i 

DATE: June 9> 1952 


j 


WILLIAM V . kZOTLMD 
£02) BUREAU:. Clerk, : - 
Agent' - 


12/26/39 

7/6/42 


Mr* Cleveland has served as ASAC in the 
Indianapolis and Norfolk Offices in a very capable 
manner • Since September 22, 1951, he has been 
assigned to the Domestic Intelligence Division, where 
he currently carries the title of Number One Man. to 
the Assistant Director *. He is avai lable for assignment 
anywhere and has proved that he is entirely capable 
of handling the .position of ASAC • It is noted' that 
Mr 9 Cleveland has been recommended by this Division 
for promotion to Grade GS-14 in connection with his 
present position • 
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Office Memorandum • united states government 


TO := MR. GLAVIN 

FROM, : L. EDWARlQ 

SUBJECT: WILLIAM V. CLEVELAND 

#1 Man to Assistant Director 
Domestic Intelligence Division 
Not on Probation 

REALLOCATION 


DATE: July 14, 1952 



T*X*. Roo* . 


SA Cleveland.&iijexsd an dutiL Missm A gent on 7-6-42. and »— 

it Presently in Grade He TuiTTeen^in 

,f ¥&&& 4-18-48. He teas designated ASAC at Norfolk on 

11-19-45 and served in That capacity until 5-31-47 token he toas trans- 
ferred to the Security Division as a Supervisor . On 5-25-49 he toas 

Indi ™ a P° lis orUZrPZ-fn he-«M; returned to the 
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In July- 

of favorable recoataendationg a 
measure up to bureau 'sTanc^trSs. 


qg„g,_ resu. 

fter having entered on duty . 


e - u \jr . e cj^aiuamsL X '.ie. ue 1 a n d^an d^s aid he made a 

SS L rn iL ■ ff » V, The Director 

noted that Cleveland arrived m Washington on September 22, but did 
not see /it to call to see the Director until October 23. Cleveland 

itii'SnXZt** i ad to see the Director in order that he 

might obtain a grasp of his new duties in the Domestic Intelligence 

f*J}f i °?*+>, T » i i S m * gh i * e entirely true, but from the Director's conver- 
sion with Cleveland he was not entirely satisfied that he was the 
ideal man for the important position to which it was contemplated 
assigning him. However, he could be given a trial and it could then 

On j| t f2*s» e ?fc! ft n<i er +* e shou li be re . tained at the Seat of Government. 

. . j f* 52 L^ e Sil lS or — 22£LP * Cleveland stated that he had 
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X MX A T*/> .Q T! O rt r TW £> >»/» mu « a ^ L -• 1 ^ „ i - F 


uSF' 


f®JUL2 


8 m 


FECLWi $m&S ^ ! U5V?$ 




ook and insisted on accuracy and a practical ^solution. to the nan 




flmdhUM'k ^ * « 


over 




eve land ) 

las 

bee 

n,; 


or reaj.1 


to Grade GS-14 in January and April. 1953. but was passed over on each 
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On 6-9-52 Ur. Belmont submitted, h 

i$__name.—in 




connection with 


the Bureau 1 s adJiancemen^l pro gram stating that he was available for 
aesTgrmen t <x iTywKere and had proven that 'he was entirely capable of 
handling the position of ASAC . 

On 7-1-52 Ur. Belmont jxgain recommended: that Clevelar^b 


r eja^Jt^QQ^A to grade GS-14~s tatina ■matnenaa continued to perform 
his duties ina'highly satisfactory manner,, and he had materially 
assisted 1 in. improving the quality of work in the Division since he has 
an excellent knowledge of Bureau policy and this, coupled with his na- 
tive intelligence and his careful examination of the work flowing 
through the Division, had resulted In raising the standard of memoranda , 
letters, and other correspondence. HehadLm ade~$e s aeral^aL uahlg~SJi2=- 
oestions concerning the function in a^of^the J>ijrtsipnand(^^ 


week_absence .of Ur. ffepnjX£b,„Gf?pelq i n ±j?as g^ 
of^u^ejxlslng^tj}^ 

ofsuDervisi on. "an^ e -j g 

cisina goadiudament in connection the rewitn. 


Wi th respejct^ to. tfte . current inspectio n of the domestic Intel- 
ligence Divis ion, 
hQ£UhJ&n<d&veloT)ejfwit^^ 


unfavorabl 
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A PERMANENT J3RTEF OF CLEVELAND'S PERSONNEL FILE IS ATTACHED. 



















July 17. W2 



0 ■ 

Hr. Villiaa V. Cleveland 
Fa der&l Bureau of Investigation 
yaehington, 2>. 0* 


Com* Hr, Clevelands 


I am indeed ple&eed to advise you that you aro being 
promo tad from the position of Special Agent, $8760 per annua in 
Grade 03 13, to the position of Spaniel Agent, $9600 per annua 
in Grade 03 14, sffootive July 20, 1952* 

’ ■ i 

For your information, this promotion is temporary in 
accordance with Public lev #843, approved September 27, 1950, 

Oineerely yours, 

* 

J* Edgar Hoover 

John Sdgar Hoover 
Director 
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CO; Hr* Belmont (Personal Attention) 
J. X. Cavanaugh , ^ u 

f luent Section , 
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Mr ♦ John Edgar Hoover 
Director 

Federal Bureau of Investigation 
U • S. Department of Justice 
Washington , D ♦ C* 

Dear Mr • Hoover: 

I have just rece ived your letter 
dated July 17, 1952, wherein you advise 
that I am being promoted to the position 
of Special Agent in Grade GS-14. 

i 

J want you to know that this 
increase in salary is most sincerely 
appreciated . I shall continue to serve 
the Bureau to the best of my ability* 
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FEDERAL BUREAU OF INVESTIG/QbN 

WASHINGTON 25 , D. C. 
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m> August 7, 1952 


FS0M '« H. L, mmW'iflJ 

W WILLIAM V. CLEVELAND 
Special Agent 

I / ^Domestic Intelligence Division 
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(Ty f The above Agent telephonically advised this 1 
Mice today that his present weight is one hundred ninety- \ 
Y five pounds. Inasmuch as he is still twelve pounds oyer < 
the maxlnum weight recommended by the examiner at the time ■ 
of his last physical examination, this-wi-U-be-followed — 
yagain in three months , g7- 111 tJy- 
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EODs Clerk - 12/26/39 GS-13 ; $ 8760 

Agent - 7/6/42 

OFFICE OF PREFERENCES None 


f 

ASSISTANT DIRECTOR A* H* BEIMONTi 

Mr* Cleveland was transferred in from the 
Indianapolis 'Divi sion, where he had been Assistant 
Special Agent in Charge and was assigned io the 
Domestic Intelligence Division on September 22, 1951 * 

He holds the position of Number One Man in this Division 
and,. as such, influences to a considerable measure the 
accuracy of material emanating from the Division, as 
well as the soundness of policy reflected in such material • 

He relieved Mr* He nnrtch as Section Chief of the Security 
Section for three weeks in June and did a very capable 
job* Mr* Cleveland is thoroughly experienced, can handle 
a large volume of work, pays attention to details, has 
a thorough knowledge of Bureau policy, and has above- 
average judgment* I have- recommended- him for GS-14 
as I believe his. position calls for it and the grade and' 
quality of his work entitle him to it* 

INSPECTOR NAVGHTEN: (interviewed by Inspector F* D. Vechery) 

Mr* Cleveland was promoted to Grade 14 on July 20, 

1 1952, Assistant Director Belmont *s appraisal of Cleveland ’s 

ability, the knowledge he possesses of Bureau policies and 
I procedures and his approach in handling the duties of his 

l jofy indicates that he is doing an excellent job and is progressing * 

Cleveland is enthusiastic, ambitious, and has a keen sense of 
responsibility and perception. He seems to be thoroughly ^ 
acquaint^with the problems of his division and should continue . 
to do a satisfactory job in his present assignment, ~J\ 


Inspection. 

Domestic Intelligence Division 
Inspector T. E. Naughten 
August 1, 1952 
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I certify that I have received the following Government property for official use: 


lew Coaission Card with case # 


Old Coaission Card with case j 27li 





READ 


The Govenmt property vhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of It and returning it when its use has been 
completed. DO IDT MARK Ctt ffiHE ON IT OR MUTHATE 
IT HI ANI MAI. 



William V. Cleveland 
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■1 certify that I have received 'the following Governtent property for official use: 

JSjMl 


Alternate Parking Pass #A-8? 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
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WASHINGTON 1J.D« C. 

Flit No. 

Director 

Federal 'Bureau of Investigation 
United 1 States Department* or Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be .paid' to the 'designated beneficiary, of any Special- 
Agent, of the FBI who.has previously contributed to this -fund and.uho'dies from any cause except 
self-destruction while employed'as a Special Agent. I am .forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable .to the Assistant Director, ’Administrative Division, FBI, to, be 
in said land, foment will .be ■ ml. ■ for -deaths by self-destruction tfter .the Agent has 
been a »e«ber of the land. for a contlnoons period of itvo.jrears. It. Is nnderstood and^agresd 
that the tendered herewith*^ a voluntary,, gratuitous contribution to said f^d^vhich I 
understand is * to be administered in 'the following wanner# .The liability of the^fund ^ 
under any * circumstances exceed the aaount of'wonies inthe.fund at the tiwe^any liability shall 

occur# 

The Director of the FBI will, appoint' a committee which shall consider all matters. per- 
.taining to the acquisition, safe keeping -and expending of said fund, which committee will recom- 
mend appropriate action to ;the Director in, pertinent matters. The Assistant. Director* of the 
Administrative Division of the FBI shall receive' all contributions and account for -same to the 
Director. Upon the deathof any Special Agent who is a- member -of* said' fund the-appointed com- 
mittee will consider the case and’ submit a recommendation to the Director as to its conclusions. 
Appropriate 'instructions will then 'be issued to the Assistant Director of the , Administrative 
Division, directing him to. pay to the designated beneficiary the sum of $10,000. The -following 
person is designated as my beneficiary, for FBI ‘Agents' Insurance Fund: 

ITam i m Relationship UJ tCA Date I ?- S' S v! 3 , 



The following ' person ■ is * designated as my oenenciary under the Chas. S. Ross Fund 
providing $1500 , death benefit to ‘beneficiary of agents kil led In line of duty, 

NAME Relationshi p ' Date 

/ Special Agent 



Emm mu 

FEDERAL HEAD OF M 
UNITED STATES DSPAKITSHT 


UKBPERII 


OF JUSTICE 




I certify that I have received the folloving Govenmnt property for official use: 


Manual of Rules and Regulations j 
(dated October 2ii, 1952) 

RETURNED 

Manual of Rules and Regulations jf 1402 
(dated June 10, 1^6) 


sine: 


The Gomwnt property vhich you hereby acknowledge 
is charad to you and you are responsible for taking 


iTIIATE 


IT Di AH MAI, 


Milan 7, Cleveland, SA 
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Match 29, 2953 


Mr* )i 22 tarn 7* Cleveland 
Federal Bureau of xnvestigatton 
.ashingto) %, D* a* 


Bear Mr* Cleveland t 

t 

. careful consideration hoe been given to the /acts devel- 
oped 'with respect to an incident in which yon were involved on 
March 6, 2953* at which tine a complaint wan made to the Ar2ington 
County Police Department about you* fhilo it te noted that you 
have advised that there was absolutely no boots for the complaint * 
you did fail to report thta matter to your off idol superior unttl 
after the difficulty had been brought to the Bureaus attention 
from an independent source • Xt hae also come to light that al- 
though you have been residing in Arlington county* Virginia for 
some time* you have neglected te secure appropriate license plates 
for your automobile Which fact was draught to your attention by 
the police following the complaint mad e » against you * finally* 
you have admitted that on the occasion in question you identified 
yourself to the police as a special Agent of the FBI although 
your official position was in no way involved In the matter* 

The above-mentioned delinquencies are most serious in 
nature and* consequently , you are being placed on probation * 

The Bureau insists that its employees conduct themselves at all 
times in such a mwnor as to avoid anything which may reflect 
unfavorably upon themselves or upon the Bureau through their g . , 
official connection and in the future yeu will be expected to % M 
comply with this requirement* By doing »o* you will make it 
necessary to have mattero suoh ao thts brought to your attention* 
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« Edgar, HdajVer 
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;2os «ly sufirUised for a period #/ 90 days 
that time a special performance' rating should 


*?%“-be submitted on him , together wtth your recommendation as to whether 
should be remove d from probation* 
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Office Memorandum 


MR* J * P* M^B 
WILLIAM V * CLEVELAND 


FROM 


SUBJECT! 


UNITED STATES GOVERNMENT 


DATE: March 6, 1953 


ACTIVITIES ON THE EVENING OF MARCH 5-6 } 1953 


4 Trwy 

The writer attended a going away party m Hart K) 

consisting of Supervisors and officials of the Domestic 
Intelligence Division on the evening of March 5, 1953 * 

This party was held at the Alumni Club 3 33 F Street 3 N*W, 3 »««_ 

1 Washington^ D. C * 3 and the writer was present from 
between 7:30 pm and 8:00 pm until approximately 12:45 am, 

March 6, 1953* I drove directly to Arlington by way of the 
Fourteenth Street Bridge * 

On the way home 3 I stopped at the Buckingham 
Pharmacy 3 an all-night drugstore located at the corner of 
Glebe Road and Pershing Drive to get some cigarettes *. 

While in the Pharmacy 3 I decided to get a milkshake and 
sat down at a stool at the north end of the soda counter • 

There were at least six other people seated at this counter • 
While at the soda counter 3 I noticed that a, woman in a telephone 
booth located on the south side of the drugstore was staring 
at me but I thought nothing of this » When I finished the 
milkshake 3 I left the drugstore and at that time' noted -that 
the woman was standing at the front of the store . 

I proceeded out of the drugstore to the south end of 
, the parking lot where my car was located 3 started the motor and 
made a left turn onto Glebe Road and stopped for the traffic 
light at the corner of Glebe Road and Pershing Drive » When 
the light changed 3 I made a left turn onto Pershing Drive 
towa’rds home when I observed an officer who asked that I pull 
over * He thereafter requested that I come back into the 
parking lot of the drugstore and asked if I were following 
a woman * I told him that I did not know what he was talking 
about 3 whereupon he asked to see my driver's license and 
registration cards * Upon examining them 3 he noted that I had 
no Arlington County tag on my license plate and asked if I 
were in the service * J told him that I was not and he informed 
me that he would have to give.me a ticket * At this point 
another officer came up and stated 3 " The gal wants us to take 
her home 3 " whereupon the officer who was talking to me left 
and I assumed that he was going to check thr “ iwmun 'y*Tto cy ' "p 
and we would get the entire affair straighttir&ll-adtg 
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Searched , 
Numbered 
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MEMORANDUM FOR MR. UOM 


.After waiting for sometime , I went to the front 
of the drugstore and noted that the officer who had been 
talking to me was gone , as well as the officer's car • 

I saw an officer standing in the back of the drugstore looking 
through a magazine and J approached him and asked where the 
officer had gone who was talking to me , He advised me that 
the officer was in the police car and would return shortly • 

At about this point the officer returned to the drugstore 
and 1 immediately approached him and requested my regi strati on 
card and driver's license • ■ He was very pleasant and indicated 
that the whole thing was a mistake but stated he would have 
to give me a ticket for not having an Arlington County tag. 

At this point I exhibited to the officer my credentials, 

1 told him that I was on the way home and asked him to please 
explain to me the story since I had been kept in the dark 
up to this point as to what the thing was all about, The , 
officer walked with me to the outside of the drugstore and 
stated that he was sorry he had detained me but they had had 
a call from a woman in a telephone booth indicating that a 
man had been ^following her j that upon arrival , they found that 
the "gal had a quirk" and appeared to be <mainly interested in 
having the officers escort her home, 

I gathered the distinct impression from the officer 
that upon arriving at the scene, seeing that I had left the 
drugstore and was proceeding home , and after talking to the 
woman who made the complaint , the officers were sati sfied that 
there was nothing to the story whatsoever. However, since 
they had checked my registration card and driver's license 
and noted that I had no Arlington County tag, they decided 
to issue a ticket oh that basis, I thereafter proceeded , 
di rectly home , C 

At the time of the incident, I did not consider 
it serious because I knew in my own mind that there was 
absolutely nothing to it,. .As noted above, the officer asked 
only one question regarding the woman and thereafter , as I 
learned later, left with another officer to take the woman 
home. Upon returning, he seemed to be completely satisfied 
that there was nothing out of the way in connection with 
my conduct and asked ho further questions concerning the 
matter. 
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MEMORANDUM FOR MR. MOHR 


Looking back on this incident, I now fully realise 
that I should have immediately contacted the Bureau so that 
this natter could be made a natter of record and be pronptly 
and thoroughly checked out , Further , I realise that I was 
completely wrong in identifying nyself as an FBI Agent • 

It makes no difference and is not mitigating in any respect 
that I made it clear to the officer that 1 was on my way hone 
and not on official business. Nor does it help ny case in 
the least when I point out that -it can be verified through 
the officer that I did not show ny credentials until the 
natter had been resolved to his apparent satisfaction* 

As I advised you, there is no truth whatsoever to 
the woman's allegations and this would seem to be confirmed 
by the statement of the officer who advised that the woman 
had a "quirk," 

Words cannot express ny true feelings in connecti on 
with this natter. In the almost eight-year .period during 
which I have served in the Bureau in aw administrative capacity, 
I have endeavored at all tines to conduct myself in such a 
manner as to reflect only credit on the organization. 

Despite that fact, in connection with this incident I an 
guilty of bad judgment in failing to pronptly notify the 
Bureau and in exhibiting my credentials to the officer. 

You have ny assurance that the utmost care will be exercised 
in the future and there will be no recurrence , 
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Office Memorandum • united states government 


TO 


SUBJECT! 


’DIRECTOR, -FBI 


DATE: March 9, 1953 


\^ROM : SAC, WF.0 (66- 
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WILLIAM V. CLEVELAND, 
'PERSONNEL MATTER 


la a iMnt invftRtigfttion of Special Agerits[ 


Th 

and|_ 


f 


Special Agent DARWIN M. GREGORY, of the Alexandria, Virginia 
Resident Agency, furnished the following information regarding .instant 
.aatter: 


Captain[ 


] Detective Bureau, Arlington County 


.Police .Department, called the Alexandria Resident Agency at about 9:30 A.M. 
on March .6, 1953 j stating that he desired to talk with an Agent. 


Special Agent GREGORY conferred wlth l I who stated 

that about 1:30 A.M., March 6, 1 953. they had answered a complaint in 
which an FBI Agent was involved. [ l advised that the officers who 

had answ ered the call were on the 18:00 midnight to 8:00 A.M. shift. 

I l lsplaved the ccmplaint fora to Special Agent GREGORY and also a 

statenent from the complainant. 




P 


The offense was molestation and was reported by the complainant. 

The place of the offense tor given as Gleb e Road and Pershing Drive. This 
complaint was reported to I \ at 1:45 A.M. on March 6 , 1953* 

On the scene was ,0fficer|_ 


the building was one story. Drug 

Fair. Under the listing "how attacked" was "followin g her". Below this 
was a handwritten note: "We, [ received a c all to 

go to D rug Fair, Glebe and Pershing, .at .1:30 A.M.-, March 6 , 1953. 1 I 
I [ claimed a ran was -following her in and out of the drug store. 1 

checked the nan and found that he w as an FBI Agent named WILLIAM CLEVELAND, 

I “[ Virginia. Do denied following the woaan 

and did not .go ‘into detail further. It is ny opinion that if he was follow 
ing this Voaan it was in an official capacity, /s/ PjEfRNETr^*!"’"" . """7 

-yiMah affB I 67- 1 ? i) ■/ ■/ > 

Jwrote the following: | [ 


■bo 

b 7 C 


b6 

b 7 C 


m 1 — » 


stated to me that she noticed a car following her on jthe r W$’ 1 to the drug / 
store, but did ’not pay particular attention to it until ‘that 'Was 

driving also got out and followed her into the drug store . After she had 
made her purchase and again got into her auto and etaj^tcjd f oJ^JJprjC ,pncl'$h&53 

FEDiRAl BUREAU CF 


WEW:DDJ 


8 9 MAR 20 J553 1 
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eame nan in the same car again followed her. She immediately returned to 
the drug store on the pretense that she had forgotten something. When she 
turned left to go back into the -parking lot of the • drug store, the same car 
followed and the man again went into the drug store behind her. This time 
she tried to contact her husband by phone to -have him come up and meet her 
but she was unable to get in contact with him. Every time she attempted 
to leave the telephone booth, the loan who was following her and who was at 
the time seated at the soda fountain drinking a. milk shake, he would slide 
off of the stool and start toward the door. She began to get nervous and 
panicky and it was then that she decided that the next best thing to do was 
to call the police, which she did. /s/ Sgt. 


ladvised tha 


f 


| stated that they would do 

nothing more about this complaint except to mark it "Turned over to FBI". 


I I Arlington, Virginia, 

furnished the following statement concerning a complaint xaade by her to 
the Arlington Police D epartment on t he early morning of March 6, 1953* (This 
statement was typed by j without questioning by Agents and is her 

version of what occurred in her own words) . 


fc >6 

b7C ‘ 


"March 6, 1953 

"This morning, about one a.m., I went to the Drug Fair at 
Glebe Road and Pershing Drive, to buy some medicine. When I 
bought the medicine I changed a $20 bill. I came out, got in 
my car and turned out onto Glebe Road. While starting up my 
car again after it had stalled I noticed a red car coming out 
of the parking lot in front of the Drug Fair. The man driving 
seemed to be looking over at me. Because of the late hour and 
the fact that I knew I would have about a half block of a dark 
street to walk after I got out of my car I decided to be sure 
he wasn't following me, so I turned back into the parking 
space in front of the Drug Fair. Another car pulled in behind 
me with two young boys in it and I thought the red car had gone 
on. So I pulled out again into the street (Glebe Road) again. 
Right away the red car pulled out behind me .from behind the other 
car with the boys in it. So again I pulled into the parking 
lot and ran into the drug store to call my husband. J rang the 
phone for about twenty minutes trying to arouse him and during 

that time I noticed a man sitting at the counter who seemed to 
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"look over at me eeveral times, I finally gave up on my 
home phone and called the police. They said they vould send 
a car right away to take me home. .1 stayed in the phone 
booth for another f ev minutes . In the meantime the man had 
gotten up freon the counter and gone out of my sight. Just 
as I vas about to leave the phone booth lie walked back and looked 
at the books right in front of the booth. When . I was pretty 
sure the police would be there I went up to the front of the 
store. The man seemed to follow me, but when I, stopped at the 
door he went on out. Just then the police came into the store. 

I went out with them, and saw the man who had been in the drug 
store driving off in a red car. The police stopped him, and 
questioned him while one of the policemen brought me home. At 
no -time did the man speak to me. 

A/ | 

I advised that on the night of March 5* 1953* she 

attended a bridge party with friends. As she was returning home on 
the early morning of M arch 6. 1953. she recalled that she needed to have 
a prescription filled. | sald that at first she thought about 

stopping at an all-night drug store in Clarendon, but decided not to 
stop there in that this drug store is .in a not very well-lighted nei ghbor- 
hood. I t was at that time that she decided to go to the Drug Fair. 

E xplained that it was most unusual for her to be out alone at this 
time of night. 

In way of elaboration of the above statement, advised 

that she was not sure that the car which she observed coming out of the 
parking lot on the first occasion was the same car which she observed pulling 
out on the second occasion, nor did she know that either car was the car of 
Special Agent CLEVELAND, which she subsequently observed. She recalled 
that Special Agent CLEVELAND'S car was red (she advised that by red, she 
meant ma roon) . and that the other two cars observed by her were red. | | 

j e'ald that she did not observe either of these two cars follow her 
back into the parking lot. She thought that a man was alone in each car, 
but says that she did not see him clearly enough to furnish any sort of 
description, nor could she possibly make any Identification. | | 

advised that she had assumed the individual observed by her on each occasion 
while she was pulling out from the Drug Fair was the same individual. 
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h6 

recalled that when 8he first observed the individual b?c 

at the drug counter in the Drug Fair, he was seated at a stool and drinking 
a milk shake. She was not positive that he had not been in the drug, store 
at the time she entered, but did not believe that he had been there. She 
first actually notice d him sane min utes after having first tried to reach 
her husband by phone. | |advised that the person or persons of whom 

she was suspicious never made any sign, motion or any attempt whatsoever to 
communicate with her in any fashion. 



H 


was read the portion of Police Department report made 
|and set out heretofore, and she said that this report was 
not an accurate account of vhat she told the officer, but that the accurate 
account was account set out by her on interview with Agents. She advised that 
she furnished the officers substantially the same information that she furnished 
Agents. 


I advised that 

the following people were on duty at the Drug Fair at 1:00 A.M. on the 
morning of March 6, 1955: 


L Cook, 


Clerk 


Pharmacist 


Fountain Clerk 


Fountain. Clerk 


All of the above individuals were interviewed and could give no 
information of value concerning this matter, other than thatT 


advised that at about 1 o'clock, 


a long perid of time, and that[ 
the officers after the occurrence who had stepped into the drug store. 


he notice d a woman in the phone booth for 
herself, had talked to one of 

Ee , 

had explained to her merely that a woman had made a complaint that a man 
had been following her. Bone of the employees of the drug store could recall 
the number of identity of any other customers who might have been in the 
Drug Fair at the time. They did recall 1 that, as a whole, business was rather 
slow at that ho ur. 
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Scout car officerel \ and| |advlsed 

that at about 1:30 a.m», they answered a call to meet a citizen In front of 
the Drug Fair at the corner of Pershing Drive and Glebe Road* The 
officers advised that when they drove up in front of the Drug Fair, they 
saw the complainant and she told them that she believed a man had been 
following her and when they asked her If she had a description,, she said 
that she believed tha t W3S him and point ed to a car stopped at the traffic 
light on Glebe Road. | [idvised that he remained at the 

drug store and talked to tne complainant while went and talked to 

the occupant of the car stopped at the traffic light. 

| |advlsed that he noticed that this man did not 

have an Arlington tag on his car, so he used this as a pretext to talk to 
the individual. He advised that this Individual identified himself as 
WILLIAM CLEVELAND, of 5813 South 5th Street, Arlington, Virginia, and 
CLEVELAND explained to him' that although he resided In Arlington, h e did 
not -know that It was necessary to have an Arlington tag on his car. I | 

stated that he then decided to write out a summons charging CLEVELAND with 
failure to have an .Arlington ta g. He sai d, at that time, CLEVELAND Identified 
himself as an Agent of the FBI.J | advised that .he then told CLEVELAND 

that a woman had made a statement unat ce had followed her at the Drug Fair, 
and CLEVELAND denied having done such. He stated that CIEVEIAND was calm 
during the conversation and that he did not notice anything that would make him 
believe that CLEVELAND was drinking. He stated that he was very favorably 
impressed with CLEVELAND and told him that he believed "that perhaps the 
woman had a quirk". He stated that he told CLEVELAND that he did not intend 
to write a summons or make a report concerning his failure to have an 
Arlington tag, stating that CLEVELAND had agreed to purchase such. He advised 
that he did mot Intend to make any report concerni ng the call at the Drug 
Fair, but that several hours later, | | had told him that perhaps 

such a report should be made Inasmuch as the complainant might call the 
Arlington police to find out the name of ;the Individual who was believed to 
have followed her. He advised that a report was actually written on the 
following morning and that none of the officers had taken the name of the 
complainant, but had jotted down -her license number, and that it was 'from 
that source .that they determined the name of her. 


of CLEVE] 


recalled that sometime during the questioning 
ley returned to the parking lot In front of the Drug Fair 
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Both| |andl I advised that a mom ent or two 

after their arrival at the Drug Fair 7 1 ~l of the 

Arlin gton Polic e, also responded to the cal l, hut had r emained In his car 
vhilel Questioned CLEVELAND and while! Questioned complainant. 


| | advised that complainant had m ade an account 

to him, which is substantially the same account as made by| | to 

Agents wit h the exception th at he did no t go int o as great a detail. At 
that time, | | who had read ! Istatement, re cited the facts 

as furnished by I EnTthe statement, and] lai d that these 

facts vere certainly not the facts as. furnished PS | ] to him, 

pointing out that she was not sure that any of the individuals observed by 
her and of vhom she vas suspicious vore identical with. one another and she 
vas not positive at all that CLEVELAND 'was identical vlth either Ind ividual. 


[advised that during the que stioning. I bad remaine d 

in his automoone. but t hat he had requested! |to se] 

home. | ~| advised that althougn he did not talk to CJUSVElAflD, 

from his observation of him, he was positive that .he vas not under the 
Influence of liquor. 

| |vas interviewed at his apartment. No. 1 

at 1168 Thomas Street, Barcroft Apartments, on March 7, 1953 • He advised 
that he had not .interviewed the complainant at , the time of the original 
complaint, nor did he ove rhear her Interview' or t he Interview o f (ILEVEIAND. 

He advised that l I had requested that he see | | home. He 

stated that she had to park her car about a block from her residence, and 
that she had asked him to walk this , remaining way to the apartment with 
her and to go Into the .apartment with her Inasmuch as she was greatly alarmed 
because she had not been able to arouse her husband on. the telephone from 
the Drug Fair. He stated that it was in this walk to. the apartment that she 
had told him what had occurred to her and It was on this conversation that 
he based his report. He advised that the repor t made bv him in this matter 
was clear as he, recalled from conversation vith | l and he recounted 

this story substantially tha bsoq as set out in his report and, in addition, 

advised that had told him that she had become panicky when in 

the phone booth after she could not reach her husband and when she observed 
theman at the counter of the Drug Fair who had glanced at her. 


It was pointed out to[ 
that she was not at all positive 


I thatl | now stated 

le individual observed by her on 
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several occasions vas the same individual 1 and| | advised that 

she had told Mat the same that she was not sure that the individual was the 
same.. 


All officers, expe rienced at night 'police work, advised 1 that they 
did: not see how l | could be sure that the car which pulled out 

behind her was a . red car, stating that it was almost impossible to. distinguish 
a red car from a black or any other dark-colored car at night, ^particularly 
when, the car was observed' through the rear view, mirror and looking , at the 
headlights of the automobile. 
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'Office Memorandum 

to J/£. TOLSON 
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UNITED STATES GOVERNMENT 

DATE: 3/10/53 


SUBJECT! 


WILLIAM 7* CLEVELAND 
Special Agent Supervisor 
Domestic Intelligence Division 
#2 Man to Mr, Belmont 
Non-Veteran - Not on Probation 



SYNOPSIS 


b6 

tele - hie 


At 1:45 a»m, on March 6, 1953, o 

phoned the Arlington Police Department from a drug TEore at Tflebe 
Road and Pershtng Drive in Arlington and advised that a man was follow- 
ing her. The police responded to this call and Special Age n t William 
V, Cleveland, who had been in the drug store to buy cigarettes and 
have a milksha ke and had le ft the store and was proceeding home , was 
pointed out i>t/| | as t/i e individual £n77nm<nnr h*»r r j The 


II 


poltce/jatopped ^gieueiandj he denied tsJJ-JMQillS. 


explained 


wl iy he was in the drug store and the police q aestioned the fact t haf 
C leveland diet not ftaug /rifngton Count y tcos on Me car cn3 ~fhd icatefL 
ffitey p ianned to give him, a amaroons for this viplp f jpjlx. When Cleveland 
idenviJTed dlmself as a Special Agent of the Bureau, he was permitted 
to leave when he promised to buy Arlington County tags. 

The Washington field Off ice conducted an investigation concern- 
ing this matter and interviewed | ~~] qnd ** definitely appears 

that she has no knowledge whatsoever EKdt Cleveland or anyone else 
was following her and simply became suspicious of Cleveland because 
he glanced at her several times while sitting at the soda fountain 
when she was in the telephone booth, Cleveland described the woman 
as being about 45 years of age and not what anybody would call 
attractive / however., he recalled seeing her in the telephone booth 
staring at him and he looked at her a couple o f time 3-wtJ; hau±^avIna^~2 


any particular attention to the .. 

A gent ClevelgM. lil o 2 g_ted see cif ic Buregti 


rej> ojnt_J&in_i n ci denj ^unti 1 after it__was^_cgJJjs_d. 


the Bureau, friz the police department and admits 


rMA^i.PgfjalX ing_to 


tSL^M^£±<uitip?LPf^. 


tMs^stiuPJSAULjudgmin^ 


on his var t* tie al30 pointed out in ht3 memorandum that t f he jaglipe 
officers indicated "they did not plan on making la written<r'ep<rirb *o'f* 
the incident which the officers verified during 

Washington field Office, However, the off,icerp'putrseqrrerrrtrIy~cK(Xrt<fed^ 
their mind and decided to submit a report Hn case the complainant 
inquired as to the action taken by the police department, Cleveland 
t o2ao admits poor judpmenjf^jja failing 
e nd gave q^O his excuse f or not having gotten them prevUmsTjL erro neous 
i nfo rmatVohYie 'received a t “the VTr jTjHal!f£at'er Lie ensincT Bureau 

j ~r r~ m r~r— ^■~i r n — i — — m > w n , , mm — M i i - — j 


..Cle veland h lso a dmits using p p pj^j jj ^ment i n identifying hims elf to 


JPMiDW 



e officers as a 


RECOMMERDA TION 

It is recommended that Special Agent Cleveland be c ensured, 
placed on probation and demoted from Grade GS-14, $ 9600_jperanrum 
£o krvirte wf-ja. #6960 per onmtw and -tfiat fte fte trans/errgd to ihe 

muturgH Dtv^ U^ *5=>S?W^ , 


DETAILS 

On the afternoon of March 6 , 1963, SAC N, R,, Johnson of the 
Richmond Division called and stated that he, had received a complaint 
concerning Special Agent Cleveland from the Arlington County Police 
Department , SAC Johnson then related the f«c*a aet forth in police 
report based on a complaint of | that an in- 

dividual had been following her. The report also Reflected that 
Special Agent Cleveland was accosted by the police in connection with 
this complaint and he had' identified himself as a Special Agent of 
the Bureau, gave no further details and was released. The report 
also reflects that the investigating officer was of the opinion that 
if Cleveland was following the woman it was in an official capacity • 
The report form was turned over to Special Agent Darwin M, Gregory 
of thg Alexandria Resident Agency by Captain of Detectives I I 

1 and the Captain stated he was noting his records to tKe~effect 
that the case was being closed and turned over to the FBI, The 
Captain also expressed the opinion that the woman did not know 
Cleveland's identity • 

I interviewed Special Agent Cleveland on the afternoon of 
March 6, 1963 with Special Agent Supervisor Edgar Clayton being 
present, Cleveland advised that on Thursday evening, March 5, 1963, 
he attended a going away party consisting of supervisors and 
officials of the Domestic Intelligence Division at the Alumni Club, 

33 F Street, N, W , ' This party was being given in view of the trans- 
fer of Special Agent Supervisor Vernon Bailey to the position of 
ASAC at San Antonio, Cleveland said he had three or four highballs 
from about 7:30 p,m, until 12:46 a,m,, he was not intoxicated and 
on his way home he drove by the drug store at the corner of Glebe 
Road and Pershing Drive to get some cigarettes. While in the 
pharmacy he decided to get a milkshake and sat down at a 3tool at 
the soda fountain. While at the counter he noticed a woman in a 
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J telephone booth who was staring at him but he thought nothing of 

Ithis • When he finished his milkshake , he left the drug store and 
noted at that time that the woman who had been in the telephone 
booth was standing at the front of the store , 

l Cleveland stated he had proceeded to the traffic light near 

' the drug store when he was stopped by a police officer who • requested 
him to return to the parking lot in front of the drug store • The 
officer asked for Cleveland's driver's license and registration card 
and upon examining them he noted 'there was no Arlington tag on 
Cleveland's car , The officer told him he would have to give him a 
ticket , At this point one of the off icers cane up and stated that 
the woman wanted the officers to take her home t whereupon the officers 
left . A third officer was inside the drug store , Cleveland waited 
outside for some time* When the two officers returned , Cleveland 
requested the return of his registration card and driver's license • 

He said the officer indicated that the whole thing was a mistake 
but stated he would have to give Cleveland a ticket for not having 
an Arlington County tag • At this point Cleveland exhibited to the 
officer his credentials and toid the officer he was on his way home 
and asked him to explain what everything was all about * He said 
the officer to whom he was talking said he was sorry he had detained 
him but they had received a call from the woman in the telephone 
booth in the drug store indicating a man had been following her , 
that upon arrival they found the "gal had a quirk" and appeared to 
be principally interested in having the officers escort her home • 
Cleveland said he gathered the distinct impression from the officers 
that after they had talked to the woman who had made the complaint 
they were satisfied there was nothing to the story whatever * 

Cleveland was thereafter permitted to proceed home after the officers 
assured him that they were not going to make a written report of the 
incident and that Cleveland should forget all about it* Cleveland 
said he promised the officers he would purchase Arlington County tags* 

Cleveland' stated at the time of the incident he did not con- 
sider it serious because he knew in his own mind there was absolutely 
nothing to it and he felt that the officers were completely satis- 
fied that there was nothing out of the way in connection with his 
conduct* He advised in looking back on the incident he realised he 
should have immediately contacted the Bureau so that the matter 
could be made a matter of record and be promptly and thoroughly 
checked out* He said he further realised he was completely wrong 
in identifying himself as an FBI Agent, Cleveland also advised that 
he had failed to purchase the Arlington County tags since he had 
been advised at the Virginia State License Bureau that he would not 
need Arlington County tags* However * as a law enforcement officer 
he should have known that all residents of Arlington County are re- 
quired to have such tags. 
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The Washington Fdeld Office investigated the incident and 
talked to the arresting officers and the officers agreed that the 
written report that was submitted was incorrect* Two of the officers 
admitted that when they were talking to Cleveland they had informed 
him they would not make a written report of the incident / however, 
they subsequently decided to do so and this chore was given to- a 
third officer who was not acquainted with all of the facts, thus the 
erroneous report which wa3 submitted »> The officers stated that they 
were aware of the fact that Cleveland had not been identified by the 
woman as having actually followed her since she had no facts on which 
to make such a statement, • Her principal complaint was that she saw 
Cleveland at the counter and regarded him as a suspicious person* 


In a signed' statement 


] admitted that she could not 


b6 

b7C 


identify Cleveland or anyone else as following her. She also stated 
that the police report concerning the incident was entirely erroneous* 


The Washington Field Office interviewed employees in the drug 
store in question and they were unable to furnish any information 
indicating anything wrong with anyone's conduct in the drug store on * 
the night in question. 


It should be further noted that the officers who stopped 

I Cleveland stated that Cleveland during the time of his interview was 
calm, collected and there joas no evidence of drinking on his part 
whatsoever* It should be further noted that Cleveland was proceeding 
in a nearly direct line to his home in stopping at the drug store 
in question, which happens to ’be an all night drug store* 

It -appears from the entire incident that Cleveland exercised 
extremely poor judgment in failing to promptly report this incident 
to the Bureau and the action recommended after the Synopsis is based 
on his poor judgment in failing to promptly report the matter to the 
Bureau, his poor judgment in identifying himself as a Special Agent 
of the FBI and his failure to possess Arlington County tags in 
accordance with the law of Arlington County* » 


i 
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FEDERAL tUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


March II, 1953 




Mf. | — 

.Mr. tS37— — . 

,Mr. Nichols — 
Mr. Belmont — 
Mr. Clegg — 
Mr. CUvin — 
Mr. Harfro ,, 

Mr. Rosen — 
Mr. Tracy — 
Mr. Cearty — 
Mr. 4 ones — 
Mr. Mohr— . 
Mr. wlnterrowd 
Tele. Room— - 
Mr. 

Mr. $i zoo -^2 
Miss Holmes — 
Miss Candy — 


Special Agent Cleveland, esteeming Mr. Jones 

whom the attached me mo £dndum has Mr. Mohr— — 
been prepared, called on me and Mr * 
expressed a desire to talk with you I*’' 
regarding this incident. He stated n.lfiZZjBL 
he felt he had used poor judgment Miss Holmes ___ 

in the matter in not reporting the Miss Gaiv3 / 

incident to the Bureau immediately ' 
and for his not having Arlington County tags for his 
car, but he wanted to talk to you as he was not in- 
volved in any; immoral activities or misconduct. 

He stated that this matter has worried him con- 
siderably and he wanted to discuss the matter with 
you, if at all possible. 

I explained your heavy schedule to Mr. Cleveland 
and advised him I would inform you of his request. 


Attachment 

FCHreff 
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^Narne of Employee: 


Where Assigned; 


fAral bureau of investigation^ 

UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


ED-185 


o 

WILLIAM V, CLEVELAND 


DOMESTIC INTELLIGENCE 


FRONT OFFICE 


Payroll Title; 


Rating Period: from 


(Division). (Section, Unit) 

NO, ONE. MAN TO ASSISTANT DIRECTOR . 


4/1/52 
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SATISFACTORY 
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•-RFORMANCE RATING GUID# ' 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Hating Form No. H> - 135 ) 


FD-185 A 


Name of Employee 


WILLIAM V . CLEVELAND 


Vo .One Man to 

■ Kiting Period: from 3/31 /53 


RATING GUIDE AND CHECK-UST 

Note: Only those item* hiving pertinent bearing on employee’s performance should be rated All employees in same salary grade should be compared 

. Rate item* as follows: 

■ ■ Outstanding (exceeding excellent and deserving special commendation). 

■ ■ ■ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— -T- m Unsatisfactory, 

~« Q— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding* rating cannot be justified unless all elements rated are/plus\ and fa addition, of course, supporting comments must comply with the requirements 
as set out below. * 

So far as ‘Satisfactory' and ‘Unsatisfactory’ ratings are concerned/it is impossible to provide a mechanical formula for computing the various 'plus', 'check*, and 'minus* 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable fa the 
light of the elements rated All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 


— J£- (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

— ,A r (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability andf willingness to equitably 
share work load). 

— JZZ (4) Physical fitness (including health, energy, stamina^ 

.... (5) Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required 

(7) Judgment including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

.rfc (9) Planning ability and its application to the work. 

It. (10) Accuracy and attention to pertinent detail 

> ■ ..Hhfll) Industry, including energetic consistent application to duties, 
~_J&(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
t attributable to causes beyond employee’s control. 
r(13) Knowledge of duties,- instructions, rules and regulations, in* 
eluding readiness of comprehension and 'knowfcow* of 
application. 

_ (14) Technical or mechanical skills. 

— fi. (15) Investigative ability and results: 

- - - (a) Internal security cases 
~ (b) Criminal or general investigative Cases 
1 — (c) Fugitive cases 

* (d) Applicant cases 
. (e) Accounting cases 
— (16) Physical surveillance ability. 


Ktl?) Firearms ability, 

— 0 (18) Development of informants and sources of information. 

■ i I (19) Reporting ability 

XL. (a) Investigative reports 
(b) Summary reports 
-dh, (c) Memos, letters, wires 

(Considen^^coiKiseness;^».elarity;-— organization 
— thoroughness; _ accuracy; adequacy and pern- 

nency of ieads;_. administrative detail) 

■■■■■- (20) Performance as a witness. 

— (21) Executive ability: 
jtL (a) Leadership 
. (b) Ability to handle personnel 

-±-(e) Planning 
Xt~ (d) Making derisions 
(e) Assigrmient of work 
if) Training subordinates 
-jfi (g) Devising procedures 


(hi Emotional stability 

(i) Promoting high morale 

( j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

~ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure; 

(25) Miscellaneous. Specify and rate: f , 

Capaoi-Zi tu Tror. Additional 


A. Specify general nature of assignment during most of rating period (such as security, criminal applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Administrator : Peak Man; ; ' 

No » One Man to Assistant Director 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ■ -~ r 

Administrator - Desk Man - Executive 

C. (1) Is employee available for general assignment wherever needs of service require? XjLO (If answer is not 'yes*, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not *ye$\ explain in narrative comments.) 

D. Has employee had any abnormal rick leave record during rating period? No ([f go, explain in narrative comments.) 


ADJECTIVE RATING; 


Outstanding, Satisfactory, Unsatisfactory 


March 31, 1953 


WILLIAM V. CLEVELAND 

NO . ONE MAN TO ASSISTANT DIRECTOR 

EOD BUREAU: , Clerk - ,12/26/39} Agent - 7/6/42 

OS-14; $ 9600 

DOMESTIC. INTELLIGENCE DIVISION 


During the rating period , Mr, Cleveland has 
continued in the position of Number One Man to the 
Assistant Director of the Domestic Intelligence Division. 

In this capacity Mr. Cleveland is confronted daily 
toith policy decisions requiring a broad knowledge of the 
Bureau policy and a broad understanding of security work, 
both in the field and at the Seat of Government. Mr. Cleveland 
has both the experience and the understanding to meet these 
problems as they arise. 

Mr. Cleveland has materially assisted in improving 
the quality of the work produced in the Domestic Intelligence 
Division, as he has been most careful in his examination 
of matters passing over his desk. In addition, he has made 
a number of very helpful suggestions . He is constantly 
on the alert to raise the standards of work in the Division. 
During the three-week absence of Mr. Hennr.ich, Mr. Cleveland 
loos given complete responsibility of supervi sing the Security 
Branch. He handled this work with a minimum of supervision 
and showed that he is capable of making decisions and of the 
good judgment required to handle such an assignment. He 
showed that he is able to stand up well under the intense 
pressure of this work. 

On March 12, 1953, Mr. Cleveland was criticised 
for failure to report to the Bureau a complaint made to the- 
Arlington County Police Department; for failure to secure 
Arlington County license tags for his automobi le; and for 
■unnecessarily identifying himself as an Agent of the Bureau 
to the police • As a result, he wa3 placed on probation. 

Mr. Cleveland was promoted to GS-14 on July 18, 1952 
due to the responsibilities of his positttn as Number One Man 
to the Assistant Director of the Domestiq Intelligence 
Division. 


Mr. Cleveland is thoroughly experienced, handles a 
very large volume of work, pays attention to detail,^ and has 
an excellent knowledge of Bureau policies and procedures. His 
performance during the rating period entitles him to ;the 
rating of satisfactory and he is so rated. 


• • 

DECLASSIFICATION AUTHORITY ( DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 02-06-2012 


April 10, 3.953 



Mr. William V. Cleveland 
Federal Bureau of Investigation 
Washington, D. C* 


Dear Mr.. Cleveland: 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
II aval Hospital, Bethesda, Maryland^ on March 3, 1953* ' 

1 I 

£ “ t - C s 

This report .reflects that you have no dis- 
qualifying physical defects* 

For your information, the electrocardiogram 
and a repeat lq x 17 chest X ray afforded you were 
found to he normal* 


The Board of Examining Physicians of the United 
States llaval Hospital reports that you are capable of 
strenuous physical exertion and have no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firearms. 

Sincerely yours. 


1 

John Edgar Hoover 
Director 








»6t&na&sd Fo*m ss 
<k*t. Aug. two) 
Peojccxoated >t 
.Brxnu or x** Btwit 
CwCSXA* A-24 


• * 

REPORT OF MEDICAL EXAMINATION 


Last kamihtsrst iwaHmo u nv* 

CLEVELAND, William Vemer 


4. HOMS ADDRESS (Awnwr, eCreet or *8ry cr Sow*, *om fiXfffe) 


2. CRADS AND COMPONENT OR POSITION 

e = 


L PURPOSS OP EXAMINATION 

Annual 


3> JCCNtmCATION HO, 


ft. DATE OF EXAMINATION 

.3/3/53 




7. SEX S. RACE 

M W 


12. MTC OF BIRTH IS. KACS OF K8TH 

1/12/16 Mississippi 


15. EXAMININ'? FACILITY OR EXAMINER AND ADDRESS 

muc 


17. RATING Oft SPECIALTY 


CUNICAL EVALUATION 


NORMAL 


IS. HEAD, PACE, NECK. AND SCALP 


if. nose 


20. SINUSES 


21. MOUTH AND THROAT 


99 v*A <9 (Atwhior# 

£ARS~WtERAL* }u * r , MMfar item* MW70 


23. DRUMS (Perforation) 


24. fVES^ERALi^^^^r 


25L OPHTHALMOSCOPIC 


2 ft. PUPILS *»4 reaction) 


27c OCULAR MOTHJTY 


21 LUNDS AND CHEST (.Include breaett) 


21 HEART (Thru*, »izc t rhythm, *oundt) 


51 VASCULAR system (X'erlcOikki, etcj 


SL ABDOMEN AND VISCERA (Include hernia) 


51 ANUS AND RECTUM 


53. ENDOCRINE SYSTEM 


54. Cri) SYSTEM 


55. UPPER EXTREMITIES '*«» 0 


5ft. FEET 


19. DEPARTMENT. AGENCY* OR SERVICE 


11c ORGANIZATION UNIT 


14c NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


lft. OTHER INFORMATION 

^ i 


TIME IN THIS CAPACITY? TOTAL 


LAST SIX MONTHS 


5ft. SPIN& OTHER MUSCUOSKOUCTAL 


59. identifying body marks; scars, tattoos 


49. sm LYMPHATICS 


'41. NSXflftOLOGlC ^ScuUCbriotm tewU wsi^r %Um 7f) 


42. PSYCHIATRIC (^^VMypirMMldi 


- 1 (Check Low dt roe) 

43. PaVlC Q VAGINAL O RECTAL ' 


44. DENTAL (fZad expropriate tyxnbolt above or below number of upper and facer .teeth, reepectkely) 




(Continue in item 73) 


© jSeatoroble teeth 
l^NonrettoraUe teeth 


Xf —j&eeinq teeth 
XXX^Tteplaeed.by denturee 


(6 X bridge, brackett to 

tidtMfff abutment* 


* 1 


4 S 

29 2ft 


7 ( 


A 

< 

JL 

TO 

11 

0 

K 

13 

14 

25< 

24 

25 

22 

11 

29 

19 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Type III 
&l&ss II 

Torus Man. bilateral 


luouiotr FiNomcs 


4 ft. WEST X-RAY (Ffocc, date t film number, rencXO 



Nefe. (14 x 17) 


47. t (ggeelfi Ust used uni renl 0 

Neg. 


TM22«W 









































2i 


51. HEIGHT * . 

; 5' 7i 

52. WEIGHT \ 
202 

53L COLOR HAIR 

Black 

57, BLOOD PRESSURE {Aim St heart level) 


MEASOJUMEKU AND OTHER FINDINGS 


***** krS 

SLENOEft MEDIUM HEAVY ODES* 

o a m o normal 


$8* WSZ {Aft* at heart level) VV* 1 


2 MIN. AFTER RCCUM8ENT 


.59. * DISTANT VISION 


RIGHT20/ 20 COR*. TO 20/ 


LEFT 20/ 20 COftft. TO 20/ 

62, tttTEROPHORUi 

{Specif Oetance) $$• 


STANDING , 

SYS. 

SITjrNG 

* ' ' 

(5 

WAS 

78 



» «V ACCOMMODATION 

*mht N urr N 

«, count VISION < Tat met tut remit) 

Normal 

CS.na.DOV VISION 

N 

C7, NIGHT VISION {Test used S%d score) 


CX 

PftlSMWV. 


k terra perception 
(T eit w<d and score) 


NEAR VISION 


COftR.'TO BY 


CORR.TO BY 


PRISM CONV, 


AUDIOMETER 


\ma\ 


250 I JSOO 1 WOO 
*64 I SI* f I tO«k 


RIGHT WV}^ ASSY 

unrwv 1«J A«$v 1S« 


7J. NOTES (Owtfwd) ANDSlGNIrKANT Oft INTERVAL HISTORY 

Usual childhood diseases* 


woo 





69. WTftAOOflLAR TENSION 


’ I U. "PSYCHOLOGICAL and PSYCHOMOTOR {Tests wed an4 score ) 


* * ____ aidUkrval sheets of plat*. paper if veetttari) 


74. SUMMARY Of DETECTS AND DIAGNOSES {Lty flaffMseS Kith Hem tiMbcrt) 


75. RECOM MINDATfON$'*fURTK£R SPECIALIST EXAMINATIONS INDICATED {Spedff) 


SIGNATURE 


77.«AMiNa(aect) Strenuous exertion and use of firearms 

□ is NOT 


71, If NOT OUAUfff IX LIST WSOCAUFYING pEFECTS BY ITEM NUMBER 

1 ‘ ’5 

- 3 I = 


79. TYPED OR PRINTED NAME OF PHYSICIAN 


80. TYPED Oft PRINTED NAME OF.PHY&CIAN 


*1/ TYPED Oft PRINTED NAME OP DENTIST Oft PHYSICIAN {/Ukafe vkk\) 


tt. TYPED Oft PRINTED NAME Of REVIEWING OFFICER Oft APPROVING AUTHORITY 


PHYSICAL PROFILE 


U L M 


PHYSICAL CATEGORY 


C 


s/R. T. Miller 


SIGNATURE 


SIGNATURE 


s/A. T. Smith 


NUMBER Of AT. 
TACHED SHEETS 


*, *, «ovr**»f*T rRiNriK4 otki %o-~C22z&-l 































cuj y - 6tf 




April 1* 1953 


QWfCW rci ZL Pi a 


PA?r? 


— ■■ c? nQ ‘ r ' 3 J‘^ : ^ C 7 /iciAt?> fi^O T.-TiDino r.rr, : jiq:i cm 3 m 



’./•V* Cleveland/ 


am:, 


P.-V? 1 ’' 


Asaiatant Sir gator 9 - 11-52 


Chief Crime records 
Section 1 - 30-53 


'.’itun' er one ranoin 2-13-53 
records and Comsnml- . 
■ontionsf Hi vision 


lurajor one Fan to 3-12-53 
hr* 3 sl~y^t 


r 


Pailuro to promptly inform 
tha Diroctor that nriaunora 
ted escaped from the "sacral 
Penitentiary at l.ewiabiirv, 

PermsylvcniQ* 


Improper handling of a re My 
to an invitation iaauod to 
the .Director* 

Inprop an of suj;srvi,<on of 

floywa located under Mm 
in the .-'coords and Connuniea. 
tion* division. 

pGiluro' to rport to his 
immediate supervisor m 
incident which resulted in a 
ooaplaint to the Arlington 
bounty i'olioo Depgrtnont# ■ 


respectfully. 


V* n. Olavln 


89 APR 201® 




SENATORS: 

Godwin. Vicc-Chmn. 

CHATMAN 

Hodge* 

Moore 


Jforify (Emroltmt (§mtxnl JVss&mblg 

SENATE CHAMBER 

COMMITTEE OH SALARIES an* FEES 
Senator J. B. THOMAS, Chairman 

IMeigk j A 

April 2, 1953 / | 


Hon. J« Edgar Hoover, Director, 
Federal Bureau of Investigation, 
Departaent of Justice, 
Washington, D. C. 


Dear Mr. Hoover: 



BE: WILLIAM V. OAKLAND 
(INSPECTOR) 


Mr. T^1*An _ 
Mr. 

Mr. Jgelx»oat. J ^y/ 

Mr. 

Mr. 'Gl&vinJC 

Mr. 

Mr. 

Mr. Tracy, 

Lr. 1. 1 arty 

Mr, MoVir,„ M ,-.^i 
Mr, iv f ai«errow<L 
Tele. Eoorn.,,^^ 
Mr. 

Mr, $ izoo^.,. 

Miss Gandy — 


On March 26, last, the writer had an opportunity to visit 
the offices of the Bureau at which tine he was privileged to renew 
acquaintances with Inspector Cleveland, with whora he worked as a 
Special Agent in 19Ui and 19k5. 

i 

It is the purpose of this letter to connend you and the 
Bureau upon retaining the services of so qualified a nan as 
Inspector Cleveland. His training, personality, intelligence 
and industry certainly cause hin to be a nost valuable asset 
to the Bureau. 

While visiting the Bureau, Inspector Cleveland was 
particularly courteous to the writer and his young son who 
accompanied hin and I wish to express to you and through you 
to the Bureau ny personal appreciation for the kindle on siderati on 
I received on the occasion of ny visit. /) /) ‘ 

IBM 

* , / X? / // I ©earthed .> 


,• a lr 


APGJrsmb 


s m ! 

'll I 6 1 frUR&UI Of iftVtftT|SAT 


# 
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